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Supporting Documents For NAAC

Period : 2017-18 10 2021-22
First Cycle NAAC Accrediation

Criteria-6
Key Indicator 6.2
(Strategy Development and Deployment)
Metric Number 6.2.1
The institutional perspective plan is effectively deployed and functioning of the
institutional bodies is effective and efficient as visible from policies, administrative
setup, appotntment, service rules, and procedures ete.
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GOVERMNMENT OF ASSAM
CFFICE OF THE DIRECTOR OF HIGHER EDUCATION, ASSAM

KAHILIPARA, GUWAHATI-1S.
II N

ILHDHEJ'PMGE{'E{:'"H Per /202 1/518 Dated Kahilipara, the 27 June/2022

Q It 8] 5 R

In exercise of the power conlerred on vide Notification No. AHE 331/2008/33, deted Guwahati the
h af July2009 and Govt Nollication Mo AHEII 200826, dated 15-06-2009, the undersigned as per
provision of Rule 5 & & of the Assam Non-Govt, College Management (Amendment) Rules, 2000 as
amended, the Governing Body i respect of the Nilambazar College sliuated In the District of Earimganj
and afliliated by the Assam University s hereby re-constituted with immediate effect,
The term of the Governing Body would be permanent, only its members would have tenure as laid
dewn againgst each member shown below:-
This order has the approval of Govt. vide letter No. AHE.45/2020/118 dated 17-6-20022
a} President (Educationist) for ferms of five yoars or = Mr. Nilanjan Das .
before foe yoars for remtons fo be rocorded in writing. He Reld. Principal i/¢
shall however continue beyond this period HIl his Gandhai H.S School.
successor is appointed,
b) Secretary, Ex-Officio - The Principal of the College
€) ¥ice - Principal i~ Member Ex-Oyfcio.
d} Guardian Member for terms af three years or LIl their
ward is @ student of the college which ever is earlier i«

i} Member Guardian (Nomingted by DHE Assam) - -
ii) Member Guardian (Nominated by DHE, Asspmr) = -
1if) Women Member Guardian (Nominated by - -
D.H.E. Assam)
€) Member = To be nominated by the Uriversity (three wears),
f) Member = Tobe nominated by the University (thres wears)
g) Member = Teachers representative (one year)
b} Member = { Tobe elecied) - dg - (one yewr),
i} Member from Non-Teaching staff = To be elected by the non-teaching employees of the
College
I} Member (Donor) = Do be clected among the Donors
k} Member = Librarian from the College.

Sdi- (Dharmakanta Mili, ACS)
Crirector, Higher Education, Asaam,
Kahilipara, Guwahati-19,

Memo No. DHE/PA/GR/Gov.Per 2j2021/51R Dated Kahilipara, the 27.6-2027
Copy to
L The Commissioner & Secretary to the Govt, of Assam, Education igher i
iy (H ) Department, Dispur,

2 The PS5, to the Hen'ble MI.rELarer. Education, Aszsam, Dispur, Guwahati-. For kind appraisal of

- The Person Concerned.

* The Principal, Nilambazar College, P.O- Nilambazs - _
of information. J 788722, Dist- Karimgarj for favaur

3. The Registrar, Asaam University for informati d necesga
. A ty of and n ry aclion,

RTAL R =
AR R

Q]'\ PRENT Dfrector, Higher Education, Assam, Principa
NEY e f—ahllipars, Guwahati1s. ) AvBAZAR CO

Bl T - P.0. Niambazas, D, Kaxrimganj



GOVERNMENT OF ASSAM
QFFICE OF THE DIRECTOR OF HIGHER ERDUCATION, ASGAM,
EAHILIPARA, GUWAMHATI-7E1019.

O R DER

No. DHE/PA/GE/Guardian Member/4/2020/430  Dated Kahilipara the 4 December, 2020

In supersession of this office earlier order, the following guardian is hereby nominated
as new Guardian Member of the Governing Body of Nilambazar College, P.O- Karimgany,
Dist:- Karimganj, for a term of 3 ({three) vears or till the ward is a !-'.:L'L[l_‘l.r-!l'lttclf the College
whichever is earliet.

1. Bbir. Azizor Rahman Talukdar father of Subana Parvin Talukdar, B.A 1st Sem,

Mr. Abdul Kadir Choudhury father of Asma Begum Choudhury, B.A Tst Sem.
3. Mrs. Ajita Nath mother of Sneha Nath, B.A 1st Sem

=2

Crther parts of this office order, will remain same, This Order will come into force with
unmediate effect.
Sd /=[G, Phukan, ACS)

Director of Higher Education, Assam,
Kahilipara, Guwahati-19,

Memo No, DHE/PA/GE/Guardian Member/4/2020/430 Dated Kahilipara the 4-12-2020

Copy to:-

1. The President of the Governing Body of Nilambazar College, P.O- Karimganj, Pin-
7RETZ2 Disk- Karimganj, tor nfarmation

2. The Principal, Nilambazar College tor favour of information and necessary action
with reference to his letter No. NBC/GB/DHE2U/74 dated 12-11-2020.

3. The Fegistrar, Assam University, for information and necessary action.

4. The Person(s) Concernad. QOrder copies to be distributed by the Principal of the
collage.

2. The Guard File.

e

L/ll.'%-lll E;f??‘}g ) A

Director of I—]ighcr‘Eﬂumtliun, Assarn,
Kahilipara, Guwahati-19.

i
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Principal  p5] 5|2
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7 NILAMBAZAR COLLEGE

Recognised under section 2if) & 1.2 (B} of the

Unbversity Gramts Connmission Act, 1956
PERMANENT AFFILIATED TO ASSAM UNIVERSITY, SILCHAR
funseatem

ADMINISTRATIVE BODY

Izsvaming Budy 6| adminisiors. ofl ooadonils g idminkimies moters of the coage. Gereemieg Body & e
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The structure of the present Governing Body of Nilambazar

College:-
Chaciignason Famy
P fand- . Makirqan fios
SurrdayFrrsioa {Degesol [ Atigur Maman
Wamnber (Guardian| M A R Talukdzr
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No. 255 Dispur, Friday, 1%th May, 2018, 28th Vaisakha, 1940(8.E)

CGOVERNMENT OF ASSAM
ORDERS BY THE GOVERNOR
LEGISLATIVE DEPARTMENT i LEGISLATIVE BRANCH = DISPUR
NOTIFICATION

The 16th May, 2018

No. LGL. 68/2017/42.—- The following Act of the Assam Lepislative Assembly

which received the assent of the Governor on 9th May, 2018 is hereby published for
general information.

ASSAM ACT NO. XIX OF 2018
{(Received the assent of the Governor on Yth Ma ¥, 201R)

THE ASSAM EDUCATION(PROVINCIALISATION OF SERVICES OF TEACHERS
AND RE- ORGANISATION OF EDUCATIONAL INSTITUTIONS
(AMENDMENT)ACT, 2018,

3 —

LﬁGE
LQ.AC. mulﬂ*m cnl.

Nilambazar Cellege




2154 THE ASSAM GAZETTE,

1w amend the Assam Education (Provincialisation of Services ol Teachers

and Re-Omganisation of Educational Institutions) Act, 2017.

Preamible Wheress it is  expedient to amend the Assam  Educstion
(Provincialisation of Serviees of Teachers and Re-Organisation of
Educational Institutionsy Act. 2007, hereinafter referved to as the prnicipal

Act, in the manner hereinafler appearing ;
It iz hereby enacted in the Sixty-ninth Year of the Republic of India as

follows @-

Shorttitle, extent 1. (1) This Act may be called the Assam Education (Provineialisation

and of Services of Teachers and Re-Orpenisation of Educational
COmMMmenCement [nestitutions} {Amendment) Act. 2008,
(2} 11 shall have the like extent as the principal Act.

(3} It shall come into force at once.

Amendment of 2. In the principal Act, in Section 2, for clause {(w), the following

Section 2 shall be substituted, nomely:-
“fwi*Venture Depree College™ means a Depree College

imparting cducation beyonrd Higher Secondary stage established
by the people of the locality prior 1o 1.1.2006 and which has also
received affilistion from the concerned University, concurrence
from the Stote Govermment on or before 01.01.2006 mleast for
TDC Pant-l and whereof the services of 1eachers have not been
provincialised under any Act enacted by the State legislature 5o
far;™ g

In the principal Act, in Section 3. in sub-section(l), for the

existing clauses (i), {vii) and (ix), the following shall he

Amendmentof 3.
Section 3
substituted respectively, namely:-
“11) The Veniure Educational Instiwtions which have been
established and had oblained the required permission, recognition.

alfiliation, concurrence, as the case may be, reguired for the

Assam

At iso

Sl b i

T




THEASSAM GAZETTE, EXTR

1 k - - v
1 T eoneered mstitutron from the respectve competent Authorin o

Aautiariies on or Before U -G 1-2006:

Provided that the permission for 1% year HS clauses in
respect of Higher Secondary School, concurrence for 1" year HS
classes in respect ol Semior Secondary School {erstwhile Jumior
Cullege), recogmitiod rom Board ol Secendary BEducation, Assam
tor class-1X in respect of High School, concurrence for TDC Pant-
I in respect of Degree College received from the Government on
or before 01-01-2006 shall be trested as the permission,
coneurrence or recognition os the case may be, for the purpose of
provincizlisotion of services of leachers andfor tulors under this
A

Provided [uriher that the order lor such  penission,
recognition and concurrence shall hove 1o be 1ssued on or before
01-01-2006 and any order issued thereafter with any retrospeclive
effect, shall not be considered for the purpose of provincialisation
of zervices of any teacher and tutor, as the case may be, of the
institution;™;

“{vii) For provincialisation of services of one teacher or
tutor, as the case moy be, in esch subject ncluding w care
subyects, i case of Venture High School or Venture High

MMadrasss or Venlure Higher Secondary School or Venture Senio
Secondary School, at least 10 swdenis must have appeared in the
last final examinmion in that paricular subject from that
institution. Further, {or provincialisation of services of messimum
limit of three teachers or tutors in a particular subject, as the case
mary b2, 0 ocase of o Yeuture Degree College, a1 least 12 students
in that particular subject, must have appeared i the last [inal
examination from that college;™;

*(ix) For provincialisation of services of additional 1eacher
or tutor, ns the cose may be, for o particular subject including the
core subjects, in oddition to the post mentioned in Section
(1 )(wvii}, in any Yenturs High School or YVenture High Madrssa

or Venture Highet Secondary  School or Venure Sl

‘Sceondary School, the minimuwn students appeaning i the log

final examination of the highest class of the said school for that
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Amiendment of
Section 4

.

particular subject must exceed eighty for one ndditional post and
one hundred fifly for the sccond additional post. Further, for
provincinlisation of services of additional weacher or tutor, o the
cuse may be, for a particular subject, in addition to the poaty
mentioned mSecton S0 pvie), tnoa Vemore Degree Collepe, Ui
minimum studems appearing in the last fingl examination ol the
highesti class for (hat particular subject must be more than one
hundred fifty for one additional post;™;

In the prnncipal Act, in section 4, in sub-section (2}, lor th

existing clause (1), the following shall be substituted, namely:-

*{1i) must have been working as a teacher in the concerned
Venture Edueational Institution as mentioned in Section 30136H)
that have been recognized by the competent authority on or
befare 01.01.2006;™

In the principal Act, for the words “Junior Cellege™ and
“Lecturer” wherever they oceur, the words “Senior Secondary

School™ and “Post Graduate Teacher™ respectively, shall be
substituted.,

o 5. M. BUZAR BARUAH,
Cowmnissioner & Secretary to the Government of Assam.
Legislative Department, Dispur, Guwahati-6.

Ciuwabati - Printed and Published by the Dy, Director i & 5,
Fx. Garenc Mo, S0 - 300 + 10- 18-0% = 204,

Dircctorate of Mrnnng & Sationery, Assamy, Guwahats-2 |

Ivisit al dpos.assam.pov in |










ADMISSION COMMITTEE

The objective of this committee is to manage efficient, effective and
student-friendly admission process. This committee guides the students in
selecting different course of their interest and help in the admission formalities
through counseling.

Admission Committee for the session 2021-22 are as follows :-

Sl Name of the members Designation
No
1 DR ATIQUR RAHMAN Chairman
2 MR ABDULLA HUSSAIN LASKAR Convener
Academic i/c
3 MR FAZLUL KARIM (TR to GB) Member
4 MR AIN UDDIN (TR to GB) Member
5 MR JALAL UDDIN, Coordinator IQAC Member
6 MR ABDUL MUNIM, HOD Deptt. of Member
Political Science
7 DR DILWAR HUSSAIN TALUKDAR HOD Member
Deptt. of History
8 MRS BEGUM NURUN NAHAR, HOD Member
Deptt. of Bengali
9 DR A H MONJURUL HAQUE, HOD Member
Deptt. of Arabic
10 | MR BIPLAB KANTI PAUL, HOD Deptt. of Member
Sanskrit
11 | MR JAYNAL HUSSAIN, HOD Deptt. of Member
English
12 | MR JAIN UDDIN, HOD Deptt. of Member
Economics
13 | MR SADIQUR RAHMAN Member

-*:nn-a:j o
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ANTI RAGGING CELL

The objectives of the cell ensures the Ragging Free Campus in compliance
with UGC guideline and DHE order.

Functions :-

e To take all necessary steps to prevent ragging in any form and to
keep the college campus RAGGING FREE.
e To take strict disciplinary action in the case of occurrence of any
kind of ragging.
e Other relevant sections as per UGC Anti-Ragging regulations - 2009,
dated 17t June 2009.
Anti Ragging Cell for the session 2021-22 are as follows :-

1. DR SUMSUN NOOR CHOUDHURY CONVENER.
2. MR. NAJIM UDDIN MEMBER
3. MD IMDADUL HAQUE MEMBER
4. MD AZIR UDDIN MEMBER
5. MRS BEGUM NURUN NAHAR MEMBER
6. MR LUTFUR RAHMAN MEMBER
7. MR ABDUL HANNAN TAPADAR MEMBER

.--'.__.‘—_-.1-:‘3 W il
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CAREER GUIDANCE AND PLACEMENT CELL

The objective of the cell is to organise Career Counseling and Guidance
Programme for the students. It deals with collaboration and co-
ordination other govt. and non-govt. agencies for organizing Career
Counseling and Placement Programmes.

Functions :-

e To give guidance and counseling to the students regarding their
academic career and placement.

e To arrange programme to create awareness about the
importance of higher education.

e To arrange Coaching Classes on TET and other Civil Services
Examination.

e To organise programmes for Personality Development, Soft
Skills and Communications Skills

e To provide job information.

e To maintain records of participation of students regarding their
career.

Career Guidance and Placement Cell for the session 2021-22 are as follows

DR ALTAF HUSSAIN CONVENER

MR JALAL UDDIN MEMBER
MD AZIR UDDIN MEMBER.
MR. A H LASKAR MEMBER.
MRS. RUPALI DAS MEMBER
MR JAIN UDDIN MEMBER
MR NAZIM UDDIN MEMBER
MR BIPLAB KANTI PAUL (A N O) MEMBER

J".__.__-H‘:E N
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COLLEGE MAGAZINE COMMITTEE
Functions :-

The functions of the Magazine Committee is to inspire the students for
creative/original writings, to help the students in collecting/selecting/editing
the writings of the students and to publish the College Magazine “Samabayi
Uttcharan” 2022-23 in time.

The present magazine committee are as follows :-

1. Principal Chairman

2. Mr A H Laskar Member

3. Begum Nurun Nahar Member

4. Dr Sarbajit Das Member

5. Dr A H Monjurul Haque Member

6. Dr Anirvana Datta Member

7. Dr Altaf Hussain Member

8. Mr Jaynal Hussain Member

9. Md Ikbal Ahmed Students Representative
Member

.r'___.i—_-."-:‘i W il
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COLLEGE PLANTATION CUM BEAUTIFICATION COMMITTEE

Functions :-

e To take steps for improving the plantation of the College and also to
verify and take care of the plantations done by the students in
various places under Free Admission Plantation Scheme.

e To organize various programmes to inspire Green Practices among
the students, Staff and localities.

e To generate awareness about conservation of nature & wild life.

e For monitoring and maintaining the trees.

College Plantation cum Beautification Committee for the
session 2021-22 are as follows:-

DR S N CHOUDHURY CONVENER.

MD IMDADUL HAQUE MEMBER.

MRS B N NAHAR MEMBER.

DR SARBAJIT DAS MEMBER

MR JAIN UDDIN MEMBER

MR KABIR AHMED KHAN MEMBER

MR ABDUL MANAF KHAN MEMBER

JAYNAL ABEDIN STUDENTS REPRESENTATIVE
MEMBER

.F".__..__-.'H‘:E R il
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Construction Committee

The college has a Construction Committee to look after of the constructions
of the college. It supervises all the construction work of the college. Need
based selection and supervision all repairing works is made by the
committee members . Principal of the college is the Chairperson of the
committee

Present Construction Committee is as follows:-

1. Dr S N Choudhury Convener
2. Mr A H Laskar Member
3. Dr Sarbajit Das Member
4. Mr Jalal Uddin Member
5. Mr Samarjit Roy Member

--'.__.‘—_-.1-:‘3 e

Principal



CULTURAL COMMITTEE

The objective of this committee is to find out inner talent and abilities the
students to provide a platform to show their creativity and talent in
different fields. It also works to ensure holistic development of personality.

Functions :-
e To look after, guide and organize the student to hold
different cultural events of the college as well as inter-

college.

e To observe the national and international day.

Cultural Committee for the session 2021-22 are as follows:-

1. DR ANIRVANA DATTA CONVENER
2. DR ALTAF HUSSAIN MEMBER.
3. DR SARBAJIT DAS MEMBER.
4. MR. A H LASKAR MEMBER.
5. MRS RUPALI DAS MEMBER
6. MD AZIR UDDIN MEMBER
7. MR KABIR AHMED KHAN MEMBER
8. MASUM KISMAT SULTAN students

Representative Member

.--'.__.‘—_-.1-:‘3 R i
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Discipline Maintenance Commaittee

Discipline Maintenance Committee monitors the code of conduct
of the college. It promotes and encourages good behaviour among
the students and staff.

Functions :-
* To look after the student’s discipline, college uniform, rules and regulations

of the college.
* To adopt measures to prevent indiscipline.

* To take action if and when required against the cases of indiscipline.

Discipline Maintenance Commaittee for the session 2021-22
are as follows :-

1. MR. ABDUL MUNIM CONVENER.
2. MR FAZLUL KARIM MEMBER.
3. MR IMDADUL HAQUE MEMBER.
4. MRS BEGUM NURUN NAHAR MEMBER
S. DR SARBAJIT DAS MEMBER
6. MR JALAL UDDIN MEMBER

7. A'SM SIRAJUL ISLAM TAPADAR
MEMBER

8. DR ANIRVANA DATTA (Progm. Officer, NSS) MEMBER

9. MR BIPLAB KANTI PAUL (NCC Officer) MEMBER

r‘___..—_.-:-:a W il
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Examination Cell

The primary objective of the cell is to conduct the examination in fair way. This
cell deals with all examination related works.

Functions :-

e To prepare the plan of college examinations 2021-22
e The function of the AOCs is to conduct both the college and semester
end examinations of AUS 2021-22.

Examination Cell for the session 2021-22 are as follows :-

1. Principal & OC Chairman
2. Mr A H Laskar (Academic i/c ) Convener
3. Mr Jalal Uddin, IQAC Coordinator Member
4. AOC’s Member
5. Mr Fazlul Karim, TR to GB Member.
6. Mr Ain Uddin, TR to GB Member
7. Mr Abdul Munim, HOD, Political Science Member
8. Mrs Begum Nurun Nahar HOD, Bengali Member
9. Dr A H Monjurul Haque, HOD, Arabic Member
10. Mr Biplab Kanti Paul, HOD, Sanskrit Member
11. DR D H Talukdar, HOD, History Member
12. Mr Jain Uddin, HOD, Economics Member
13. Mr Jaynal Hussain, HOD, English Member

--'.__.‘—_-.1-:‘3 R i
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Games & Sports Committee

The objective of this committee is to enhance the sportsman ship attitude of the students. It
conducts sports events within the college as well as inter-college competitions.

Functions :-
e To encourage student participations in the District/University/State/
National level sports events.
e To promote women’s participation in sports.
e To provide optimum indoor and outdoor sport facilities.
e To look after and guide the students in all matters related to the
events of Games & Sports of the college as well as inter-college.

Games & Sports Committee for the session 2021-22 are as follows :-

1. MR. JAIN UDDIN CONVENER.
2. MR FAZLUL KARIM MEMBER

3. DR S N CHOUDHURY MEMBER.
4. MR JALAL UDDIN MEMBER.
S. DR REENA ROY MEMBER

6. DR A H MONJURUL HAQUE MEMBER

7. MR ABDUL MANAF KHAN MEMBER

8. Saurav Das Students Representative

Member

--'.__.‘—_-.1-:‘3 e
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Grievance & Redressal Cell

The objective of the cell addresses all types of grievances and malpractices received for all the
stakeholders of the college.

Functions :-
e To take up the grievances that may be received from the students/guardians and to
take necessary steps for fruitful solution.

Grievance & Redressal Cell for the session 2021-22 are as follows:-

1. Mr Abdulla Hussain Laskar Chairman

2. Md Azir Uddin Member

3. Dr Sarbajit Das Member

4. Mr Ain Uddin Member

S. Dr Reena Roy Member

6. Mr Jaynal Hussain Member

7. A S M Sirajul Islam Tapadar Member

8. Khaleda Begum Students Representative

Member



Health-Care Cell

Functions :-
e To provide health care facilities to the students and staff members.

1. A S SIRAJUL ISLAM TAPADAR CONVENER.
2. MD AZIR UDDIN MEMBER.
3. MRS RUPALI DAS MEMBER.

4. MR BIPLAB KANTI PAUL (NCC Officer) MEMBER

5. MR LUTFUR RAHMAN MEMBER
6. MR A H TAPADAR MEMBER
7. JAYNAL ABEDIN STUDENTS

REPRESENTATIVE MEMBER



Internal Complain Committee

Functions :-

e To deal of the issue of gender based violence and to conduct
gender sanitization programme.

e To deal as per rules and regulations of UGC (Prevention,
Prohibition and Redressal of sexual harassment of women
employees and students in higher educational institutions)
regulation — 2015.

Internal Complain Committee for the session 2020-2021 are as follows :-

1. MRS BEGUM NURUN NAHAR PRESIDING
OFFICER.
2. DR. REENA ROY MEMBER.
3. MRS RUPALI DAS MEMBER.
4. MR AIN UDDIN MEMBER.
5. MR. NAJIM UDDIN MEMBER

(Legal Advisor)
6. A S M SIRAJUL ISLAM TAPADAR MEMBER

7. MR SIBAYAN DAS MEMBER

8. RUKSANA PARBIN TALUKAR SRM



Library Development Committee

The objective of this committee is constituted for the development of Library.

Functions :-

To work for the strategic development of the Library.

To make recommendations of Library equipments, books and journals.

To provide e-journals.

To introduce feedback system of readers (especially teachers)

To establish the Library as an information centre.

Library Development Committee for the session 2021-22 are as follows :-

1. MR PARASAR ROY

2. MR FAZLUL KARIM

3. DR ANIRVANA DATTA

4. DR A H MONJURUL HAQUE
5. DR. S N CHOUDHURY

6. DR REENA ROY

7. DR ALTAF HUSSAIN

8. MR SAMARJIT ROY

9. JAYNAL ABEDIN

COORDINATOR

MEMBER.

MEMBER.

MEMBER

MEMBER

MEMBER

MEMBER

MEMBER

SRM



Minority Cell

The college has an independent Minority Cell to look after the welfare and well being of the
Minority community students. . It provides guidance to the students in availing all the benefits
and facilities made available to Minority Students by the government.

Functions :-

e To deal with the various problems of the minorities related to academic upliftment.

e To organize different programmes and to guide and inspire the students and
guardians of various minority groups of the locality for academic as well as all-round
achievements in life.

Minority Cell for the session 2021-22 are as follows :-

1. Mr A H Tapadar Convener
2. Mr Ain uddin Member
3. Md Imdadul Haque Member
4. Mr Kabir Ahmed Khan Member
S. Mr Lutfur Rahman Member

6. Mr Abdul Manaf Khan Member



OBC/MOBC Cell

The college has an independent OBC/MOBC Cell to look after the welfare and well being of the
OBC/MOBC community students. . It provides guidance to the students in availing all the
benefits and facilities made available to OBC/MOBC Students by the Government.

Functions :-
e To deal with the various problems of the students belonging to OBC/ MOBC
communities in regards to their academic prosperity.
e To organize different programmes and to guide and inspire the students and
guardians of OBC/ MOBC communities of the locality for academic as well as all-
round achievements in life.

OBC/MOBC Cell for the session 2021-22 are as follows :-

1. Mrs Rupali Das Convener
2. Mr Biplab Kanti Paul Member

3. Mr Jain Uddin Member



Publicity and Press Cell

Functions :-

e The functions of the Publicity Cell are to give all required press releases and to maintain
the file of the press releases along with the records of the events occurred.

Publicity and Press Cell for the session 2021-22 are as follows :-

1. DR SARBAJIT DAS (i/c Bengali News)

2. MR FAZLUL KARIM,

3.MD AZIR UDDIN,

4. MD. IMDADUL HAQUE

5.DR. ANIRVANA DATTA

6. MR. AIN UDDIN

7. MR NAZIM UDDIN (i/c English News)

8.KHALEDA BEGUM

CONVENER/SECRETARY

MEMBER.

MEMBER

MEMBER

MEMBER.

MEMBER.

MEMBER

SRM



Purchase Committee

The objectives of the committee is to examine and approve all kinds of purchases in the college.
It is responsible for quality and quantity assessment of the materials to be purchased for the
development of colleges infrastructure. The principal of the college is the chairperson of the
committee.

Purchase Committee for the session 2021-22 are as follows:-

1. Dr S N Choudhury Convener
2. Mr Fazlul Karim Member
3. Mr Biswarup Roy Member

RUSA Committee

Functions :-
As per direction of the RUSA and The Govt. of Assam.

The present committee is as follows :-

1. Dr S N Choudhury Convener
2. Mr Jalal Uddin (IQAC Co-Ordinator) Member
3. Dr Altaf Hussain Member
4. A S M Sirajul Islam Tapadar Member

5. Sadiqur Rahman Member



Routine Committee

Functions :-
e To make a scientific central routine of the college.
e To make plan for holding maximum possible classes and to get the name of the teachers
allotted by the concerned HODs.
e To make the arrangement of the Halls/ Rooms of different Hons. and General classes.

Routine Committee for the session 2021-22 are as follows:-

1. Principal Chairman
2. Mr A H Laskar (Academic i/c) Convener
3. Mr Jalal Uddin, IQAC Coordinator Member
4. Mr Fazlul Karim, TR to GB Member.
5. Mr Ain Uddin, TR to GB Member
6. Mr Abdul Munim, HOD, Political Science Member
7. Mrs Begum Nurun Nahar HOD, Bengali Member
8. Dr A H Monjurul Haque, HOD, Arabic Member
9. Mr Biplab Kanti Paul, HOD, Sanskrit Member
10. DR D H Talukdar, HOD, History Member
11. Mr Jain Uddin, HOD, Economics Member

12. Mr Jaynal Hussain, HOD, English Member



SC/ST Cell

The objective of the cell is to look after the welfare and well being of the SC/ST community
students. It provides guidance to the students in availing all the benefits and facilities made
available to SC/ST students by the government.

Functions :-
e To deal with the various problems of the students belongings to SC/ ST communities
in regards to their academic prosperity.
e To organize different programmes to guide and inspire the students and guardians of
SC/ ST communities of the locality for academic as well as all-round achievements in
life
SC/ST Cell for the session 2021-22 are as follows:-

1. Dr Reena Roy CONVENER
2. Mrs Rupali Das Member
3. Md Imdadul Haque Member
4. Mr Biplab Kanti Paul Member
S. Mr Jain Uddin Member
6. Mr Lutfur Rahman Member

7. Mr Biswarup Roy Member



Students’ Welfare Committee

Functions :-

e To look after the matters related to the welfare of the students, entertain any application
received from the students in regards to their welfare measure and to take all necessary
steps if and when required.

e To provide financial support to economically weaker students.

e To organise tutorial classes for the weaker students.

Students’ Welfare Committee for the session 2021-22 are as follows :-

1. MR IMDADUL HAQUE CONVENER

2. MR AIN UDDIN MEMBER

3. MR JALAL UDDIN, (Coordinator IQAC) MEMBER.
4. MR. LUTHFUR RAHMAN MEMBER.

5. MR JAYNAL HUSSAIN MEMBER.

6. A S M SIRAJUL ISLAM TAPADAR MEMBER
7. MR ABDUL HANNAN TAPADAR MEMBER

8. DR ANIRVANA DATTA (Progm. Officer, NSS) MEMBER
9. MR BIPLAB KANTI PAUL (NCC Officer) MEMBER

10. KABIR AHMED SRM



Village Adopted Committee

Functions :-
e To take wup village development schemes, school adaptation
programme, community service and programme related to integration.
e To create awareness on environment, disaster, etc. among the common
people.
e To exercise relief work during the time of natural calamities.
e To take up cultural activities.

1. PRINCIPAL CHAIRMAN
2. MR FAZLUL KARIM CO-ORDINATOR
3. ALL THE STAFF MEMBERS (T/NT) MEMBER.

4. ALL VOLUNTEERS OF NSS UNIT MEMBERS



Web Monitoring & Updating Commaittee

Web Monitoring & Updating Committee of Nilambazar College monitors the development,
maintenance and updating of college website and admission portal.

Functions :-
e To keep close monitoring of the college website.
e To take steps for keeping website always updated.

Web Monitoring & Updating Committee for the session 2021-22 are as follows:-

1. MR JALAL UDDIN, (IQAC, Coordinator) = CONVENER.

2. DR ANIRVANA DATTA JOINT
CONVENER.
3. MR A H LASKAR MEMBER.
4. DR A H MONJURUL HAQUE MEMBER
5. MR JAYNAL HUSSAIN MEMBER
6. MR JAIN UDDIN MEMBER

7. MR SAMARJIT ROY MEMBER



Women Cell

The objective of the cell is to stress upon the development of girls/women in every sphere it
follows to create an environment that will help women realise their full potential and give their

best.

Functions :-

e To deal with the various problems of the female Faculty/ Staff/ students of the

college.

e To organize various programmes/ seminars related to women empowerment.

Women Cell for the session 2021-22 are as follows :-

1.

2.

Mrs Rupali Das

Mrs Begum Nurun Nahar

. Dr Reena Roy
. Dr Sarbajit Das
. Mr Abdul Munim

. Khaleda Begum

Convener

Member

Member

Member

Member

SRM



NILAMBAZAR COLLEGE

(PERMANENT AFFILIATED TO ASSAM UNIVERSITY HAVING GOVT. CONCURRENCE)
(REcoGNMISED UNDER SEcTioN 2(f) & 12 (B) OF vGC ACT 1956)

P.O. - Nilambazar, Dist: - Karimganj, Assam - 788722,

Estd: 1994
Email id. nilambazarcolbegsi il.
Webaite: - www.nilembazarcol . Mloh S 35596311
Memo No. NBC/21 Date.
NOTICE
08.11.2021

The Internal Quality Assurance Cell (IQAC) of Nilambazar cmgﬁgm
revised as per the New Guidelines of UGC [/ NAAC with the following
members:-

- PRINCIPAL CI!F;TLEH.HI"J.
« ME. JALAL UDDIN CO-ORDINATOR
- DR ALTAF HUSSAIN ASSTT, CO-ORDINATOR

. DR SUMEUN NOOR CHOUDHURY MEMBER [Tcacher)

MEMBER (Teacher)
- ME A H LASKAR MEMBER [Teacher)
. MRS RUPALI DAS MEMBER [Teacher)

DR A H MANJURUL HAUQE

1

2

3

.q,

J. MR ABDUL MUNIM
&

(4

8 MEMBER (Teacher)
9

. DR ANIRVANA DATTA MEMBER [Teacher]
10. MR JAYNAL HUSSAIN MEMBER ({Teacher)
11. DR SUNT TIWARI EXTERNAL EXPERT
12. MR ASHRAFUL NOOR CHOUDHURY INDUSTRIAL

REFRESENTATIVE

13. MR FAZLUL KARIM MANAGEMENT
REPRESENTATIVE
14, MR AZIZUR RAHMAN TALUKDAR ° LOCAL SOCIETY
REFRESENTATIVE
15. CIRCLE OFFICER, ADMINISTRATIVE
NILAMBAZAR CIRCLE REPRESENTATIVE

16,
17,
18,

MR BISWARLUP ROY

KABIR AHMED KHAN

RUESANA PARBIN TALUEDAR

OFFICE MEMBER

ALUMNI REPRESENTATIVE

ETUDENTS REPRESENTATIVE

P, I

PRINCIPAL



NOTICE
08.11.2021

As per decision of the Staff meeting held in the teachers’

common room dated 8th November, 2022, it is hereby notified for the

information of all concerned that the Feedback Appraisal Committee of

the college for the academic session 2021-22 is constituted with the

following members under the chairmanship of Principal. The members are

as follows :-

1

2.

3.

8.

9

. Principal

Mr Jalal Uddin, IQAC Coordinator

Mr Abdul Munim, HOD, Political Science

. Mr Abdulla Hussain Laskar, HOD, Philosophy
. Begum Nurun Nahar HOD, Bengali

. Dr A H Monjurul Haque, HOD, Arabic

. Mr Biplab Kanti Paul, HOD, Sanskrit

DR D H Talukdar, HOD, History

. Mr Jain Uddin, HOD, Economics

10. Mr Jaynal Hussain, HOD, English

Chairman
Member
Member
Member
Member
Member
Member
Member
Member

Member

--'___..—_.-.'I-L\E e
Principal



NOTICE
08.11.2021

As per decision of the Staff meeting held in the teachers’
common room dated 8th November, 2022, it is hereby notified for the
information of all concerned that the Annual Budget Planning Committee
of the college for the academic session 2021-22 is constituted with the

following members under the chairmanship of Principal. The members are

as follows :-
1. Mr A H Laskar Convener
2. Dr Altaf Hussain Member
3. Mr Sibayan Das Member

--'___..—_.-.'I-L\E e
Principal



NOTICE
08.11.2021

As per decision of the Staff meeting held in the teachers’
common room dated 8th November, 2022, it is hereby notified for the
information of all concerned that the Equal opportunity Cell of the college
for the academic session 2021-22 is constituted with the following members

under the chairmanship of Principal. The members are as follows :-

1. Mr Nazim Uddin Convener
2. A S M Sirajul Islam Tapadar Member
3. Mr Samarjit Roy Member
4. Ruksana Parbin Talukdar SRM

--'___..—_.-.'I-:E e
Principal



NOTICE
08.11.2021

It is hereby informed that an Advisory Committee, NCC, Nilambazar

College Unit has been constituted under the chairmanship of Principal with

the following members for the academic session 2021-22:-

1. Mr Biplab Kanti Paul

2. Dr Sumsun Noor Choudhury
3. Md Imdadul Haque

4. Mr Kabir Ahmed Khan

S. Mrs Begum Nurun Nahar

6. Jaynal Abedin

A.N.O.
Member
Memer
Member

Member

SRM

-l-'___.‘—_-.'r:'E L

PRINCIPAL



NOTICE
08.11.2021

As per decision of the Staff meeting held in the teachers’
common room dated 8th November, 2021, it is hereby notified for the
information of all concerned that the Capacity Building and Skill
Enhancement Committee (Soft Skill, Language, Communication Skill,
ICT/Computing Skill) of the college for the academic session 2021-22 is
constituted with the following members under the chairmanship of

Principal. The members are as follows :-

1. Mr Jain Uddin Convener
2. Dr S N Choudhury Member
3. Mr Joynal Hussain Member

-l-'___..—_.-.'l-:E R il
Principal



NOTICE
08.11.2021

It is hereby informed that an Advisory Committee, NSS, Nilambazar
College Unit has been constituted under the chairmanship of Principal with

the following members for the academic session 2021-22:-

1. Dr Anirvana Datta Programme Officer.
2. Dr A H Monjurul Haque Member

3. Dr Altaf Hussain Memer

4. Mr Fazlul Karim Member

S. Mr Jalal Uddin (IQAC Coordinator) Member

6. Mrs Rupali Das Member
7. Mr Parasar Roy Member
8. Kismat Sultan SRM

--'__‘..—_.-:-:E A A

PRINCIPAL



NOTICE
08.11.2021

As per decision of the Staff meeting held in the teachers’
common room dated 8t November, 2021, it is hereby notified for the
information of all concerned that the Alumni Coordination Committee of
the college for the academic session 2021-22 is constituted with the

following members under the chairmanship of Principal. The members are

as follows:-
1. Dr Sarbajit Das Convener
2. Mr Kabir Ahmed Khan Member
3. Mr Jaynal Hussain Member

--'___..—_.-.'I-L\E e
Principal



NOTICE
08.11.2021

It is hereby informed that a Physical Training and Yoga Cell has
been constituted under the chairmanship of Principal with the following

members for the academic session 2021-22:-

1. Dr Atiqur Rahman Chairman.

2. Mr Biplab Kanti Paul (NCC Officer)Convener

3. Mr Rupali Das Member
4. Mr Jaynal Hussain Member
S. Mr Samarjit Roy Member

-l-'___.‘—_-.'r:'E S
Principal



NOTICE
08.11.2021

As per decision of the Staff meeting held in the teachers’
common room dated 8t November, 2021, it is hereby notified for the
information of all concerned that the Academic Committee of the college
for the academic session 2021-22 is constituted with the following members

under the chairmanship of Principal. The members are as follows:-

1. Mr. A. H. Laskar Convener (Academic In-charge)
2. Mr. Jalal Uddin Member (IQAC Coordinator)
3. Dr. A.H. Monjurul Haque Member

4. Mrs. B.N. Nahar Member

5. Mr. Jain Uddin Member

6. Mr. Jaynal Hussain Member

7. Dr. D.H. Talukdar Member

8. Dr. S.N. Choudhury Member

9. Mr. Abdul Munim Member

10. Mr.B. K. Paul Member

11. G.S. (Students Union) Member

--'.__.‘—_-.1-:‘3 e
Principal
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sgw Tayafa=meg
(A Central University)

(e 3=im faratiemam)
AHW, WITH Assam, India
5™ March, 2021

Ho. AUD-22 2019 Part-IV)/ 728

To
srfhe Principal
Nilambarar Collefe
Milambazar - THET22

VC's nominoe to the Screening cum Evaluation Committee.

:'H-I'

With reference (o your ketter Mo, NBLESN FRUSICC 210117, d1- 23 022021, | am to nform you that
the mwmmmmmmmmugmmmﬂmﬁuEHWmm
Evaluation Committee under CAS for promaotion of (eachers from stage | 1o 11 in the Departmeni of Bengali and

Philosophy of your Collepe.

sL Name of Subject | Subject Experts

Mo

1. Bengali 1. Prof. Priya Kanta Nath, Dept. of Bengali, AUS
2. Prol. Bela Das, Depl of Bengali, AUS

. Philosophy 1. Prol. Subhra Mag, Depl. of Philosophy, AUG

2. Prof. A Nataraju, Dept of Philosophy, ALG

This is for your kind information and necessary action.

eV Yours faithfully,

5 -';‘ '::__._- 1), B [

E_b“,.’” '1'& Hharyasta 1
{;: s Director (i/c), COC

1 PSto VC for kind information af the Vice Chancedlor, ALS.
2. MMﬂnﬁeﬂnfmesﬂm}l‘lm{nE\duﬂhﬂ Committes for information.

3. Guard file.
q /
c’ﬁéaf ﬁ:ﬁE Director {ifc), COC
Prncipd £GE
piet warimgor]

W
PO, Niamsaze:



NILAMBAZAR COLLEGE

IPERMANENT ARRILIATED TO Assan UNIVIERSITY HAVING GOVT.CONCURRENCE)

IREcoanssn Unper SEetion 2(6) & 12 (n) oF vae Act 1956)

P.On, - Nilombazor, Dist: - Koarimpganj, Assam - 788722,
Listd: 1994

Emnil Vb nilombozareol lepegmail, comy: Cowitier Mo, 1355063 1 177002798 102
Welmlie: - ww i

Momn No,

NBC/AUS fEsiL/CA Y Date: 24.05.2022
To
P'rof. Snipgdhio Das o,

Department of Sanskrit,
Assam University, Silchar

Subs - Sereening cum Evaluation Commiltee meeting for the promotion of Asstt
Prof. lrom Stage | Lo Stage 1l in the Department of Sanskrit,

Madam,

I have the honour Lo inform you that you have been nominated by the Vice-
Chaneellor, Assam University, Silchar as V'C nominee for Sereening cum Evaluation
Committee under CAS for the promotion of Mrs Rupali Das, Asstt, Prof. from Stage |

to Stage 1l in the Department of Sanskrit, Nilambazar College, Nilambazar. The

meeting is scheduled o be held on 250 May, 2022 at 10 AM in the premises of
Nilambazar College.

L, therefore, request you kindly to make it convenient to attend the meeting
as ¥L's nominee for the above sald purpose,

Your kind co-operation is highly solicited.

Yours faithfully

"_:-"'-P'F'E-A &
E Principal

principal = L
|8 |5 | &5 - WnambaCollege,
pn'n':'“.:"‘{' el £ -Nilgmbaal, Dist.- Ka



NILAMBAZAR COLLEGE

[PERMANENT AFFILIATED T ASSAM UNIVERSITY HAVING GOVT.CONCURRENCE]
(RECOGNISED UNDER Section 2(f) & 12 |B) oF vcC ACT 1956)
P.O. - Nilambazar, Dist: - Karimganj, Assam - T88722.
Estd: 19%¢

. 2
Email Id.pilambazarcollegei gmnil.com/ Contact No. 543559631 |/ 7002T9E]
Website: - www nilambazarcollese, com

Meme No.NBC/AUS/Estt. /CAS /22 Date: 24.05.2022

To
Prol. Shanti Pokhrel,
Department of Sanskrit,

Assam University, Silchar

sub: - Screening cum Evaluation Committee meeting for the promotion of Asstt.
Prof. from Stage | to Stage 11 in the Department of Sanskrit,

Sir,

I have the honour to inform you that you have been nominated by the Vice-
Chancellor, Assam University, Silchar as V'C nominee for Screening cum Evaluation
Committee under CAS for the promotion of Mrs Rupali Das, Asstt. Prof, from Stage |

to Stage 1l in the Department of Sanskrit, Nilambazar College, Nilambazar, The

meeting Is scheduled to be held on 25% May, 2022 at 10 AM in the premises of
Nilambazar College.

I, therefore, request you kindly to make it convenient to attend the meeting
as VC's nominee for the above said purpose.

Your kind co-uperation is highly solicited,

Yours faithfully

=

Principal
te |5 f23 Principal ~
Fuigipal *  NilambazarCollege ™
NILAWE 28R COLLE PG MNilambatar, Dist.- Karimganj

i ._.I- l'I"I""'I _|. ':: I'.a'l_



NILAMBAZAR COLLEGE

[PERMANENT AFFILIATED TO ASSAM UNIVERSITY HAVING GOVT.CONCURRENCE)
(RECOGRISED UNDER SEcTiON 2(f) & 12 (B) OF UGC ACT 1956])

P.0. - Nilambazar, Dist: - Karimganj, Assam — 788722.
Estd: 1994

Email Id, nilambazarcollegeiigmail.com/ Cantact No. 94355963 117002798102
Website: - wyww.nilambazareollepe. com

Memo No.NBC/AUS/Estt./CAS/22 Date: 16.08.2022

To
Dr. Harsha Srinivas,
Department of Political Science,

Assam University, Silchar

Sub: - Screening cum Evaluation Committee meeting for the promotion of Asstt.
Prof. from Stage | to Stage 11 in the Department of Political Science.

Sir,

| have the honour to inform you that you have been nominated by the Vice-
Chancellor, Assam University, Silchar as V'C nominee for Screening cum Evaluation
Committee under CAS for the promotion of Md Azir Uddin, Asstt. Prof. from Stage |
to Stage 11 in the Department of Political Science, Nilambazar College, Nilambazar.

The meeting is scheduled to be held on 22 August, 2022 at 10 AM in the premises
of Milambazar College.

1, therefore, request you kindly to make it convenient to attend the meeting

as VC's nominee for the above said purpose.

Your kind co-operation is highly solicited.

Yours faithfully

s

{’.'Ig,-::_:,llt,,.,fmn Principal
|8 J'_'!;‘ '1'1 2% F:innlﬁa““' 1
principa - Mhambazal ;
NILAMBAZAR Eﬂ""f;ﬁgﬁf o & Niambarar,Dist - Karm =™
3 mpcarpy, Det ST



% INILAMBAZAR COLLEGE

o

= (PERMANENT AFFILIATED TO ASSAM UNIVERSITY HAVING GOVT.CONCURRENCE)
- (RECOGNISED UNDER SECTION 2(f) & 12 (B) OF UGC ACT 1956)

P.0. - Nilambazar, Dist: - Karimganj, Assam - 788722,
Estd: 1994

Email Id.nilambazarcollepsiemail_com! Contael Mo, 943558963 [ 17002798102
Website: - wonw. nilam hamn:nllcg.mm .
Memo No.NBC/AUS/Estt. /CAS /22 Date: 16.08.2022
To

Dr. Tenapalli Hari,
Department of Political Science,

Assam University, Silchar

Sub: - Screening cum Evaluation Committee meeting for the promotion of Asstt.
Prof. from Stage | to Stage 11 in the Department of Political Science.

Sir,

| have the henour to inform you that you have been nominated by the Vice-
Chancellor, Assam University, Silchar as V'C nominee for Screening cum Evaluation
Committee under CAS for the promotion of Md Azir Uddin, Asstt, Prof, from Stage |
to Stage Il in the Department of Political Science, Nilambazar College, Nilambazar.
The meeting is scheduled to be held on 227 August, 2022 at 10 AM in the premises
of Nilambazar College.

I, therefore, request you kindly to make it convenient to attend the meeting

as VC's nominee for the above said purpose.

Your kind co-operation is highly solicited.

Yours faithfully

. —

i Principal
2] 5 |25 pncipal
Tieg®
Fnﬂﬁm ||,_1L-E = mu.mh“rm E-:.- “p‘r‘lﬂ"ﬂ
IR PN '
N 0



&y NILAMBAZAR COLLEGE

4 [RECOGNISED UNDER SEcTioN 2(f) & 12 (B) OF vGe AcT 1956)
P.O. - Nilambazar, Dist: - Karimganj, Assam — 788722,

Lstd: 1994

Emanl 1d |11_1;\lﬂh§£@.ﬂl¢5j@_ﬂIl‘.t'_q!!g- Contpct No. 94355963 1 |72 TR0
Website - nw w.nﬂnmhngn rrnllrEr.rnm —_—
Memo No.NBC/AUS/Estt./CAS/21 Date: 2R.07.2021
T

Prof, Subhra Nag,
Department of Philosophy,

Assam University, Silchar

Sub: - Screening cum Evaluation Committee meeting for the promotion of Asstt
Prof. from Stage | to Stage 11 in the Department of Philosophy.
Sir,
| have the honour to inform you that you have been nominated by the Vice-
Chancellor, Assam University, Silchar as V'C nominee for Screenin g cum Evaluation
Committee under CAS for the promotion of Mr. A.H.Laskar, Asstt, Prof, & Mr. Jalal
Uddin, Asstt. Prof. from Stage | to Stage Il in the Department of Philosophy,
Nilambazar College, Nilambazar. The meeting is scheduled to be held on 4 August,

2021 at11 AM in the premises of Nilambazar College.

|, therefore, request you kindly to make it convenient to attend the meeting

as VC's nominee for the above said purpose.

Your kind co-operation is highly solicited.

Yours faithfully

ESE, [

: a;\g'“ E'rinn:i;;!lu]
] 7 pne
rlr e F‘ﬂ“ﬂ ;ﬂll!:::lw'i‘m
FrGipal Z ‘“,I.ﬂm'n
MiLAMES fa8 COLLE!
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NILAMBAZAR COLLEGE

REITY HAVING GOVT. CONCURRENCE]
12 (n) oF vGC AcT 1956)
Assam - 788722

(PERMANENT AFFILIATED TO ASSAM UNIVE
d (RECOGNISED UNpER SECTION 2(f) &
. P.Q, - Nilambagzar, Dist: - Karimganj,
Estd: 1994
Email 1d.nilambazarcolleggiigmail.com/
Wehsite: - waw nilambazarcallege.com

Memo No.NBC/AUS/Estt. /CAS/21

Contact No. 943559631 |A002TIRI0

Date: 28.07.2021

To
Prof. A. Nataraju,

Department of Philosophy,

Assam University, Silchar

Sub: - Screening cum Evaluation Committee meeting for the promotion of Asstt
Prof. from Stage | to Stage 1 in the Department of Philosophy.

Sir,

I have the honour to inform you that you have been nominated by the Vice-
Chancellor, Assam University, Silchar as V'C nominee for Screening cum Evaluation
Committee under CAS for the promotion of Mr, A.H.Laskar, Asstt. Prof. & Mr. Jalal

Uddin, Asstt. Prof. from Stage | to Stage [l in the Department of Philosophy,
Nilambazar College, Nilambazar. The meeting is scheduled to be held on 4% August,

2021 at 11 AM in the premises of Nilambazar College.

I, therefore, request you kindly to make it convenient to attend the meeting

as VC's nominee for the above said purpose.

Your kind co-operation is highly solicited.

Yours faithfully

f‘:ﬂ':.'ﬂ":j-ﬁ-u—lﬁ-ﬂ
Principal
S ““m-plnll .
I‘E’ n’-":-'_ (2% yjamos n',:":l nﬂm'i‘“\
q,al.-.'l.-u.v:'l‘-"-"""“lll

anLEGE
MR =4 Karimgan]

p.o. Hitambaz, O



NILAMBAZAR COLLEGE

(PERMANENT AFFILIATED TO ASSAM UNIVERSITY HAVING GOVT.CONCURRENCE]
|RECOGNISED UNDER SgcTion 2(f) & 12 (B) oF uGe ACT 1956)

P.O. - Nilambazar, Dist: - Karimganj, Assam - 788722
Estd: 1994

Emanl I nilnmbazarcollegoigmol.comy Contact Ne, 9435596311/ 7042798102
Website: = www nilom baesrcoleee com

-"' '?

Memo No.NBC/AUS/Este/Apptt. fAsstt, Prof, /21,159 Date: 06.08.2021

To
Prof. Bela Das,
Department of Bengali,

Assam University, Silchar

Sub: - Screening cum Evaluation Committee meeting for the promotion of Asstt
Prof, from Stage | to Stage Il in the Department of Bengali.

Madam,

I have the honour te Inform you that you have been nominated by the Vice-
Chancellor, Assam University, Silchar as V'C nominee for Screening cum Evaluation
Committee under CAS for the promotion of Asstt. Prof. from Stage | to Stage 1l in
the Department of Bengali, Nilambazar College, Nilambazar. The meeting is

scheduled to be held on 9% August, 2021 at 11 AM in the premiscs of Nilambazar : ~
College,

I, therefore, request you kindly to make it convenient to attend the meeting

as YC's nominee for the above said purpose,

Your kind co-operation is highly solicited.

Yours faithfully,
.rlﬁ: Fi Q_q’_" Paincipal
NILAMBAZAR COLLEGE _ mﬂ;;;m;'m,u
B0, Mhambor, Dist Kerldan Wi Dist.- Karimgan



NILAMBAZAR COLLEGE

(PERMANENT AFFILIATED TO Assam UNIVERSITY HAVING GOV T CONCURRENCE]
(RECOGNISED UNDER SECTION 2(f) & 12 (B) OF VGC ACT 1956)
P.O. - Nilambazar, Dist: - Karimganj, Assam — 788722,
Estd: 1994

Email 1o pilsmboazarcolleperd pmail_eom/ Comtact Wo. 94155963 1 /7002798102
Webmile: - wyw nelambazssrool leFe com

Moemo NoNBC/AUS/Este /Appre./Asstt, Prof /21 /160 Date: 06082021

T

Prof. Priyva Kanta Nath,
Department of Hengali,

Assam University, Silchar

Sub: - Screening cum Evaluation Committes mecting for the promotion of Asstr.
Prof. from Stage | to Stage 11 in the Department of Bengali.

Sir,

I have the honour to inform you that You have been nominated by the Vices

Chancellor, Assam University, Silchar as V'C nominee for Screening cum Evaluation

Committee under CAS for the promotion of Asstt. Prof. from Stage | to Stage 11 in

the Department of Hengali, Milambazar College, Nilambazar, The meeting is
scheduled to be held on 9% August, 2021 at 11 AM in the premizes of Mil

Callege.

ambazar

I, therefore, request you kindly to make it convenient to attend the meeting
as Vi's nominee far the above said purpose.

Your kind co-operation is highly solicited,

Yours faithfully
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Nilambazar College,
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The Institute’s Quality Policy is well conveyed from ifs vision and mission.
Perspective Plan is designed in such 2 manner that this quality policy is

driven and deployed during every process. Each process is regularly
reviewed by a monitoring mechanism.

Higher Education mainly in rural arcas is important not only for the
enhancement of life of the rural community, but also for the overall progress
and development of the country. Considering this, one cannot just boast of the
highly advanced cducational institutions in the urban arcas. The progress of
_Higher Fducation at the grass rool level is also of primary concern. Nilambazar,
a famous market based place of Karimganj District where there was no betler
scope for 1042 passed students to pursue Higher Education for a long period of
iime. For this huge number of students especially Girls students of the area
found their doors closed for further studics.

By considering this fact and the decp understanding of the situation of the

locality in the year 1994 some dedicated philanthropists of the greater
Nilambazar arca established the Nilambazar College and started the teaching
learning process following the course curriculum of Assam University, Silchar
in the temporary campus of 5.V.Vidyaniketan, Nilambazar, Karimganj. After
that on 16™ July of 1997 the college shifted to its permanent address which is
located at Vill-Bidyanagar near the NH-8.

The college is permanently affiliated to Assam University, Silchar and the
core subjects offered by the college arc : Arabic, Bengali, Economics,
Education, English, History, Philosophy, Political Science, Sanskrit. Out of
these subjects Arabic, Bengali, philosophy & Political Science departments
have Major Course, The college has been included under sections 2(f) and
1 2(B) of the UGC Act, 1956. Starting with a few copies of books in its library,
the college has now holding of over 6000 collection of Textbooks and
Reference books in its Central library and has subscribed many Journals and
newspapers. The distance of College is 2 km from Nilambazar Rail Station, 16
km from District head Quarier, 92 km from Airport, Silchar, Cachar, 7 km from
International Border with Bangladesh. A well decorated, hygienic canteen 18
also there in college campus. Since its inception, the college has been rendering
quality higher education to the student, following participatory methods in a
friendly and lcamer-centred atmosphere.




Vision

College offers general education and strives o expand the honzons o
mind of the students by qualitative teaching. leaming and evaluation.
Educating large section of rural youth providing an opportunity on
socially equitable basis.

Making the leamers intellectually superior and ethically strong.

Mission

To provide affordable, quality education to a wide cross-scction of
socicty without any distinction of caste or creed.

To provide Higher education to the economically and educationally
backward region. )

To develop academic excellence by building competence for community
SeTvice.

To foster independent thinking in student by offering academic freedom.
To enrich and empower all its stakeholders through value based education
and positive leamning based environment.

To work for the holistic development and improvement of the students.
To make the college environment eco-friendly.

Core Values

e Strives for Academic Excellence.

» Social Responsibility.
e Egqual Opportunity.

» Creative Thinking.

o Student Focused.

» Eco-frendly Environmental Ethics.

An Introduction to Perspective Plan

Perspective Plan is blueprint of efforts made by the institution to impart
guality education and achieve its vision, mission and objectives.

Accordingly, College prepared a short term Perspective plan for 2022-23
along with a five yvear Perspective Plan.

IQAC is the most prominent administrative body responsible for ensuring
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quality assurance and enhancemenl. It attentively prepared the plan for
3. So while preparing the Perspective Plan, the TQAC of college has takds
ulmost care that duc comsidcration is given to the requirements of a
stakeholders. The IQAC was given the responsibility of review of the
Perspective Plan at the cnd of the academic session.

m |
—_—

Milambazar College designs a participatory naturc of governance where

all the stakeholders can participate actively in smooth mmning of the
administration. It has a Governing Body in which the Principal of the College
acts as the Member-Sceretary, makes and designs the management policy to
attain vision and mission. The IQAC, College Academic Committee. HoDs and
Conveners of various Committees/cell play an important role in the decision
;mkingp:mﬁs of the institution in planning different policies to achieve the
overall goals.

Participation of Teachers in Decision-Making Bodies

Faculty members play a very important role in the decision making
process. The Heads of the Departmenis are the members of various
cells/commitices which design and implement various policics. Faculty
members can also take part in the decision making process through their
representatives in the Goveming Body, Budget Committce, Purchase
Committee, etc. They can also act as conveners and members of various Cells

and Commitices under IQAC for everyday functioning of the College.

L]

The Functions of Various Cells & Committees

The other committees like IQAC, College Academic Commutiee, College
Development  Commuittee, Purchase Commitiee, Construction Committec,
Fxamination Cell, Research and Development Cell, College Budgel committee,
Career Guidance and Placement Cell, Grievance and Redressal Cell, Library



Development Commitiee, etc. take important decisions for the
development of the college. All the cells and commitiees also take part in the
implementation of the Perspective Plan of the College.

Perspective Plans (Short Term) |

Nilambazar College has prepared a short term perspective plan to achieve
the vision aml mission of the College.
e To improve the current poor infrastructure.
To equip maximum classrooms with ICT facilities.

To create a conducive leaming environment in the institution.

To make a Wi-fi free campus.
« To make the College Library initiation for automation of Library
» To inculcate discipline and moral values among the students.
Academic and Curricular development by using ICT based teaching

leaming.
To introduce more Add-on. Value Added and Professional Courses.
To develop and promote of research and publications.

Encourage faculty members to participate in FDP, RC, etc.
e FEncourage community cngagement.
« To Purchase more books and journals for the central library and 1o 1ake
steps for departmental libranes.
« To ensure audio-visual teaching to all departments.

Perspective Plan for five years (long term)
Curricular Aspects :

To plan an effective mode of delivery of curriculum.
To enhance ihe employability of students by imparting value added course

10 maximum students.

Defining the program outcomes and course outcomes.




Creation of gender sensitization among teachers and studenis.
Planning of project work/ficldwork/intemship for vaned courses.

To introduce multidisciplinary/interdisciplinary courses.

Teaching-learning and Evaluations.

Review the admission commiitee to help and monitor the admissions.

Preparation of use of student centnic methods like case studics, surveys,

presentations etc. in regular tcaching.
Use of ICT enables tools for the effective teaching lcarning.
Motivate the stafl o acale video matenals, coordinate MOOCs courses

elc.

Effective wellare policy to retain the staff in the college.

To develop a more cffective system  where in examination related
complainis are solved cffectively and the system should be time bound
and transparcnt.

Monitor the attainment of course outcomes and programs outcomes,
Develop a mechanism to increase the satisfaction ratio in student
satisfaction survey.

More guest lecture will be organized to enable the students to have
practical insights into the subjects.

The college will focus on increasing the use of innovative teaching

pedagogy.

Rescarch, Innovations and Extension

Create facilities to promote a research culture in the college.

Create an ecosystem for innovation including an incubation center for the
creation and transfer of knowledge. ‘

Organise workshops/seminars on intellectual property rights and industry-
academia innovative practices.

Londuct collaborative activities through research, faculty exchange
programs, student exchange programs with institutions and organizations




at national and international level.
Sign MOU with academic institutions, industries and other agenci
both national and mtemational level.
Motivate stafT to conduct research project with industry or organizations.
Motivate the staff and students to conduct extension activities under NCC,
NSS. Unnat Bharat Abhivan cic.
The college will sanction seed moncy to faculty to cary oul minor
research projects out of DBT, DST and CE grants.
College will work with NGOs to extend services to the community.
The college will join hands with various government bodies in carrying
out their social missions,

Infrastructure and Learning Resources
Upgradation and augmentation of IT infrastructure to promolc exicnsive
use of ICT in all academic and administrative affairs.
Mainiain the documents through geo-tagged photos.

Creation of facilities for cultural activities, sports, yoga centre etc.

To make library portal more user friendly and to communicate the same
with the stakeholders.

Maintain a budpet for purchase of books. e-books, journals and e-journals.
Motivate the staff and students to increase usage of hibrary and increase
the footfalls.

Supply instruments like web cameras, computers, wifi clc. to the teachers
to conduct online classes and practical’s comfortably.

Give remote access to teachers and students with respect o digital
library.

Moving towards paperless office.

Availability of adequate and secured firefighting [acilities.

Student Support and Progression
= FExtend benefit of scholarships and freeships to maximum students.




Develop a mechanism for holistic development and progression of
students,

Increase efforts for employment and competitive examinations.

Motivate alumni to actively participate in college activities and help in
increasing the placement of students.

Increasing activities related to health and hygiene. physical fitness. voga
eicC.

Incorporale career guidance as regular activity in the college.

Motivate the sports commitice to organize inter colleziate sports in the
college.

Increase the numbers of inter-collegiate competitions in the college.
Strengthen the alummni association of the college.

Capability Enhancement Programme will be orgamized by inviting experts
from industry to guide the students.

Governance, Leadership and Management

Communicate the vision and mission of the college wiath all the
stakeholders.

Motivate the staff and students to attend conferences/workshops at
national and intemational level by providing financial support to the staff
Organize faculty development programs for teaching and non-teaching
staff of the college. Motivate staff to undergo online or offline Faculty
Development Programs related 1o Orientation  programs, induction
programs, refreshers courses or any other short term courses,

Strengthen  the performance appraisal system for teaching and non-
teaching siaff of the college.

Participate in all the quality assurance mitiatives like participation in
NIRF, quality audit like [S(} elc.




Institutional Values and Best Practices 2 .

|,
» To initiate the activitics that promote gender activity in the college. \@»
'R

s Develop facilities for altemate sources of energy and energy conservation ~
measures like solar energy, bio-gas planl, sensor based energy
conservation eic,

Develop facilities in the institution to manage degradable and non-
degradable waste in the college.

Develop water conservation facilities like borewell, construction of tanks
and bunds, water recycling etc. in the college.

Take green campus initiatives like ban the use of plastic in college,
landscaping etc.

Develop harmony wowards all religion, language, Ell;nmunit}' etc. through
diverse activities throughout the ycar.

» Involve community towards national goals of posticide free farming.

1. Perspective plan is an imporiant component of the College's strategy

development and deployvment process,
2. The institution has a well-defined organizational structure with effective

processes developed for all its major activities.

3. The institution has an effective online/ofTline feedback system involving
all stakeholders.

4. The institution has a well-defined Quality Policy and deployed with a
systems perspective,

5. The institution has an action plan and schedules for its future development.
6. The institution has an effective Grievance and Redressal Cell.

7. The institution has an effective mechanism-of mternal assessment.

f-:}:u_qkﬂ_.‘v‘ ’
Principal
Milambazar College
Principal s
mm\
PO -Nilambaar, Dist.- Karimganj




Nilambazar College ,Nilambazar, Karimganj, Assam

(Affiliated to Assam University, Silchar)
PBAS Proforma for Promotion under

CAS (For Assistant Professor Stage II)

PARTA

GENERAL INFORMATION AND ACADEMIC BACKGROUND

. Name (In Block Letter)

. Department
. Educational Qualification

. Date of last Promotion:

N O U s W N

applied for under CA S

8. Date of eligibility for promotion

9. Date and Place of Birth
10. Sex

11. Marital status

12. Nationality

. Father’s Name/ Mother’s Name

. Current Designation & Grade Pay

. Position and Grade Pay for which

12. Indicate whether belong to SC/ST/OBC category

13. Address of correspondence (with PIN code)

14. Permanent Address (with PIN code)

15. Telephone No
16. Email

17. Academic Qualification (HSLC to Post Graduation)

Name of
Examination | Board/University

Year of
Passing

Percentage
/Grade

Division/Class
/Grade

Subject




18.Research Degree (s)

Degrees Title Date of University
Award
M.Phil.
Ph.D. / D. --- --- ---
Phil.
D. Sc. / D. Lit. --- --- ---
19.Appointment held prior to joining this Institution: Not appointed earlier.
Designation | Name of Date of Joining Salary with Reason of
Employer Joining | Leaving Grade leaving
20.Post held after appointment at this Institution
Designation Department Date of actual joining Grade
From To
21.Period of teaching experience:
P. G. Classes (in year): U.G. Classes (in year):
22.Research Experience excluding years spent in M. Phil / Ph. D. (in years): 22.Field
of Specialization under the Subject / Discipline (if any): a) Group

- A (Ancient).

23.

Academic Staff College Orientation/ Refresher Course attended:

Name of the
Course

Place

Duration

Sponsoring
Agency

Orientation
Programme

Refresher
Course

Counter Signature of the Principal

Signature of the Assistant Professor




PART -B
ACADEMIC PERFORMANCE INDICATORS
Name of the Applicant
Department
Designation
Name of the College
CATEGORY I

TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES
(From July to December/ 2013)

(i) Lectures, Seminars, Tutorials, Practical, Contact Hours (Semester wise details as
per requirement)

SI. | Course/ Paper Level Mode of | Hours per % of classes taken
No teaching | week allotted | as per document
record

2.

3.

4.

5.

6.

API Score

@ Classes Taken (max 50 for 100% performance & proportional score up
to 80% performance, below which no score may be given)

(b) Teaching Load in excess of UGC norm (max score:10)

Total Score




(if) Reading/ Institutional material consulted and additional Knowledge resources
provided to students

SI.No | Course/Paper Consulted Prescribed Additional
resource
provided

1

2

3

4

5

6

API score participatory and imparting of knowledge/instruction as per

curriculum &syllabus enrichment by providing additional resources to

students

(max score:20)

(i) Use of participatory and Innovative Teaching-learning Methodologies/Audio-visual
teaching aids, Updating of subject Content, Course Improvement etc.

Sl. Short Description API Score
No.

1
2

(iv) Examination Duties Assigned and Performed

SI. No. Type of Examination Duties Duties Extent to which carried API
Assigned out % Score
1
3
This is to certify that ......cocevvevnininininnne. , attended all his classes. He gives regular

instructions as per curriculum with prescribed materials, syllabus enrichment by providing
additional resources to the students. He carried out Semester/Annual Examination work as
per duties allotted.

Signature of HOD




CATEGORY- II:

CO-CURRUCULAR, EXTENSION, PROFESSIONAL DEVELOPMENT RELATED
ACTIVITIES
(From July to December/2013)

Sl. Type of Activities Average API Score
no. Hrs/week

(A) Student related co-curricular, extension & field | 6 hrs
based activities

1

2

3

Total (Max. 20)

(B)Contribution to corporate life and Management 6 hrs
of the Institution

1

2

3

Total (Max. 15)

(C) Professional Development Activities

T =

Total(Max. 15)

Total Score (A+B+C) (Max. 25)




CATEGORY III:

RESEARCH, PUBLICATION AND ACADEMIC CONTRIBUTION

(A) Published Paper in Journal

SI. | Title Journa | ISSN/ISBN | Whether Peer No. of co- | Whether you API
No. | with I No. Reviewed. Impact authors are the main Score
page Factor, if any author
nos.
1 —-- - - - - - -
(B) (i) Articles/Chapters published in Books
SI. | Title Book Title, ISSN/ISB | Whether Peer | No. of Whether you API
No | with Editor & N No. Reviewed co- are the main Score
page Publisher authors author
nos.
1 - - - — - - -
(ii) Full Papers in Conference Proceedings
SI. | Title with page Details of Conference Publication ISSN/IS | No. of | Whether API
No | No BN No. co- you are the | Score
authors | main author
1
(iii)Books Published as single Author or Editor
SI. | Title with Type of Publisher & | Whether No. of Whether you | API
No. | page nos. Books & ISSN/ISBN | peer co- are the main | Score
Authorship | No. reviewed authors author
(C) Ongoing and Complete Research Projects and Consultancies (i & ii) Ongoing
Projects/ Consultancies
Sl Title Agency | Period | Grant/ Amount API
No Mobilized (Rs Score
Lakh)
1 - - - - -
(iii & iv) Complete Projects/Consultancies
SI. | Title | Agency | Period | Grant/ Amount Whether policy API
No. Mobilized (Rs Lakh) | document/patent as outcome | Score




(D) Research Guidance

SI. No. Number Enrolled | Thesis Submitted Degree awarded | API Score
M. Phil or equivalent
Ph.D. or equivalent -
(E) (i) Training Courses, Teaching-Learning-Evaluation technology Programmes,
Faculty Development Programme (not less than one week duration)
SI. No. | Programme Duration Organized by API Score
1 - - - -
(E) (ii) Paper presented in Conferences, Seminars, Workshops
Sl. | Title of the Title of the Organized by Whether API
No | paper Conference/ International/ | Score
presented Seminar National/State
/ Regional/
College or
University
level
1

(E) (iii) Invited Lectures and Chairmanships at National or International conferences/

seminars etc.

Sl. Title of Lecture/ Title of Conference/ Organized by | Whether National/ | API

No. | Academic session Seminar International Score
(E) (iv) SUMMARY OF API SCORES

Sl. Criteria Last Total API Score | Annual Average API

No. Academic Assessment Score for Assessment

Year period Period
1
2




PART C:
OTHER RELEVANT INFORMATION

(give detail of any other credential, significant contributions, awards received etc. not
mentioned earlier)

SI. No. Details (Mention Year, Value etc. where relevant)

LIST OF ENCLOSURES:
(Please attach, copies of certificates, sanction orders, papers etc. where necessary)
1.

2.

I certify that the information provided is correct as per record available with the
college and the documents enclosed along with the duly filled up PBAS Proforma.

Signature of the Faculty with Designation

Place: .....ccooveviiii.,
Date...........ooooi.
All the documents submitted by ........c.ccevviviiiiiiciiiice, , are verified and found authentic.
The API Scores mentioned above are correct.
Signature of the Principal, Convenor, IQAC Cell,
Date: Date:

N.B: The individual PBAS Proforma for CAS promotion duly filled up along with all
enclosures will be verified by DPC and shall be placed before the Screening cum Evaluation
Committee or Selection Committee for Promotion.
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GOVERNMENT OF ASSAM
ORDERS BY THE GOVERNOR
EDUCATION (HIGHER) DEPARTMENT

NOTIFICATION
The 13ih June, 2009
No.AHE.331/2008/26.— In exercise of the powers conferred by the proviso 1o Article 309 of the
Constitution of India, the Governor of Assam i§ hereby pleased to make the foilowing rules [urther (¢
amend the "Assam Non-Government College Management Ruie, 2001" hereinafter referred to as the
Principal Rules, namely :

t. Short title, 1. (1) These Rules may be called the ' Assam Non-Government College

?::,:,::’mm" Management (Amendment) Rules, 2009.

(2) They shall come into force on the date of their publication in the Official
Cuazetle,
(3) They shall have extent as the Principal Rules.

2. Amendment of 1. InRule (i) inthetitle, after the words "be called the' the words " Assam Provincialised

Rule 1. Colleges and” he added.

2, InRule 1(3) after the words " be applicable to" the words "Assam Provincialised
Colleges and" be added. ’

3. Amendment of 1. In Rule 2(a) after the words "means 2" the wards "Provincialised College and" be
Rufe 2. added

2. In Rule 2(f) and Rule 2(g) the words "Non-Government be deleted.

3. In Rule 2(g) the words "Post secondary” be substituted by the words "post senior
Secondary",
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4. Amendment of
Rule 8.

§. Amentineat of
Rule 4,

6. Amendment of
Rule 5.

. Amendment of
Rule 6 & 7.

“

s

. Amendusent of
Rute 12.

9. Amendment of
Rale 18.

InRule 3. the words "Non-Government" and the words "t be constituted hy the Director
be deleted, Rule 3 be numbered as 3 (1),

1. Ruled he amalgamated with Rule 3 and numbered as Rule 3 (2), The number of all
subszquent Rules be changed accardingiy.

2. {a)Io Rule 4(1) (a), after the words "one President” the following words be added
"sho shall be an eminent person from the field of Education. He shall be zppointed by
the Directorof Higher Education and shal! have a term of five years, He shall however
continue beyord this period till hissuccessor is appointed. The Director mayhowever
remove him before five years for reasons to he recorded in writing”.

(b) In Rule 4 {i) (d), after the words "the affiliating University concemed" the following
words be added "they shall have a term of 3 years. They shall kowever continue
byzyond this period till new persons are nominated by the University”.

(c)Rule 4 (1) (2) and 4 (1) (f) be delsted. Theymay be subsiituted with the following nile,
aumbered as Rule 4 (i) (2} with changes in the numbers of the subsequent clanses
"Three guasdians of students studying in the college as members. They shall be
norminated by the Director, Bigher Education. Oneof the shall be alady. Theirterm
shall he for threa years ov till theirward is astudent of the college whicheveris earlier”,

{d} Rule 4(3) be deleted.

1, In Rule 5 the words "The term of the Gaverning Body shall be for a period of three
years from e date ofits constitution. The term may, Lowever, be extended for another
period eftwo yaars by the Director with prior approval of the State Government” be
deleted. Thzy be substituted by the words "The Governing Body shall be a permenent
authority. Its members would have tenures as provided. This would, however, not
affect the permancnt nature of the said body".

2. In Rule 5 the words "gissolve the Governing Body and constitute 4 fresh Goveming
Body thereafter recording" be deleted, They be substituted by the words "suspend a
Governing Body and appoint an Administrator, who shall exercise the powers of the
Governing Body during the period, The Director shall record”.

In Rules 6 & Rule 7 the words "non Governinent” be deleted.

In Rule 12 (i) the word "Director” be deleted. It shall be substituted by the following
words " approprizte authority 2s stated in Rule 3",

In Rule 18 the words "No finz! decision regarding appointment, promotion, suspension,
tenmination, removal or dismissal afteaching & non-reaching staffincluding that of the
Principal or any construction works involving Rs.1,00,000/- (Rupees Onz Takh) or
more shall be undertakenby the Goveming Body witheu: the prior approval of the
Director” be deleted and "Government shall ve the Appeliate Authority/Forum in case
of gievances” be added
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« 10 amendmentof [ Tnthe first Fne of Ruls 19 the words "Non Govemning” and the vords "receiving deficit
HaeR Grants-in-aid" be deleted.

2. The following new clauss i Rule 19 be inscrted as Rule 19 (xiv) i

" {xiv). To decide on the guantum of tustion fee and any other imd to be charged
from the students”,

11, Amendmentof 1, higule 21 (1) the words "as well 2s the Stale Government o beobtained through the
i Director with regards to the inclusion of additional subjects, intreduction of major
course and any ¢xisting subjecl or opening of new faculty amd crearion of additional
post" be deleted and the following words he added after the words "affiliating
University concerned" "provided that theze 15 no financial liability for Government.”
2. TnRule 21 (iv) the words "Prescribed by the State Govemment or with the approval
of Director” be deleted.

1. M. CAIRAE,
Principal Secretary to the Governumentof Assam,
Tiducation (IHigher) Departiment.

GUWATHATI-Printed & Fublished by the Dy. Diractor {P&S}, Directarate of Ptg. & Sty., Assam. Gowahati-21,
(Ex-Garetie) No.357-500-500- 1 862008




GOVT. OF ASSAM
HIGHER EDUCATION DEPARTMENT

No. AHE 331/2008/33 Dated 9™ July, 2009

OFFICE MEMORANDUM

The Assam Non-Government College Management Rules, 2001 have been
amended by the Assam Non-Government College Management (Amendment) Rules
2009 which have been notified by the Notification No. AHE 331/2008/26 dated
18.06.2009. Apart from other things, this amendment has changed the structure of the
Governing Body of Colleges. The Governing Body will no longer have a tenure but
would be a permanent body, only its members would have a temure as laid down. The
composition of the Governing Body has also been changed. The Governing Body
will now consists of the following:

(a) One President - who shall be a eminent person from the field of Education, to
be appointed by the Director, Higher Education for a term of 5 (five) years.

(b)One Secretary, the Principal of the College shall be the ex-officio Secretary
of the Goveming Body; provided that if circumstances so demand, the
Director may nominate the Vice-Principal or the senior most members from
the teaching staff of the college to act as the Secretary in lieu of the Principal
of the College. for a period of six months. and beyond that period with the
State Government’s prior approval.

(¢) Vice-Principal — Ex-Officio Members.

(d) Two Members to be nominated by the affiliating University concerned who
shall have a tenure of 3 (three) years but would continue beyond this period
till new persons are nominated by the University.

(e)Three Members who are the guardians of the students studying in the
College, one of whom shall be a lady. They shall be nominated by the
Director, Higher Education and shall have a term of three years or till their
wards 1s a student of the College, whichever is earlier.

(f) Two teachers to be elected anmually by the teachers from amongst
themselves for a period of one year. Provided that the teachers so elected
shall not be eligible for being re-elected for the third successive term.

(2)One member from the non-teaching staff to be nommated by the Principal
annually from the date of constitution of the Governing Body.

(h)Except in cases where there is a life member in Governing Body in pursuant
to any agreement (o the context, the donors providing Rs. 50,000/~ or more
shall elect one member among themselves to the Governing Body for a period
of one year.

In view of these amendments the Governing Body of all Provincialised and
Non-Government Colleges to which these Rules apply, are dissolved with immediate
effect. They shall, however, contmue to discharge their functions till a new President
of the Governing Body 1s appointed or for three months, whichever 1s earlier.

The members nominated by the University, elected by the teachers and non-
teaching staff nommated, would continue to remain in the new Govermning Body till
their term 1is over as per these Rules.




This order will not be applicable to Colleges where there is a judicial order or

contrary.
Sd./- lllegible
( H. M. Cairae)
Principal Secretary, Higher Education
Department.
No. AHE 331/2008/33 — A Date 9" July, 2009.
Copyto:
1. Principal Secretary to Hon’ble Chief Minster, Assam
2. P.S. to Mmister. Higher Education.
3. S.0.to Chief Secretary, Assam.
4. The Director, Higher Education Assam Kahilipara 200 copies of Gazette

Notification are enclosed for inmediate circulation amongst the Principals of
Provincialised Colleges of Assam.
P.S. to Parliamentary Secretary, Education Deptt.

n

By orders etc,

Sd./- lllegible

Deputy Secretary to the Govt. of Assam
Higher Education Department




GOVERNMENT OF ASSAM
HIGHER EDUCATION DEPARTMENT
DISPUR GUWAHATI-6

No AHE.331/2008/51 Dated Dispur the 30™ August, 2013.

From $ shri R. Hazarika, ACS,
Deputy Secretary to the Govt. of Assam,
Higher Education Department

To \:// The Director of Higher Education, Assam,
Kahilipara, Guwahati-15.

Sub K strengthening of Governing Body of Provincialised College by inclusicn of Public
representative as special invitee,

Sir,

You are aware that infrastructure in the Provincialised Colleges of the State have
to be strengthened and augmented. You are also aware that academic environment and
general administration of a College including maintenance of proper social responsibilities is a
mandatory requirement of the College.

With a view to achieve these objectives, it is felt that public representatives that
is the MLAs can play a very important role in this regard. The MLAs can also provide lot of
financial and other assistance to the College autherity from many other available and untapped
sources.

In view of the above, the State Govt. has decided that the Director of Higher
Education should request all the president of the Governing Bodies of the Provincialised
Colleges to Invite the local MLA to participate In the Governing Body meetings as a permanent
special invitee.

The Governing Bodies’ presidents may also be reguested to seek all possible
assistance including financial aids wherever necessary from untapped sources and other
resources within the discretion of the MLAs.

Further, a proposal to be sent at the earliest for amendment of the relevant
rules (Assam Non-Govt. College Management Rules, 2008) for effecting the modifications in the
formation of the Governing Bodies with induction of public representatives as full time
member.

Yours faithfuily,

4'/
Deputy Secretary to the Govt. of Assam,
Higher Education Department

9!




GOVERNMENT OF ASSAM
HIGHER EDUCATION DEPARTMENT

DISPUR;::GUWAHATI-
NO.AHE 452/2013/6 Dated Dispur the 19™ Sept. 2013.
From g Shri R. Hazarika, ACS,

Deputy Secretary to the Govt. of Assam,
Higher Education Department

To 1 The Director of Higher Education, Assam,
Kahilipara, Guwahati-19.

Sub : Representation of Non teaching staffs in Governing Bodies.

Sir,

You are aware that proper representation of all stake holders in college G.Bs
are highly essential . You are also aware that academic environment and generaladministration of &
college including maintenance of proper social responsibilities are mandatory requirements of the
college.

With a view to achieve these objectives, there is a provision for nomination of Non
teaching employee’s representative in the college G.B

As per the existing rules in Provincialised colleges, the Principals have been
empowered to nominate member of non teaching employees to the Gaverning Bodies.

In order to make the above process more demacratic the state Govt. has decided to
allew the non teaching Empiovees of a particular college to elect their representative to the
respective G.8s doing away with the existing provision of nomination by the principal.

You are, therefore, requested to take necessary action for an administrative order
accordingly.

Further, a proposal to be sent at the earliest for amendment of the relevant rules
{Assam Non- Govt. College Management Rules, 2009) for effecting the modifications in the

formation of the Governing Bodies as per the above process.

Yours faithfully,

15%%
Deputy Secretdry to the Govt, of Assam,
R\ Higher Education Department




. GOVERNMENT OF ASSAM
OFFICE OF THE DIRECTOR OF HIGHER EDUCATION, ASSAM
KAHILIPARA: ...:GUWAHATI-781 019

Fest e

No.G(8) Misc.147/2014/18 Dated Kahilipara, the 29-11-2014

From:- Sri P_ Jidung, aea s miis.A8
Director. Higher Education. Assam
Kahilipara. Cuwahati-19.

To: \__The Principal (ail)
__College/ Mahavidyalaya
P.O. . Districtie.
Sub:- Office Memorandum.
Rel.:- Govt. O.M. No.AHE.231/2008/52, dated 05-11-2014.
Sir,

In inviting @ reference to the subject cited above. 1 would like t© forward
herewith a Govt. O.M. No.AHE.311/2008/52. dated 05-11-2014 regarding constituting the

structure of the Governing Bodies of colleges for taking necessary action from your end.
Yours faithfully

-
Director, Higher Education, Assam
{ \gahilipara Cuwahati=19.
\ 'Y e

Meimo No.G(B) Misc.147/2014/18-A Dated Kahilipara, the 29-11-2014
Copy to:

1} The Commissioner and Secretary to the Govt. of Assam. Education (Higher)
Department, Dispur. Guwahati-6 for favour of kind information.
2) Guard file.

\

Director, Higher Education, Assam
Kahilipara, .G uwahati-19.




GOVERNMENT OF ASSAM
HIGHER EDUCATION DEPARTMENT
DISPUR : GUWAHATI-6

No.AHE.331/2008/52 Dated Dispur the 3" November 2014.
(1CE ME NDUM

In partial modification of the ecarlier O.M. No.AHE.331/2008/33 dated 09-07-2009, the
following terms and condition are added and modified regarding constituting the structure of the
Governing Bodies of Colleges.

' Henceforth, (1) (i) Retired Principal from a College shall not be considered for appointment as a
President of Governing Body in the same College, unless a minmum of 3 (five) years have clapsed
since his/her date of retirement,

(ii) No faculty member either retired or in service shall be considered for

appoimment as a President of Governing Body in the same College, unless a minimum of S(five} years
have elapsed from the date of retirement.

(2) President of Governing Body of a College who have completed a term of 5 years shall not be
considered to be nominated as President of Governing Body for the second continuous term.

However, for any valid reason or if, circumtances demand otherwise, the Director of Higher

Fducation, Assam shall submit a proposal for relaxation of above conditionswith the details to the State
Gowt. 1e. the Higher Education Department may consider such cases on special ground it considered
necessary in interest of the College.

All olher lerms and conditions as laid down in the carlier Govt. O.M. No.AHE.331/2008/33
dated 09-07-2009 will remain same.
Sd/-(H. K. Sharma, IAS)

Commissioner & Secretary L0 the Govt, of Assam,
Higher Education Department

Memo No.AHTE331/2008/52-A Dated Dispur the 5* November 2014,

Copy to:

1. Principal Secretary to Hon'ble Chief Minister, Assam, Dispur, Guwahati-6.

2. P.S. To the Hon'ble Education Minister, Assam, Dispur, Guwahati-6.

3. dél. Chief Secretary to the Govt. of Assam, Education Department, Dispur, Guwahati-6.
/The Directer of Higher Education, Assam, Kahilipara, Guwahati-19. He is directed to

circulate amongst the Principal of Procincialised Colleges of Assam immediately.

By order etc.;

\I\.
{:cs"‘/
Deputy Secretary to the Govt. of Assum,
, Higher Education Department




GOVERNMENT OF ASSAM
OFFICE OF THE DIRECTOR OF HIGHER EDUCATION, ASSAM

KAHILIPARA, GUWAHATI-19.
0 OB o o

No. G(B)AC/95/2015/13 Dated Kahilipara, the 30-08-2016
From:- Sri p.”dl.lﬂg, M.A., MPhIl, LB, AES

Director of Higher Education, Assam
Kahilipara, Guwahati-18.

To,
The Principal {(All),
srreme e COHEGEL
Sub: Regarding financial transaction of Provincialized Colleges of Assam.
Ref: This office letter No. G(B)AC/95/2015/6, dated 17-09-2015.
Sir,

In partial modification of this office letter cited under reference, | would like to state
that the Presidents of the Governing Body of Colleges are respected and leading citizens for which it
would be unfair to give them signing of the Checkbook etc.

Therefore, all the Presidents of the Governing Body of Provincilized Colleges are
hereby relieved from the burden of financial transaction of Colleges.

Henceforth, the matter of financial transaction would be solely operated by the
Principals of all Colleges in the capacity as D.D.O.

In case of newly provincialized Colleges wherein the post of Principal is not yet to be
sanctioned/ provincialized but the senior most Assistant Professor is allowed to act as D.D.O., they
are allowed to act as single signatory for all proposes relating to their College.

The matter may be treated as “Most Urgent”.

Yours faithfully

-

Director of Higher Education, Assam
Kahilipara, Guwahati-19.

Memo No. G(BJAC/95/2015/13 -A Dated Kahilipara, the 30-08-2016
Copy to:

1) The Secretary to the Govt. of Assam, Education (Higher) Department, Dispur, Guwahati-6.

2} The P.S. to the Hon’ble Minister Education, Assam, Dispur, Guwahati-6, for kind appraisal

of the Hon’ble Minister Education, Assam.

3) The Treasury officer (all).

4) The President, Governing Body (all) Provincialized Colleges.

S) The ACB Branch of this Directorate.

6) Guard file.

[
Director of Higher Education, Assam
Kahilipara, Guwahati-19




GOVERNMENT OF ASSAM
OFFICE OF THE DIRECTOR OF HIGHER EDUCATION, ASSAM,
KAHILIPARA, GUWAHATI-19.

W e R R R
No.G(B)A(/95/2015/6 Dated Kahilipara, the 17" September,2015

From:- Sri P JidUNE, wa, mesi LB, AZS,
Director of Higher Education, Assam
Kahilipara, Guwahati-19.

To,
\/l)/The President of GOverning Body..... ... COlEZE.
2) The Principal ....., Assam
PO i aidirainsiidsaiatits District

Sub: Financial Transaction of Provincialized Colleges of Assam.

Ref.: This office Letter No.G(B)AC/95/2015/3, dated 27-04-2015,
Govt. Letter No.AHE.185/2015/2, dated 23-04-2015 and
Govt. letter No.AHE.185/2015/5, doted 11-08-2015,
Sir/Madam,

With reference to the subject citcd above and in continuation to this office letter
G{BJAC/95/2015/3, dated 27-04-2015 and Govt. letters No. AHE. 185/2015/2, dated 23-04-2015, it
is clarified that in respect of those provincialized Colleges where the post of Principal is lying
vacant and the Senor most Faculty member is acting as the D.D.O., financial transaction on
behalf of the Principal may be carried on by the said authorized D.D.O.

it is further clarifiad that where the Principal of the College and Governing Body President
are co-signatories in the financial matters both the President and the Principal (the DDO, where
the Principal is not there) will be jointly and severely responsible and accountable for all cases of
financial dealings so conducted.

You are, therefore, directed to foilow the aforesaid instructions strictly with Immediate
effect. Otherwise, strict disciplinary actions will be initiated.

This issues on the strength of the Gavt. instruction vide letter No.AHE.185/2015/5,
dated 11-08-2015.

Yours faithfully

irector of Higher Education, Assam
Mligara Guwahati-19.
Memo No.G(BJAC/95/2015/6-A Dated Kahilipara, the 17" September,2015
Copy to:-
1. The Commissioner and Secretary to the Gowt. of Assam, Higher Education
Department, Dispur, Guwahati-06.
2. P.S. to the Hon'ble Minister, Education, Assam, for the kind appraisal of the Hon'ble
Minister, Education, Assam.
3. The Sr. F.A.Q.. O/0 the Director, Higher Education, Assam, Kahilipara, Guwahati-19 for
Information,
. All officers of this Directorate
. The Registrar of this Directorate.
. All Branch Superintendents of this Directorate,

. The Guard file. /

Inspector of Colleges, Assam
0/0 the Director of Higher Education, Assam

Kahilipara, Guwahati-781019.

~N o n s
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HIGHER EDUCATION DEPARTMENT
DISPUR :::: GUWAHATI-6

No. AHE.185/2015/5 Dated August 11, 2015 | b

From : Shri P.K. Borthakur, IAS
Principal Secretary, Higher Education
Gowt. of Assam, Dispur,

To \/.»(hri P. Jidung
Director of Higher Education, Assam
Kahilipapra, Guwahati-19

Sub Financial transactions of the provincialized colleges of Assam

Ref 1) Your letter No. G(B)AC/95/2015/4, dated 29th April, 2015
2) Petition submitted by Assam College Principals' Council to
Hon'ble Minister, Education - dated 9-5-2015.
Sir,
In inviting a reference to the above, it is clarified that in respect of those
provincialized colleges where the post of Principal is lying vacant and the senior most
¢ qualified faculty member is acting as the DDO, financial transactions on behalf of the
%ﬁ Principal may be carried on by the said authorised DDO.
1t is further clarified that where the Principal of the college and GB President
are co-signatories in the financial matters of the colleges. both the President and the
; 7 Principal ( The DDO, where the Principal is not there )il be jointly and severely
2 7\ responsible and accountable for all cases of financial dealings so conducted. You may take

\@\

A\ further necessary actions on the matter accordingly.
A8
Yours faithful Sﬂ W
o
3 5( ~ ; \f5
’Ly N ‘7 Principal Secretary,
51 Higher Education Department
// \? Gowt. of Assam
Memo No. AHE.185/2015/5-A Dated August 11, 2015

Copyto:
1) PS to Hon'ble Minister, Education for kind information of Hon'ble Minister
2) Dr. Balendra Kr. Das, President, Assam College Principals’ Council, Paschim
Guwahati Mahavidyalaya, Dharapur, Guwahati — 781017

/
Principal Secretary,
Higher Education Department
Gowt. of Assam
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OFFICE OF THE DIRECTOR OF HIGHER EDUCATION, ASSAM,

KAHILPARA, GUWAHATI-19.
No. G(B)AC/95/2015/3 Dated Kahilipara, the 27 Apr./2015
From :- Shri P. Jidung , MA. M Phil, LL B. A.ES,

Director of Higher Education, Assam,
Kahilipara, Guwahati-19.

To,

‘ %rcsidem of Governing Body..........cc..covrrverunirnninnn College.
2. The Principal
BQmmvmamsassnnnsiae i
Sub - Financial Transaction of Provincialised colleges of Assam.
Ref - Govt. letter No. AHE.185/2015/2 Dtd:- 23 April/2015,
Sir/Madam,

With reference to the subject cited above, [ would like to say that all
Financial Transactions of Provincialised colleges will jointly be operated by the President
of Governing Body and the Principal of respected colleges.

You are therefore directed to follow the aforesaid instruction srictly with
immediate effect.

This issues-on the strength of the Govt, instruction vide letter No.
AHE.185/2015/2 Dtd:- 23 April/2015 under reference.

Yours Faithfully

L~

Director, Higher Education, Assam,
j\\{(ahilipam, Guwahati-19,

Memo No. G(B)AC/95/2015-A Dated Kahilipara, the 27" April/2015.
Copy 10 :-
1. The P.8 to Hon’ble Minister, Education, Assam for kind appraisal of the

Hon’bie Minister.

2. The Commisioner & Secretary to the Govt. of Assam, Education (Higher)
Department, Dispur, Guwahati-6 for information with reference to Govt.
letter No. AHE.185/2015/2 Dtd:- 23/4/2015.

3. The Sr. FAO, O/o the D.H.E., Assam.
4, The Registrar, O/o the D.H.E,, Assam.

5. The Asstt, Director I/C of Planning Branch, O/o the D.H.E., Assam

\

Director, Higher Education, Assam,
Kahilipara, Guwahati-19,
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UNIVERSITY GRANTS COMMISSION
NOTIFICATION
New Delhi, the 18th Jaly, 2018

UGC REGUL ATION? ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018

No. F.1-22017(EC/PS).—In exercise of the powers conferred under clause (c) and (2) of sub-section(l) of
Section 26 read with Section 14 of the University Grants Commission Act, 1956 (3 of 1956). and in supersession of the
“UGC Regul on Mini qualificati for Appoi of Teachers and other Academic Staff in Universities
and Colleges and M for the Mai e of Standards in Higher Education 2010" (Regulation No.F,3-1/2009
dated 30" June, 2010) together with all zmendments made therein from time to time, the University Grants Commission,
hereby, frames the fallowing Regulations, namely:-

1. Short title, application and commencement:
1.1 These Regulations may be called the University Grants € ission (Mini Qualifications for

Appointment of Teachers and other Academic Staff in Universities and Colleges and other Measures for
the Maintenance of Standards in Higher Fducation) Regulations, 2018,

12 These shall apply to every University established or incorporated by or under a Central Act, Provincial Act
or a State Act, every Institution including a Constituent or an affiliated College recogpized by the
Commission, in consultation with the University concemed under Clause (i) of Section 2 of the University
Grants Commission Act, 1956 and every Institution deemed to be a University under Section 3 of the said

Act.

13 These shall come into force from the date of notification.

2, The Minimum Qualifications for appoiniment and other service conditions of University and Coliege
teachers, Librarans, and Dircetors of Physical Education and Sports as a measure for the maintenance of
standards i higher education, shall be as provided in the A to these Regulation

3 If any University contravenes the provisions of these Regul, , the Commission after taking into

cansideration the cause, if any, shown by the Universily for such failure or contravention, may withhold
from the University, the grants proposcd to be made out of the Fund of the Commission.

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND

OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND OTHER MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018

Minimum qualifications for the posts of Senior Professor, Prof s and Teacl and other Academic Staff in
Universities and Colleges and revision of pay scales and other Service Conditions pertaining to such posts.

Lo Coverage

These Regulations are issued for mini lifications for appoi and other service conditions of University and
College teachers and cadres of Librarians, Directors of Physical Education and Sports for maintenance of standards in
higher education and revision of pay-scales,

11 For the purposes of direct recruitment to teaching posts in dxscxplm:: mlanng 10 university and collegiate
education, interalia in the fields of health, medicine, special ed lture, veterinary and allied fields,
technical ecucation, teacher education, norms or standards laid down by authorities established by the relevant
Act of Parliament under article 246 of the Constitution for the purpose of Lo-vrdmuuon and determination of
standards in institutions for higher education or h and scientific and | instiations, shall prevail

i, Provided that where no such norms and standards have been laid down by any regulatory aathority,
UGC Regulations herein shall be applicabic till such time as any norms or standards arc prescribed by
the appropnate regulatory authority.

ii. Provided further that for appointment Lo the post of Assistant Professor and equivalent positions
pertaining to disciplines in which the National Eligibility Test (NET), conducted by the University
Grants Commission or Council of Scientific and Industrial Research as the case may be, or State level
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Eligibility Test (SLET) or the State Eligibility Test (SET),conducted by bodies accredited by the UGC
for the said purpose, qualifying in NET/SLET/SET shall be an additional requircment.

Fvery university or inslitution deemed to he Umiversity, as the case may be, shall as soon as may be, but not
later than within six months of the coming int foree of these Regulations, take effective steps for the
amendment of the statutes, ordinances or other slatutory provisions govering it, so as to bring the same in
accordance with these Regulations,

Pay Scales, Pay Fixation, and Age of Superannuation

Pay scales as notified by the Government of Tndia from time to time will be adopted by the University
Graunts Commission.

Subject to the availability of vacant positions and fitness, teachers such as Assistant Professor, Associate
Professor, Professor and Senior Professor only, may be re-employed on contract appointment beyond the age of
superannuation, as applicable to the concemed Universily, college and Institution, up to the age of scventy
years

Provided further that all such reemployment shall be suicily in accordance with the guidelines prescribed by
the UGC, fram time (o time.,

The date of implementation of the revision of pay shall be 1* January, 2016,
Recruitment and Qualifications

The direct recruitment to the posts of Assistant Professor, Associate Professor and Professer in the Universities
and Colleges, and Senior Professor in the Universities, shall be on the basis of merit through an all-India
advertisement, followed by selection by a duly-constituted Selection C i as per the provisi made
under these Regulations. These provisions shall be incorporated in the Stamtes/Ordinances of the university
cancerned, The composition of such a committee shall be as specified in these Regulations.

The minimum qualifications required for the post of Assistant Prof Associate Prof . Professor, Senior
Professor, Principal, Assistant Librarian, Deputy Librarian, Librarian, Assistant Direetor of Physical Education
and Sports, Deputy Director of Physical Education and Sports and Director of Physical Education and Sports,
shall be a5 specified by the UGC in these Regulations.

The National Eligibitity Test (NET) or an accredited test {State Level Eligibility Test SLET/SET) shall remain
the minimum eligibifity for appointment of Assistant Professor and equivalent positions wherever provided in
these Regulations. Further, SLET/SET shall be valid as the minimum eligibility for direct recruitment to
Universities/Colleges/lustitutons in - the respective state only:

Frovided that candidates who have heen awarded a Ph.D. Degree in accordance with the Umiversity Grants

(Mini Standards and Procedure for Award of M.Phil/Ph.D. Degree) Regulation, 2009, or the
University Grants Commission (Minimum Standards and Procedure for Award of M.Phil/Ph D Degree}
Regulation, 2016, and their subsequent amendments from time to time, as the case may be, shall be exempted
from the requirement of the minimum eligibility condition of NET/SLET/SET for recruitment and appointment
of Assistant Professor or any equivalent position in any University, College or Institution,

Frovided further that the award of degree to candidates registered for the M Phil/Ph.D.programme prior to
July 11, 2009, shall be governed by the provisions of the then existing Ordinances / Bye-laws / Regulations of
the Institutions awarding the degree. All such Ph.D. candid shall be i from the reg of
NET/SLET/SET for recruitment and appointment of Assistant Professor or cquivalent positions in
Universities/Colleges/Institutions subject to the fulfillment of the following conditions:

a} The Ph.D. degree of the candidate has been awarded in regular mode only;

b) The Ph.D. thesis has been awarded by at least twe external examiners;

c) An apen Ph.D. viva voce of the candidate has been conducted:

d) ‘The candidale has published two research papers from histher Ph.DD. work out of which at least one is

in a referced journal;

e) The candidate has presented at least two papers, based on histher Ph.D. work in conferences/seminars
sponsored/funded/supported by the UGCY ICSSR/CSIR or any similar agency.
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The fulfilment of these conditions is 10 be certified by the Registrar or the Dean (Academic Affairs) of the
University concerned.

The clearing of NET/SLET/SET shall not be required for candid in such discipli for which
NET/SLET/SET has not been conducted.

A minimum of 55% marks (or an equivalent grade in a point-scale, wherever the grading system is followed) at
the Master's level shall be the essential qualification for direct recruitment of tcachers and other equivalent
cadres at any level.

A relaxation of 5% shall be allowed at the Bachelor’s as well as at the Master's level for the candidates
belonging to Scheduled Caste/Scheduled Tribe/Other Backward Classes (OBC)(Non-creamy Layer)/Differently-
abled ((a) Blindness and low vision; (b) Deaf and Hard of Hearing; (c) Locomator disability including cerebral
palsy, leprosy curcd, dwarfism, acid-antack victims and muscular dystrophy; (d) Autism, intellectual disability,
specific learning disability and mental sllness; (¢) Multiple disabilitics from amongst persons under (a) to (d)
including deaf-blindness) for the purpose of cligibility and assessing good academic record for direct
recruitment. The cligibility marks of 55% marks (or an equivalent grade in a point scate wherever the grading
system is followed) and the relaxation of 5% to the categories mentioned above are permissible, based only on
the quaiifying marks without including any grace mark procedure.

A relaxation of 5% shall be provided, (from 55% to 50% of the marks} to the PhD. Degree holders who have
obtained their Master's Degres prior to19 September, 1991,

A relevant grade which is regarded as equivalent of 55%, wherever the grading system is followed by a
recognized university, at the Master's level shall also he considered valid.

The Ph.T). Degree shall be a mandatory qualification for appointment and promotion to the post of Professor.

The Ph.D, Degree shall be a mandatory qualification for appointment wnd promaotion to the post of Associate
Professor.

The Ph.D. Degree shall be a mandaiory qualification lor promotion to the post of Assistant Professor (Selection
Grade/Academic Level 12) in Universities.

The Ph.D, Degree shall be a mandstory qualification for direct recruitment Lo the post of Assistant Professor in
Universites with effect from 01.07.2021,

The time taken by candidates to acquire M.Phil. and / or Ph.D. Degree shall not be considered as teaching/
research cxpcncncc to be claimed for appomlmcnx 1o the teaching pomuons Further the periad of active service
spent on pursuing Rescarch Degree simul usly with hi without taking 2ny kind of lcave,
shall be counted as teaching experience for the purpose of dmect rurununcnb‘ promotion. Regular facuity
members upio twenty per cent of the total faculty strength luding faculty on medical / ity leave) shall
be allowed by their respective institutions (o take study leave for pursm'ng PhD. degree.

Qualifications:

No person shall be appointed o the post of University and College tcacher, Librarian or Director of Physical
Education and Sports, in any university or in any of institutions including constituent or affiliated colleges
recognised under clause (f) of Section 2 of the University Grants commission Act, 1956 or in an institution
deemed to be a University under Section 3 of the said Act if such person does not fulfil the requirements as to
the quahifications for the appropnate post as provided in the Schedule 1 of these Regulations.

Direct Recruitment

For the Disciplines of Arts, Commerce, Humanities, Fducation, Law, Social Sciences, Sciences,
Library Sci , Physical Education, and Journalism & Mass Communication.

Assistant Professor:

Eligibility (A or B) :

A,

i) A Master's degree with 55% marks (or an equivalent grade in a point-scale wherever the grading
system s followed) 1n a concerned/relevant/allied subject from an Indian University, or an equivalent
degree from an accredited foreign universily,
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Note:

1) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility
Test (NET) conducted by the UGC or the CSIR, or & similar test accredited by the UGC, bike
SLET/SET or who are or have been awarded a Ph. D. Degree in accordance with the University Granis
Commission (Minimum Standards and Procedure for Award of M.Phil /Ph.D. Degree) Regulations,
2009 or 2016 and their amendments from time to time as the case may be exempted from

NET/SLET/SET :

Provided, the candidates registered for the Ph.D. programme prior to July 11, 2009. shall be govemned
by the provisians of the then existing Ord /Bye-laws/Regul of the Institution awarding the
degree and such Ph.D. did shall be pied from the requirement of NET/SLET/SET for

recrwtment  and  sppomiment  of  Assistant  Professor  or  equivalent  positions  in
Universitics/Colleges/Institutions subject to the fulfillment of the following conditions :-

a) The Ph.D. degree of the candidate has been awarded in a regular mode;

b) The Fh.D. thesis has been evaluated by at least two external examiners,

c) An open Ph.D. viva voce of the candidate has been conducted;

d) The Candidate has published two research papers from his/her Ph.D. work, out of which at
Icast onc is in a referced joumal;

e} The candidate has presented at least two papers based on hissher PhD work
conferences/semi p /fanded/supported by the UGC / ICSSR/ CSIR or any similar
agency.

The fulfilmeni of these conditions is io be certified by the Registrar or the Dean (Academic Affairs) of
the University concerned,

NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which
NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC, like SLET/SET.

OR

‘The Ph.D degree has been obtained from a foreign university/institution with a ranking among top 500 in the
Waorld University Ranking {(at any tme) by any one of the following: (i) Quacquarclli Symonds (QS) (i) the
Taunes Higher Education (THE) or (i11) the Academic Ranking of World Umiversities {ARWU) of the Shanghai
Jian Tong University (Shanghai)

Note.The Academic score as specified in Appendix II (Table 3A) for Universities, and Appendix IT (Table
3B) for Colieges, shail be considered for short-listing of the candidates for interview only, and the selections
shall be based only on the performance in the interview.

Associate Professor:
Eligibility:
i) A good academic record. with a Ph.D. Degree in the concemed/allied/relevant disciplines.

i) A Master's Degree with at least 55% marks (or an equivalent grade in 2 point-scale, wherever the grading
system is followed).

ui) A minimum of cight years of experience of teaching and / or rescarch in an academic/rescarch position
equivalent to that of Assistant Professor in a Umversity, College or Accredited Research
Institurion/industry with a minimum of seven publications in the peer-reviewed or UGC-listed journals and
a tolal research score of Seventy five (75) as per the eriteria given in Appendix I1, Tabic 2.

Professor:
Eligibility (A or B) :
Al

i) An eminent scholar having a Ph.D. degree in the concemed/allied/relevant discipline, and published
work of high quaiity, actively engaged in research with evidence of published work with, 2 minimum
of 10 research publications in the peer-reviewed or UGC-listed journals and a total research score of
120 as per the criteria given in Appendix I1, Table 2.
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TI. UNIVERSITY DEPUTY LIBRARIAN

i) A Master's Degree in library science/information science/documentation science, with at least 55%

mirks or an equivalent grade in a point —scale, wherever grading system is followed.

Fight years experience as an Assistant University Librarian/College Librarian

i) Evidence of innovative library services including integration of ICT in library

iv) A PhD ch&c in library scieace/ Information science / Documentation Science/Archives and

manusenipt keeping/computenzation of library.

NLUNIVERSITY LIBRARIAN

48

Al

i)

A Master's Degree in Library Science/Information Science/Documentation Science with at least 55%
marks or an equivalent grade in a point -scale wherever the grading system is followed,

i) AL least ten years &s a Librarian at zny level in University Library or ten years of teaching as

Assistant/Associate Professor in Library Science or ten years® experience as a College Librarian,

i) Evidence of innovative library services, including the integration of ICT in a library,

v} A Ph.D. Degree in library sciencefindc ion science/dc ion farchives and manuscript-keeping.

MINIMUM QUALIFICATIONS FOR THE POSTS OF ASSISTANT DIRECTORS OF PHYSICAL
EDUCATION AND SPORTS, DEPUTY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS
AND DIRECTOR OF PHYSICAL EDUCATION AND SPORTS (DPES)

University Assistant Director of Physical Education and Sports / College Director of Physical
Education and Sports

Eligibility (A or B) :

i)

i)

iii}

A Master's Degree in Physical Education and Sports or Physical Education or Sports Science with 55%
marks (or an cquivalent grade in a point-scale, wherever the grading system is followed)

Record of having represented the university / callege at the intes-university /inter-collegiate competitions
or the State and/ or national champianships.

Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test
(NET), conducted by the UGC or CSIR, or a similar test accredited by the UGC, like SLET/SET, or who
are or have been awarded a Ph.D, Degree in Physical Education or Physical Education and Sports or
Sports Science, in accordance with the University Grants € i (Mi Standards and
Procedure for Award of M.Phil /Ph.DD. Degree) Reguiations, 2009 or 2016 and their amendments from
time to time, as the case may be: -

Provided that, candidates registered for the Ph.D. degree prior to July 11, 2009, shall be govened by the
pravisions of the then existing Ordinances/ Bye-laws/Regulations of the Institutions awarding the degree
and such Ph.D. degree holders shall be pted from the requi nt of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in Universities/Colleges /
Institutions, subject to the fulfillment of the following conditions:-

2)  The Ph.D. degree of the candidaie has heen awarded in regular mode;

b)  The Ph.D. thesis has been evaluated by at least two external examiners;

¢)  Open Ph.D. viva voce of the candidate has been conducted;

d}  The candidate has published iwa research papers from ms/her Ph.D. work out of which at least one is
in a refereed journal,

e) The candidate has presented at least two papers in J . based on hisfher
Ph.D> work.

Note: The fulfilment of these conditions {a) 1o (e) is to be certified by the Registrar or the Dean
(Academic Affairs) of the University concerned.
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it) Desirable: Higher Qualification, such as Ph.D. degree in any discipline of Physiotherapy recognised by the
U.G.C. and published work of high standard in peer-reviewed or UGC - listed journals,

1. PROFESSOR:
Essential: Master’s Degree in Physiotherapy (M.P.T, / M.P.Th/M.Th.P./M.Sc. P.T.), with ten years experience.
Desirable:

(i) Higher Qualification like Ph. D. in any subject of Physiotherapy recognised by U.G.C, and

(ii) Published work of high standard i peer reviewed or UGC- histed journals.
IV, PRINCIPAL/ DIRECTOR / DEAN:

Essentigl: Master's Degree in Physiotherapy (M.P.T/M ThP/M Prh/M.Sc. P.T.) with fifieen years rofal
cxperience, including five years cxperience as Professor (Physiotherapy).

Note:

(i)
(i)

Senior-most Professor shall be designated as the Principal / Dircctor / Dean,

Desirable; Higher qualification like Ph.D. in any subject of Physiotherapy recognized by the UGC and
published work of high standard i peer reviewed or UGC listed journals.

4.7 MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POSTS OF UNIVESRITY
ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN, UNIVERSITY DEPUTY LIBRARIAN AND
UNIVERSITY LIBRARIAN

L. UNIVERSITY ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN

Bl

i)

i)

Note:

(i)

(if)

A Master's Dearee in Library Science, Information Science or Documentation Science or an equivalent
professional degree, with at least 55% marks (or an cquivalent grade in « point —scule, wherever the
grading system is followed)

A consistently good academic record, with knowledge of computerization of a library.

Besides fulfilling the above qualifications. the candidatc must have cleared the National Eligibility Test
(NET) conducted by the UGC, CSTR or similar test accredited by the UGC like SLET/SET or who are or
have heen awarded a Ph.D. Degree in accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of M.Phil /Ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from Gme o tme as the case may be:

Provided that the, candidates registered for the Ph.D. degree prior to July 11, 2009, shall be governed by
the provisions of the then existing Ordinances / Bye-laws / Regulations of the Institution awarding the
degree, and such Ph.D. lid shall be pied from the requi of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in Universities/Colleges /
Institutions subject (o the fulfillment of the following conditions:-

a

The Ph.DD. degree of the candidate bas been awarded in the regular mode

b) The Ph.D). thesis has been evaluated by at Teast two external examiners;

N

c
d

QOpen Ph.D. viva vece of the candidate has been conducted;

The candidare has published two research papers from his/her Ph.D. work out of which at least one is
in a referced journal;

c/

The candidate has presented at least (wo papers based on his/her Ph.D work in conferences/seminars
sponsored Aunded/Supported by tie UGC/ICSSR/CSIR or any similar agency.

The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of the

University concerned.

NET/SLET/SET shall also not be required for candidaies in such Masier’s Programmes for which
NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC like
SLET/SET.
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HL PROFESSOR
Eligibility (A or B) :
A.

i) An cminent scholar with Ph, D. degree in the subject concerned or in an allied/relevant subject and published
work of iigh quality, actively engaged in research with evidence of published work, with a fmnimum of 10
publicatians as books and/ or rescarch/policy papers in the peer-reviewed or UGC listed journals and a total
rescarch score of at least 120 as per the criteria given in Appendix I, Table 2

i) A minimum of ten years of teaching experience in a University/College and / or experience in research at the
university/National level institution/Industries, with evidence of having fully guided did;
Or
B. An ouwtstanding professional, with established reputation in the relevant ficld, who has made significant

contribution 1o the knowledge in the concemned/atlied/relevant discipline, to be substantiated by credentials.

45 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR
APPOINTMENT OF OCCUPATIONAL THERAPY TEACHERS

1. ASSISTANT PROVESSOR:

A Bachelor’s Degree in Occupational Therapy (B.O T/B. Th.O/B.0.Th.), Masters in Occupational Therapy
(M.O.Th/M.Th.O/ M.Sc. O.T/M.OT.), with at least 33% marks (or an equivalent grade in a point-scale
wherever the grading systen is followed), from a recognised University

IL. ASSOCIATE PROFESSOR:

i) Essential : A Masier’s Degree in Occupational Therapy (M.OT/M.O.Th./M.Sc. O.T.), with eight years'
experience as Assistant Professor.

i) Desirable: Higher Qualification, including a Ph. D. degree in any discipline of occupational therapy recognised
by the UGC, and published work of high standard in peer-reviewed or UGC- listed journals.

1. PROFESSOR:

i) Essential : Master's Degree in Occupational Therapy (M.O.T/ M.O.Th/M.Th.O./M.Sc. O.T.), with Ten years
of total expenence in Occupational Therapy.

i) Desirable: Higher Qualification, such #s Ph.D. degree in any disciphine of occupational therapy recognised by
the UGC, and publishcd work of high standard in peersreviewed or UGC- listed journals.

TV. PRINCIPAL / DIRECTOR / DEAN:

Essential: Master's Degree n Occuputional Therapy (M.O.T./M.Th.0/M.Oth/M.Sc. O.T)), with fificen years®
experience, which shall include five years® experience as Professor (Oceupational Therapy),

Note:
(i) The senior-most Professor in the institution shall be designated as the Principal / Dircctor / Dean.

6

(i1) Desirable; Higher gt ion, like a Ph. D. degree in any discipline of occupational therapy
recognized by the UGC and published work of high standard in peer reviewed or UGC listed journals.

46 QUALIFICATIONS, EXPERIENCE AND OTHER ELJIGIBILITY REQUIREMENTS FOR
APPOINTMENT OF PHYSIOTHERAPY TEACHERS

I ASSISTANT PROFESSOR:

Bachclor's Degree  in Physiotherapy  (B.PJ/T/B.  Th/P./B.P.Th.)Master's Degrez in  Physiothcrapy
(M.&P. TH/M.Th P/M.Sc. P T/MP.T)) with a least 55% marks (or an equivalent grade in a point scale wherever the
grading system is [ollowed) from a recognized University.

1I. ASSOCIATE PROFESSOR:

i) FBssential: A Masier’s Degree in Physiotherapy (MP.T/MP.Th/M.ThPMMSc. PT) with cight years'
experience as Assistant Professor.
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111 Professor
Eligibility (A or B) :
A. An eminent scholar, having a doctoral degree, actively engaged in rescarch wilh (en years of experience in

teaching and for research at a University/National-level institution, including experi of guiding rescarch at
the doctoral level, with outstanding performing achievement in the field of specialisation, with a mini of b
research publications in the peer-reviewed or UGC listed journals, and a total research score of 120, a5 per
Appendix I1, Table 2,

OR

A traditional and a professional arist, having highly commendable professional achievement in the subject
concerned, who has:

i} Master's degree, in the relevant subject::

i) Ten years of outstanding performing achievemenis n the field of specialisation;
ili) Made significant contribution in the field of specialisation

iv) Guided research;

v) Paricipated in National/International  Seminars/Cenferences/Workshops  and/or  recipicnt  of
National/International Awards/Fellowships;

vi) Ability to explain with logical reasoning the subject concemed;

vii) Adequate knowledge to teach theory, with illustrations in the said discipline.
Yoga Discipline
Assistant Professor :
Eligibility (A or B} :

Good academic record, with at least 55% marks (or an equivalent grade in a point-scale wherever the grading
system is followed) at the Master's degree in Yoga or any other relevant subject, or an equivalent degree from
an Indian/forcign University.

Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test (NET)
conducted by the UGC, CSIR or a similar test accredited by the UGC like SLET/SET or who are or have been
awarded a Ph. D. Degree in accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from time to

OR

A Master's degree in any discipline with at least 55% marks (or an equivalent grade in a_point-scale wherever
the grading system is followed) and a Pn.D. Degree in Yoga* in accordance with the University Grants
C ission (Mini Standards and Procedure for Award of M.Phil/Ph.D. Degree) Regulations, 2009 or
2016 and therr amendments from time to time as the case may be.

“Note: Considening the paucity of teachers in the newly-emerging field of Yoga, this alternative has been
provided and shall be valid only for five years from the date of notificanon of thesz Regulations

1. ASSOCIATE PROPFESSOR

i)

1)

iii)

A good academic record, with 4 Ph.D. degree in the subject concerned or in a relevant discipline.
A Master's degree with ar least 55% marks (or an equivalent grade in a point-scale, wherever the grading
system is followed).

' A,

A minimum of eight years' experience of teaching and/ or in an esearch position equivalent
to that of Assistant Professor in & University, College or Accredited Research [ findustry with
evidence of published work and a minimum of 7 publications as books and / or research/policy papers in peer-
reviewed or UGC histed journals and a total research score of at least Seventy five (75), as per the criteria given
i Appendix f1.Table 2,
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a) The Ph.D. degree of the candidate has been awarded in the regular mode;
b} The Ph.D. thesis has been evaluated by ar feast lwo external examiners,
¢} Anapen PhDD. viva voce of the candidate has been conducted;

d)  The candidate has published two research papers from hisfher Ph.D. wark out of which at least
one must be in a refereed journal;

€] The candidate has presented at least two research papers based on his/her Ph.D. work in
conferences/seminars supported/funded/ sponsored by the UGC/CSIR/ICSSR or any other
similar agency.

Note:

1. The fulfilment of these conditions is 1o be certified by the Registrar or the Dean (Academic Affairs) of the
University concerned.

2. NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which the
NET/SLET/SET is mot conducted by the UGC, CSIR or simular test accredited by the UGC, like
SLET/SET

OR

B. A wuditional or a professional amisr with highly commendable professional achievement in the concemed
subject, whe has:

i) been a professional artist with three years™ Bachelor degree/Post Graduate Diploma, with 55% marks (or an
equivalent grade i a point-scale wherever the grading system is followed), from the National School of
Drama, or any other such Institution in Indiz or abroad;

ii) five years of regular scclaimed performance at regional/ nat / 1nterati stage, supported by
evidence; and

iii) the ability 10 explain, with logical reasoning, the subject concerned and adequate knowledge to teach theory
with illustrations in the discipline concemed.

II. Associate Professor:
Eligibility (A or B) :
Al

i) A good academic record, having a Ph.D degree with performing ability of high professional standard
as certified by an Expert Committee constituted by the University concerned for the said purpose.

it) Eight years expericnce of teaching in a University/College and/ or rescarch in a University/national-
level instirations equal to that of Assistant Professor in a University/College.

iii] A significant contribution o knowledge in the subject concerned, as evidenced by the quality
publications.
OR

B. A traditional or a professional artist, having highly commendable professional achicvement in the subject
concemed, has a Master's degree, who has:

i) Been recogmsed anist of Stage/ Radio/TV,

i) FEight years of owtstanding performance in the field of specialisation;
iii) Expericnce of designing new courses and /or curricula;

w) Participated in Seminars/Conferences in reputed institations; and

v) The ability to explain with logical reasoning the subject concerned and adequate knowledge to tcach
theory with illustrations in the said discipline.
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ficld of specialisation;
i) experience in designing of new courses and /or curmicula;
iv) panticipated in National level Seminars/Conferences/Concerts in
reputed institutions” and

v)  ability to explain, with logical rcasoning, the subject concerned and
adequate knowledge (o teach theory with illustrations in the said

disciphine.

I11. Professor :
Eligibility (A or B):

4.3

Al
1) An eminent scholar having a doctoral degree
i) Have been actively engaged in rescarch with at least ten years of experience in teaching in
University/College and / or research at the University/National leve! institutions
i) Minimum of 6 research publications in the peer-reviewed or UGC-listed journals,
iv) Has a total research score of 120, as per Appendix I, Table 2
OR
B. A trad | or a professional artist, with highly-commendable professional achievement, in the subject
cancerned,
i) Having Masters degree, in the relevant subject
i) Has been *A’-grade artist of AIR/Doordarshan
i1i) Has Ten years of outstanding performing achicvements in the field of specialisation
iv) Has made significant contributions in the field of specialisations and ability to guide rescarch;
v} Has participated in National/Tnternational Seminars/Confe cs/ Workshops/Concerts and/ or
recipient of National/l i Awards/Feilowships;
vi) Has the ability 1o explain with logical reasoning the subject concerned, and
vii) Has adequate knowledge to teach theory with illustrations in the said discipline.
Drama Discipline:
L Assistant Professor
Eligibility (A or B)
A,

i) Master's Degree with 55% marks (or an equivalent grade in a point scale wherever grading system is
followed) in the relevant subject or an equivalent degree from an Indian/forcign University

i) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility
Test (NET) conducted by the UGC or the CSIR or 2 similar est accredited by the UGC, tike SLET/SET or
who are or have been awarded 2 PhD. Degree in accordance with the University Grants Commission
{Minimum Standards and Procedure for Award of M.Phil/Ph.D. Degree) Regulations, 2009, or 2016, and
their amendments from time to time as the case may be,

Provided further, candidates registered for the Ph.D, programme, prior to July 11,2009, shall be
governed by the pravisions of the then existing Ord /Bye-} R of the Institutions
awarding the degree and such Ph.D. candid. shall be pted from the requirement of
NET/SLET/SET for recrustment and appointment of Assi Proft ar equivalent positi in
Universities/Colleges/Institutions, subject to the fulfillment of the following conditions:-
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i) Besides fulfilling the above qualifications, the candidaie must have cleared the National Eligibility Test
(NET) conducted by the UGC, CSIR or similar test accredited by the UGC like SLET/SET or who arc or
have been awarded a Ph, D. Degree in accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of M.Phil/Ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may be.

Provided further, candidates registered for the Ph.D. programme prior to July 11, 2009, shall be governed
by the provisions of the then existing Ordinances / Bye-laws / Regulations of the Instiltions awarding the
degree and such Ph.D. candidates shall be exempled from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivelent positions in Universities/Colleges
/nstitutions subject to the fulfilment of the following conditions:

a) Ph.D. degree has been awarded to the candidate in a regular mode
b) The Ph.D, thesis has been evaluated by at least two external examiners;
(9] An open Ph.D, viva voce of the candidate had been conducted;

dy candidaie bas published two research papers from his/her Ph.D. work, ont of which, at least one is in
a referced journal,

) The candidate has presented at least two rescarch papers based on hissher Ph.D. work in
conferences/seminars supported/funded/sponsored by the UGC/ATCTE/CSSR or any other similar
agency.

Nore 1: The fulfilment of these conditions is to be certified by the Regisirar or the Dean (Academic Affair) of
the Untversity concerned.

Note 2: The clearance of NET/SLET/SET shall also nol be required for such Masters Programmes in disciplines
for which NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC (like
SLET/SET). 3

OR

A waditional or a professional artist with highly dable professional achi nt in the subject
concemed having a Bachelor's degree, who has:

1) studied under o noted/reputed traditional Master{s)/Artist(s)

1) Has been *A* grade artist of AIR/Doordarshan;

i) Has the ability to explain, with logical reasoning the subject concerned: and

v} Has adequate knowledge to teach theory with illustrations in the discipline concerned.

Associate Professor :

Eligibility (A or B):
Al
i) Good academic record, with a doctoral degree.
u) Performung ability of a high professional standard.

iii) Eight year's experience of teaching in a University or College and / or of research in a
University/national level instilution, equal (o that of Assistant Professor in a University/College
iv) Has made a significant contribution to knowledge in the subject concerned, as evidenced by quality
publications.
OR
B. A traditional or a professional artist with highly- Jabl
degree in the subject concemed, who has:

1] been 'A'-grade antist of AIR/Doordarshan;

professi ac having Master's

i) eight years’ experience of outstanding performing achievement in the
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i) A minimum of ten years of leaching experience in university/college as Assistant Professor/Associate
Professor/Professor, and / or research experience at equivalent level at the University/National Level
Iastitutions with evidence of having successfully guided doctoral candidate.

OR

B. An outstanding professional, having a Ph.D. degree in the relevanV/allied/apphied disciplines, from any
academic institutions {not included in A above) / industry, who has made significant contribution to
the knowledge in the concemed/allied/relevant discipline, supported by documentary evidence
provided he/she has ten years' experience.

Senior Professor in Universities

Up to 10 percent of the exisung sancioned strength of Profgssors in the university may be appointed as Senior
Professor in the universities, through direct recruitment.

Eligibility:

1) An eminent scholar with good track record of bigh-guality research publications in Peer-reviewed or UGC-
listed journals, significant research contribution to the discipline, and enpaged in research supervision.

i) A minimum of ten years of reaching/research experience as Professor or an equivalent grade in a
University, College or an institate of national level.

it} The selection shall be based on academic achievements, favourable review from three eminent subject
experts who are not Iess than the rank of Senior Professor or a Professor of at least ten years experience.

1v) The selection shall be based on ten best publications in the Peer-reviewed or UGC -Disted journals and
award of Ph.D degrees Lo at least two candidates under his/her supervision during the Tast 10 years and
interaction with the Selection Committee constituted as per the UGC Regulations.

College Principal and Professor (Professor’s Grade)
Eligibilicy:

(i) Ph.D. degree
i1} Professor/Associale  Professor with a total service/ expericnce of at least fifteen years of

teachingfrescarch in Universitics, Colleges and other institutions of higher education.
(iii) A minimum of 10 rescarch publications in peer-reviewed or UGC-listed journals,

{iv) A nunimum of 110 Research Score as per Appendix IT, Table 2

Tenure

1) A College Principal shail be appointed for a period of five years, extendable for another term of five
years on the hasis of performance assessment by a Comimitee appointed by the University, constimted
as per these regulations.

i) Afler the completion of histher term as Principal, the incumbent shall join back his/her parent

orgamzation with the designation as Professor and tn the grade of the Professor.

Vice Principal

An existing senior faculty member may be designated as Vice-Principal by the Governing Body of the College on the
recommendation of the Principal, for 4 tenure of two years, who can be assigned specific aclivities, in addition to hisfher
existing responsibilitics. During the absence of the Principal, for any reason, the Vice Principal shall exercise the powers
of the Principal,

4.2
L

Music, Performing Arts. Visual Arts and Other Traditional Indian Art Forms like Sculpture, etc.
Assistant Professor:

Eligibhility (A or B):

A,

i) Master's Degree with. 55% marks (or an cquivalent grade in a point scale wherever grading system is
followed) in the relevant subject or an equivalent degree from an Indian/foreign University.
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iv. NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which
NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC Jike
SLET/SET. .

v.  Passed the physical fimess test conducted in accordance with these Regulations.
OR
B. An Asian game or commonwealth games medal winner who has a degree at least at Post-Graduation level.
1L University Deputy Director of Physical Education and Sports
Eligibility (A or B) :
A.

i) A PnD. in Physical Education or Physical Education and Sports or Sports Science. Candidates fram
outside the university system, in addition, shall also possess at least 35% marks {or an cquivalent grade
in & point scale wherever grading system is followed) ar the Master's Degree level by the university
concerned.

i) FEight years experience as University Assistant DPES/College DPES
iii)  Evidence of organizing competitions and conducting coaching camps of at least two weeks duration,

iv)  Evidence of having produced good performance of teams/athletes for competitions like
state/1ational/inter-university/combined university, eic.

v) Passed the physical fitness test in accordance with these Regualations.
OR

B. An Olympic garces/ world cup/ world Championship medal winner who has a degree at least at the Post-Graduation
Level.

111 University Director of Physical Education and Sports
1) A PhD.in Physical Education or Physical Education and Sports or Sports Science.

i) Experience of al least ten years in Physical Education and Sports as University Assistant/Deputy DPES
or ten years as College DPES or tcaching for ten years in Physical Hducation and Sports or Sports
Science as Assistanl/Associale Professor
i) Evidence of organising competitions and coaching camps of at least two weeks® duration.

iv)  Evidence of having produced good performance of teams/athietes for competitions like
state/national/inter-university/combined university, etc

IV. Physical Fitness Test Norms
(a) Subject to the provisions of these Regnlations, all candidates wha are required to undertake the physical fitness
(est are required (o preduce a medical certificate certifying that hesshe is medically fit before undertaking such
tests.

{b) On the production of such certificate mentioned in sub-clause (g) above, the candidate would be required to
undertake the physical fitness test in accordance with the following norms:

INORMS FOR MEN

12 MINUTES RUNAVALK TEST

Upto 30 Years Upto 40 Years Upta 45 Years Upto 50 Years

1800 metres 1500 metres 1200 metres 8OO metres
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NORMS FOR WOMEN

8 MINUTES RUN/WALK TEST

Upto 30 Years Upto 40 Years Upto 45 Years Upto 50 Years
1000 metres 800 metres 600 metres 400 metres
5.0 CONSTITUTION OF SELECTION COMMITTEES AND GUIDELINESS ON SELECTION
PROCEDURE:
5.4 Selection C Compositi
Assistant Professor in the University:
{a) The Selection Committee for the post of Assistant Professor in the University shall comsist of the
following persons :

i) The Vice Chancellor or his/her nominee, who has at least ten years of experience as Professor, shall be
the Chairperson of the C: i

ii) An academician nol below the rank of Professor 1o be nominated by the Visitor/Chancellor, wherever
applicable.

it} Three expents in the subject concerned nominated by the Vice Chancellor out of the panel of names
approved by the relevant statutory body of the university concerned.

iv) Dean of the Faculty concerned, wherever applicable.

v) Head/Chairperson of the Depariment/School concerned.

vi} An academician representing SC/ST/OBC/Minority/Women/Differenfly-abled categories to be
nominated by the Vice Chancellor, if any of the candidates from any of these categorics is an
applicant and if any of the above members of the selection committee does not belong to that
category. .

(b) Four members, including two outside subject experts, shall constitute the quorum,
1L Associate Professor in the University

(a} The Selection Committee for the post of Asseciate Professor in the University shall have the foilowing
cCOmposinon:

i) The Vice Chancellor or his/her nominee, who has at least ten years of expericnce as Professor, shall be
the Chairperson of the Committee.

An ecademician not below the rank of Professor to be nominated by the
Visitor/Charncellor, wherever applicable.

iii) Three experts in the subject/field concerned nominated by the Vice-Chancellor, out of the panel of
mames approved by the relevant staturory body of the university.

v

Dean of the [aculty, wherever applicable
v) Head/Chairperson of the Department/School.

Vi

An acadermician representing SC/ST/OBC/ Minority / Women / Differendy-abled categories, if any of
candidates belonging 1o any of these calegorics is the applicant. to be nominsted by the Vice
Chancellor, if any of the above members of the selection committce does not belong 1o that category.

(b) At least four members, including twa ouiside subject experts, shall constitute the quorum
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1. Professor in the University

(a) The Sclection Commuttee for the post of Professor in the University shall consist of the following
persens :

i) Vice-Chancellor whe shall be the Chairperson of the C;

i) An academician not below the rank of Professor to be nominated by the Visitor/Chancellor,
wherever applicable.

iii)  Three experts in the subject/ficld concerned to be nominated by the Vice- Chancelior out of the pancl
of names approved by the relevant statutory body of the university concemed.

iv)  Dean of the faculty, wherever applicable.
v)  Head/Chairperson of the Department/School.

vi)  An academician belonging to the SC/ST/OBC/ Minority / Women / Differently-abled categories, if
any of the candidales representing these categories is the applicant, to be nominated by the Vice-
Chancellor, if any of the above members of the selection commirtee does not helong to that category.

(h) At least four members, including two outside subject expens, shall constirute the quorum,
IV. Senior Professor

(a) The Selection Committee for the post of Senior Professor in the University shall consist of the following
persons;

i) Vice Chancellor who shall be the Chairperson of the Committee.
i)  An academician not below the rank of Senior Professor/Professor with minimum ten years
experience who is the nominee of the Visitor/Chancellor, wherever applicable

PP

i) Three expents not below the rank of a Senior ProfessorfProfessor with a minimam of ten years’
experience in the subject/field concerned i 1 by the Vice-Chancellor out of the panel of names
approved hy the relevant starutosy body of the university,

iv)  Dean (not helow the rank of Seniar Professor/Professor with minimum ten years experience) of the
faculty, wherever applicable.

v)  Head/Chairperson (not below the rank of Senior Professor/Professor with minimum ten years
expericnee) or Senior-most Professor (not below the rank of Senior Professor/Professor, with a
minimum of ten years' experience) of the Department/School

vi)  An academician (not hefow (he rank of a Senior Professor/Professor with minimum ten years
expericnee) representing SC/ST/OBC/ Minority / Women / Differently-abled categories, if’ any of
candidates representing these categorics is the applicant, to be nominated by the Vice Chancellor, if
any of the zbove members of the selection committee do not belong to that category

b) Four members, including two outside subject experts, shall constituic the quorum.
V. Assistant Professor in Colleges, including Private and Constituent Colleges:

(a) The Selection Committce for the post of Assistant Professor in Colleges, including Private and constituent
Celleges shall consist of the following persons:

i) Chairperson of the Governing Body of the college or hisfher nominee from amongst the
members of the Governing body, who shall be the Chairperson of the Committee,

ii)  The Pnncipal of the College.
iii)  Head of the Department/Teacher-incharge of the subject concerned in the College.

] Two nominces of the Vice-Chancellor of the affiliating university. of whom one should be a
subject-expert. In case of colleges notified/declared as a minority educational institution, two
nominees of the Chairperson of the college from vut of a panel of five names, preferably from
the minority community, recommended by the Vice-Chancellor of the affiliating university,
from the list of experts suggested by the relevant statutory body of the college, of whom one
should be a subject-expert.
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v) Two subject-experts not connected with the college who shall be nominated by the
Chairperson of the College governing body out of a panel of five names recommended by the
Vice-Chancellor from the list of subject experis approved by the relevant statutory body of the
university concemed. In case of colleges notified/declared as minonty educational
Institutions, two subject experts not connecied with the University nominated by the
Chairperson of the Governing Body of the College out of the pancl of five names, preferably
fram the minority communities, recommended by the Vice-Chancellor from the list of subject
experts approved by the relevant statutory body of the College.

vi)  An academician representing SC/ST/OBC/Minonty/Women/Differently-abled categones, if any
of candidates belonging to any of these categorics is the applicant, to be nominated by the
Vice-Chancellor, if any of the ahove members of the selection committee does not belong (o
that catcgory.

(b) Five members, including two outside subject experts, shall conslitute the quorum.

VL Associate Professor in Colleges, including Private and Constituent Colleges
(a) The Selection Commttee for the post of Associate Professor in Colleges including Private and Constituent

Colleges, shall consist of ihe following persons:

i)
i)

iv)

v)

vi)

The Chairperson of the Govermning Body or his/her nominee, from amongst the members of the
Governing body, who shall be the Chairperson of the Selection Committee.

The Principal of the College.
The Head of the Department / Teacher-In charge of the concerned subject from the college.

Two University representatives nominated by the Vice-Chancellor, one of whom shall be the Dean of
College Development Council or equivalent position in the University, and the other must be expert in
the concerned subject. In casc of Colleges notified/declared as minority educational institutions, two
nominees of the Chairperson of the College from out of a panel of five names, preferably from
minority communities, recommended by the Vice-Chancellor of the atfiliating usiversity from the list
of experts suggested by the relevant statutory body of the college of whom one should be a subject
expert,

Two subject-experts not connected with the college to be norminated by the Chairperson of the
governing body of the college out of a panc! of five names ded by the Vice Chancellor from
the list of subject experts approved by the relevant starutory body of the university concemed. In case
of colleges notified/declared as minority educational Institutions. two subject expents not connected
with the University nominated by the Chairperson of the College Governing Body out of the panel of
five names, preferably from minonty communities, recommended by the Vice Chancellor from the list
of subject experts approved by the relevant statutory body.

An academician belonging to the SC/ST/OBC/ Minority/Women/Differendy-abled categories, if any
of cundidates belonging to these categorics is the applicant, to be nominated by the Vice-Chancellor, if
any of the above bers of the setects ittee does not belong to that category.

{b) The quorum for the meeting shall be five, including two subject experts.

VIIL Professor in Colleges, including Private and Consti Colleges

{2) The Selection Committee for the post of Professor in Colleges including Private and Constituent Colleges
shall consist of the following persons:

i)

i)

i)

i)

The Chairperson of the Governing Body or his/her nominee, from amongst the members of the
Governing body, who shall be the Chairperson of the Selection Commuttee.

The Principal of the College.

‘The Head of the Department / Teacher-In charge of the concerned subject from the college not below
the rank of Professor

Two University representatives not below the rank of Professor i 1 by the Vice-Ch or, one
of whom shall be the Dean of College Development Council or cquivalent position in the University,
and the other must be expert in the concemed subject. Ta case of Colleges notified/declared as minority
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VIIL

educational institutions, two nominees, not below the rank of Professor. of the Chairperson of the
College from out of a panel of five names, prefecably from minority communities, recommended by
the Vice-Chancellor of the affiliating university from the list of experts suggested hy the relevant
statutory body of the college of whom onc should be a subject expert.

v) Two subject-experts not connected with the college to be nominated by the Chairperson of the
governing body of the college out of a panel of five names recommended by the Viee Chancellor from
the list of subject experts approved by the relevant statutory body of the university concerned, In case
of colleges natified/declared as minority educational Institutions, (wo subject expens not connected
with the University nominated by the Chairperson of the College Govering Body out of the panel of
five names, preferably from minerity communities, reccommended by the Vice Chancellor from the list
of subject expents approved hy the relevant statutory body.

vi) An academician not below the mnk of Prmofessor belonging to the SC/ST/OBC/
Minority/Women/Differently-abled categories, if any of candidates belonging to (hese calegorics is
the applicant, o be nominated by the Vice-Chancellor, if any of the above members of the selection
committee docs not belong to that category

(b) The quorum for the meeting shal] be five, including two subject experts.
College Principat and Professor
Selection Committee

(a) The Sclection Committee for the post of College Principal and Professor shall have the following
compositon:

i) Chairperson of the Goverming Body to be the Chairperson.
ii) Two members of the Governing Body of the college to be nominated by the Chairperson of whom one

shall be an expert in academic administration.

ili) Two nominees of the Vice-Chancellor who shall be Higher Education experts in the subjecufictd
concemed out of which at least one shall be a person not connected in any manner with the affiliating
University. In case of Colleges notificd/declared as minority educational institutions, onc nomince of
the Chairperson of the College from out of 2 panel of five names, preferably from minority
communities, recommended by the Vice-Chancellor of the affiliating university of whom one should
be a subject expert.

iv) Three Higher Education experts consisting of the Prncipal of a College, a Professor and an
accomplished educationist nat below (he rank of a Professor (1o be nominated by the Governing Body
of the calicge out of a pancl of six cxperts approved by the relevant statutary body of the university
concerned).

An academician representing SC/ST/OBC/Minarity/Women/Differenty-abled categories, if any of

candidates represeniing these caicgories is the applicant, to be nominated by the Vice-Chancellor, if
any of the above bers of the selection ¢ ittee does not belong o that category.

<

Vi

Two subject-expents not connected with the college to be nominated by the Chairperson of the
governing body of the college out of a panel of five names recommended by the Vice Chancellor from
the list of subject experts approved by the relevant statutory body of the university concerned. In case
of colleges norified/declared as minority educational institutioins, two subject experts not connected
with the University nominated by the Chairperson of the College governing body out of the pancl of
five names, preferably from minority communitics, recommended by the Vice Chancellor from the list
of subject experts approved by the relevant statutory hody.

(b) Five members, including two experts, shall constimte the quorum,

(¢

ATl the selection procedures of the selection commiittes shall be completed on the day/fiast day of the
selection committee ing itself, wherei i are recorded along with the scoring Proforma and
recommendarion made on the basis of merit with the list of sclected and waitlisted candidates/Panel of
names in order of merit, duly signed by all members of the selection committee.
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(d) The term of appointment of the Colicge Principal shall be five years, with eligibility for reappointment for
one more term only after an by a C ¢ appointed by the University as per the
composition given in sub-clause (B) of 5.1 (VIII).

(e} After the completion of histher term as Principal, the incumbent shall join back hisfher parent organisation
with the designation as Professor and in the grade of the Professor.

R. Committee for Assessment of College Principal and Professor for Second Term

The Committee for ussessment o the post of College Principal for second term shall have the following composition:
i) Nomioce of the Vice-Chaacellor of the affiliating University.
i} Nominee of the Chairman, University Granis Commission,

The shall be i d from the Principals of the Colleges with Excellence/College with Potential of
Excellence/Autonomous College/NAAC Grade ‘A’ accredited colleges.

IX. Selection Committees for the posts of Directors, Deputy Directors, Assistant Directors of Physical
Education and Sports, Librarians, Deputy Librarians and Assistant Librarians shall be the same as that of
Professor, Associate Professor and Assistant Professor, respectively, except that in Library and Physical
Education and Sports or Sports Administration, respectively, practicing Librarian/Director Physical Education
and Sports, as the case may be, shall be associated with the Selection Commitiee as one of the subject experts,

X. The “Screening-cum-Evaloation Committee™ for CAS  promotion of Assistant
Professors/equivalent cadres in Librarians/Physical Education and Sports from one level to the other higher level
shall consist of:

A. For University teachers:

1) The Vice-Chancellor or his/her nominee shall be the Chairperson of the C
it} The Dean of the Faculry concemed:
iii) The Head of the Department /Chairperson of the School; and

iv) One subject expert in the subject concerned nominated by the Vice-Chancellor from the University
panel of experts,

B. For College teachers:
i) The Principal of the college;
fi) Head /Teacher-Incharge of the department concerned from the college;

1i) Two subject experts in the subject concerned nominated by the Vice-Chancellor from the university
panel of experts;

C. For University Assistant Librarian:
i)  The Vice-Chancellor shall be the Chairperson of the Committee;
i) The Dean of the Faculty concemed;
i) The Libranian, University Library; and

iv) Onc expert who is 2 working Librarian inated by the Vice-Ch Hor from the University panel of
experts.

D. For College Assistant Librarian:

i) The Prncipal shall be the Chairperson of the Committee;
i) The Librarian, University Library; and

ii1) Two experts who are warking Libranans d by the Vice-Chancellor from the University panel
of experts.

E. For University Assistant Director, Physical Education and Sports:
i) The Vice-Chancellor shall be the Chairperson of the Comminec;
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Note:

5.2.

54

ii) The Dean of the Faculty concemed;
i) The University Director, Physical Education and Sports; and

) One expert in Physical Education and Sports Administration from University system nominated by the
Vice-Chancelior from the University panel of experts.

F. For College Director, Physical Education and Sports:

i) The Principal shall be the Chairperson of the Committee;
i) The University Director, Physical Education and Sporis; and

iif) Two experts in Physical Education and Sports Administration from University system nominated by
the Vice-Chancellor from the University panel of experis.

The quorum for these committees in all categories shall be three which will include one subject expert/
university nominee.

The Screcning-cum-Evaluation Committee on verificalion/cvatuation of grades secured by the candidate
through the Assessment Criteria and Methodology Proforma designed by the respective university hased on
these Regulations and as per the minimum requirement specified:

(a) Tn Appendix T Table | for each of the cadre of Assistant Professor;
(b} In Appendix 11, Table 4 for cach of the cadre of Librarian; and

(c) In Appendix I Table 5 for cach of the cadre of Physical Education and Sports

shall recommend to the Syndicale/ Exccutive Council /Board of Management of the University/College about
the suitability for the promotion of the candidate(s) under CAS for implementation.

The selection process shall be completed on the day/last day of the selection committee meeting, wherein the
minutes arc recorded and recommendation made on the basis of the performance of the interview are duly
signed by all membery of the selection commiltee.

For all Selection Commitiees specificd in these Regulations, Head of Deparunent / Teacher-Incharge should be
either in the same or higher rank/ position than the rank/position for which the interview is to be held.

6.0 SELECTION PROCEDURE:

L

The overall selection procedure shall incorporate transparent, objective and credihle methodology of analysis of
the merits and credentials of the applicants based on the weightage given 1o the performance of the candidate in
different relevant parameters and his/her performance on a grading system proforma, based on Appendix 11,
Tahles 1,2,3A,3B. 4, and 5.

In order to make the system more credible, universities may assess the ability for teaching end / or research
aptitude through a seminar or lecure in a classroom situztion or discussion on the capacity (o use the latest
technology in teaching and research at the inlerview stage. These procedures can be followed for both the direct
recruitment and the CAS p i wherever selection cc i are prescribed in these Regulations.

The universities shall adopt these Regulations for selection commitices and sefection procedure through their
respective stattory bodies incorporating Appendix 11, Table 1, 2, 3A, 3B, 4, and 5 at the instimtional level for
University Departments and  their  Constituent colleges/  affiliated  colleges  (GovernmentGovernment-
aided/Autonomous/ Private Colleges) o be followed transparenty in all the sclection processes. The
universities may devise their own self-assessment-cum-performance appraisal forms for Leachers in strict
adherence 1o the Appendix I1,Table 1, 2, 3A, 3B, 4, and 5 specificd in these Regulations

I all the Sclection Committees of dircet recruitment of teachers and other academic staff in universities and
colleges provided herein, an academician belonging 10 the Scheduled  Caste/Scheduled
Tribe/OBC/Minonty/Women/Differently-abled categories, if any of candidates belonging to these categorics is
the applicant and if any of the bers of the selecti iitee does not belong to that category, shall be
nominaled by the Vice-Chancellor of the University, and in case of a College, Vice-Chancellor of the
University o which the college is affiliated to. The acadermcian, so nominated for this purpose, shall be one
level above the cadre level of the applicant, and such nominee shall cnsure that the norms of the Central
Government or concerned State Govemment, in relation to the categories mentioned above, are stricily
followed during the sclection process.
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VL

The process of selection of a Professor shall involve the inviting of the application developed by the respective
university, based on the Assessment Criteria and Mcr.hcdology guidelines set out in these Regulations in
Appendix I1, Table 1 and 2 and reprints of all signifi publications of the candid:

Provided that the publications submitted by the candidate shall have bheen published during the qualifying
period

Provided funther that such publications shall be made available to the subject experts for assessment before
holding the intarview. The evaluation of the publications by the experts shall be taken into consideration while
finalizing the cutcome of selection,

In the case of selection of facuity members who are from ootside the academic field and are considered under
Clausc 4.1 (NL.B), 4.2 (LB, ILB, [ILB), 4.3 (LB, IL.B, IIL.B) and 4.4 (IILB) of these Regulations, the
umversity’s stattory bodies must lay down clear and transparent criteria and procedure so that only
oulstanding professionals who can contribute substanually 1o the umiversity knowledge system are selected.

In the selection process for (he posts involving different nature of responsibilities in certain disciplines/arcas,
such as Music and Fine Ants, Visual Arts and Perflorming Arts, Physical Education and Sports, and Library,
greater emphasis may be laid on the nature of deliverables indicuted against each of the posts in these
Regulations which need to be taken up by the institution while developing the Proforma for both the direct
recruitment and the CAS promotion

The Internal Quality Assurance Cell (IQAC) shall be established in all Universities/Colleges as per (he UGC/

National Assessment Accreditation Council (NAAC) guidelines with the Vice-Chanccllor, as Chairperson (in
the case of Universities), and Prncipal, as Chairperson (in case of Colleges). The IQAC shall act as the

documentation and record-keeping Cell for the institution, including i in the development of
Assessment Cateria and Methodology Proforma based on these chnlanms The IQAC muy also introduce,
wherever feasible, the student feedback system as per the NAAC g on inslituti without

incorporating the component of the students’ assessment of individual teachers in the Assessmenl Criteria and
Mcthodology Proforma.

A. The Asscssment of the performance of Colicge and University teachers for the CAS promotion is based on
the following criteria:

i Teaching-Learning and Evaluation: The cc i to teaching based on observable indicators such
as being regular to class, punctuality to class, remedial teaching and clarifying doubts within and outside
the class hours, counselling and mentoring, additional teaching (0 support the college/university as and
when the need anses, etc, Exami and eval acuvities hike performing of examination
supervision duties, question-papers setting for um\.m:qlmlleg‘e cx:umnauons, participation in the
evaluation of examinaton answer scripts, d ex jons for i as per the

hedule 1o be ed by the institution at the beginning of cach Academic Session and reuming and
discussing the answers in the class.

Devel. Rol 1

ii Personal  De P to Teaching and Research  Activitics: Atending
or ion/refresher/methodology courses, development of e-contents and MOOC's, organising seminar/
conference/ workshop / presmlannn of papers and Lhmrmg of scssmns.r’gmdmg and carrying oul research
projects and publishing the research output in national and international j ete.

i Administrative Support and Participation in Students’ Co- cwrricular and Extra-curricular
Activites,

B. Assessment Process

The following three-step process is recommended for carrying out assessment for promotion under the CAS
at all Jevels:

Step 1: The college/umiversity eachers shall submit 1o college/university an annual self-appraisal report in the
preseribed Proforma o he designed based on Tables 1 1o 5 of Appendix [1. The report should be submitted at
the end of every academic year, within the stipulated time. The teacher will provide documentary evidence for
the claims made in the annual seli-appraisal report, which is to be verified by the HOD/Teacher- in-charge
efc. The submission should be through the Head of the Department (HOD)/teacher-in-charge.

Step: 2: After completion of the required years of experience for promotion under CAS and fulfilment of
other requirements indicatex below, (he teacher shall submit an application for promotien under CAS.

Step 3: A CAS Promotion shall be granted as meationed in Clauses 6.4 of these Regulations.
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6.1

6.3

VL

A Criteria and M gy:

(a) Tables 1t 3 of Appendix 1T are applicable to the selection of Assistant Profi ! Associate F &/
Professors/Senior Professor in Universitics and Colleges;

(b) Tahle 4 of Appendix 1T is applicable (o Assistant Librarians/ College Librarians and Deputy Librarians for
promotion under Career Advancement Scheme; and

(c) Table 5of Appendix [I is applicable to Assistant Directors/ College Director of Physical Education
sports and  Depuly  Directors/Directors of Physical Education and Sports for prometions under Career
Advancement Scheme

The consuwtion of the Selecton Committces and Selection Procedure as well as the Assessment Criteria and
Methodology for the above cadres, either through direct recruitment or through Career Advancement Scheme,
shall be in accordance with these Regulations.

The criteria for promotions under Carecr Advancement Scheme laid down under these Regulations shall be
cffective from the date of notification of these Regulations. However, to avoid hardship to those faculty
members who have already qualificd or are likely to qualify shorily under the exisung regulations, a choice may
be given to them, for being considered for promotions under the existing Regulations. This option can be
exercised only within three years from the date of natification of these Regulations.

A teacher who wishes 0 be considered for promotion under the CAS may submit in writing o the
university/college. within three months in advance of the due date, that he/she fulfils all the requirements under
thc CAS and submit to the university/college the A Criteria and Methodology Proforma as evolved by
the umiversity concerned supported by all credentials as per the Assessment Criteria and Methodology
puidclines set out in these Regulations. In order to avoid any delay in holding the Selection Commilee
meetings for various positions under the CAS, the University/College may imtiate the process of
sereening/sclection, and complete the process within six months from the receipt of application. Further, in
order to avoid any hardship, the candidates who fulfil all other criteria mentioned in these Regulations, as on
and ul] the date on which these regulations are notified, can be considered for promotion from the date, on or
after the date, on which they fulfil these eligibility conditions

The Sclection C i specificati as ined in Clauses 5.1 to 5.4 shall be applicable to all direct
recruitments of faculty positions and equivalent cadres and Career Advancement promotions from Assistant
Professor w1 Associate Professor, from Associate Professor to Professor, Professor (0 Senior Professor (in
University) and for equivalent cadres,

The CAS promuuou from a lower stage (o a higher stage of Assistant Professor shall be conducted through a
S mg-cum-Eval Committee”, following the criteria laid down in Tablel of Appendix II.

‘The promotion under the CAS being a personal promotion to a teacher holding a substantive sanctioned pusi.,
on hisMer superannuation, the said post shall revent back (o its original cadre.

V. For the promotion under the CAS, the applicant (eacher must be on the role and in active service of
the University/College on the date of consideration by the Selection Comunitiee,

The candidate shall offer himself/herself for assessment for promotion, if he/she fulfils the minimum grading
specified mn the relevant Assessment Critenia and Methodology Tables, by submitting an application and the
required Assessment Criteria and Methadology Proforma. He/she can do so three months before the due dute.
The university shall send a general circular twice a year, inviting applications for the CAS promations from the
eligible candidates.

i)y If a candidate applies (or promotion on completion of the minimum :II“IhIllly period and is successiul, the

il

date of promotion shall be from that of mini period of eli .

it} If, however, the candidate finds that hefshe would fulfils the CAS promotion cri(cria, as defined in Tables 1,
2,4, and 5 of Appendix I1 at a later date and applies on that date and s successful, his/her promotion shail
be effected from that date of the candidate Rulfilling the ehigibility criteria.

iii) The candidate who does nol succeed in the first assessment, he/she shall have 1o be re-assessed only afier
one year. When such a candidate s ds in the } » his/her promotion shall be deemed to
be one year [rom the date of rejection.
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VIL

Regarding the cases pending for promotions from onc Academic Level/Grade Pay to another Academic
Level/Grade Pay under the Career Advancement Scheme provided under the UGC Regulations on Minimum
Qualifications for Appointment of Teachers and other Academic Staff in Umiversities and Colleges and
Mcasurcs for the Maintenance of Standards in Thigher Education 2010 and its subscquent amendments, the
teachers shall be given the option to be considered for the promotion from one Academic Level/Grade Pay (o
another Academic Level/Grade Pay as per the following:

(a) The teachers shall be considered for promotion from one Academic Level/Grade Pay to another as per the
CAS under these Regulations

OR

(b) The facalty members shall be considered for the promotion from one Academic Level/Grade Pay to another
as per the CAS provided under the UGC Regulations on Mini Qualifi s for Appoi of Teachers
and other Academuc Staff in Universities and Colleges and Mcasures for the Maintenance of Standards in
Higher Education 2010 and its amendments with relaxation in the reg of Acad Performance
Indicators (APT) based Performance Based Appraisal System (PBAS) upto the date of notification of these
Reguialions,

The relaxation in the requirements of Academic Performance Indicators (API) based Performance Based
Appraisal System (PBAS) upto the datc of notification of these Regulati for the p from one
Academic Level/Grade Pay to another under CAS as provided in UGC Regulations on M Qualificati
for Appoinument of Teachers and other Academic Staff in Universities and Colleges and Measures for the
Maintenance of Standards in Higher Educarion 2010 and its amendments, 1s defined as under :

i. Exemption from scoring under Category 1. as defined in  Appendix 1T of said above mentioned UGC
Regulations on Minimum Qualifications for Appointment of Teachers and other Academic Staff in Universities
and Colleges and Measures for the Mainienance of Standards in Higher Education 2010 and its amendments
including University Grants Commission (Minimum Qualifications for Appointment of Teachers and other
Academic Staff in Universiies and Colleges and Measures for the Maintenance of Standards in Higher
Education) (4 Amendment), Regulations, 2016, for faculty and other equivalent cadre positions.

it. Scoring in Category IT and Category TIT for faculty and other equivalent cadre positions shall be as
provided for in the UGC Regulations on Minimum Qualifications for Appointment of Teachers and other
Academic Saff in Universities and Colleges and Measures for the Maintenance of Standards in Higher
Education 2010 with the following combined minimum API score requirement for Category 11 and Category 111
taken together, as mentioned below.

Note: There shall be no minimum APT score requirement for Category 11 and Category 111 individually.
TABLE-A

(Minimum API requirement for the promotion of teachers under CAS in university departments)

S.No. Assistant Professor | Assistant  Professor Asslsmn(?rotmsor]lmxnmt.e Professor
(Stage 1/ AGP|(Stage 2 AGP|(Stage I AGP|(Stage 4/ AGP
Rs.6000/- to Stage | Rs.7000- to Stage | Rs.80007) to| Rs.9000/- to
2/AGP Rs.7000/) | 3/AGP Rs.8000/-) Associate Professor (Stage
Professor  (Stage | S/AGP Rs.10000/-)
4/AGP Rs.9000/-)
i Research  and | 4( ent 100/ass o 120/
Academic pesiod peried period period
contrbuton
(Category TIT)
2 Expert Screening S g Ce Seleeti Selection Committee
assessment Committee Committee
system
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Table-B

(Minimum API requirement for the promotion of teachers under CAS in colleges (UG & PG)

S.No. Assistant Assi Assistant Associate  Professor
Professor (Stage 1/ | Professor (Stage 2/ | Professor (Stage 3/ (Stage 4 AGP
AGP Rs.G000/- to | AGP Rs.7000/- to|AGP Rs.8000/-) to|Rs.9000/~ to Professor
Stage 2/AGP | Stage 3/AGP | Associate (Stage S5/IAGP
Rs.7000/+) Rs.8000/-) Professor  (Stage | Rs.10000/-)
A/AGP Rs.9000/-)
1 Research  and | 20fuss: 50/ 45/: 60/ period
Academic period period period
| contribution
(Category I11)
2 Expert Sereening Screening Sclection Selection Commitree
assessment Committee Committee Commitee
system
Table-C
(Mini API requi t for the pr of Library stafl under CAS in Universities)
SN Assistant Assistant  Librarian Assistant  Librarian Deputy Librarien (Stage
Librarian (Stage (Stage 2 AGP (Selection 4/AGP Rs. 9000/) to
1/ AGP Rs.6000/- Rs. 7000/~ 10 Stage Grade/Deputy Deputy Librarian (Stage
to Stage VAGP 3/AGP Rs8000/-) Librarian) (Stage 3/ 5 AGP Rs10,000/-)
Rs.7000/-) AGP Rs.8000/-) to
Deputy  Librarian
(Stage 4/AGP
Rs.9000/-)
1 100 penod 9 period 120 per assessment period
and period
Academic
contribulion
{Category
1)
2 Expert Scecening Seeeenung Commuttee Selection C Selection
assessment Committce
system
Table-D
(Minimum API requirement for the promotion of Library staff under CAS in Calleges)
S.No. Assistant Assistant Assistant Librarian  (Selection
Librarian (Stage /| Librarian (Stage 2/| Grade/Deputy Librarion) (Stage 3/
AGP Rs6000/- to| AGP Rs.7000/- to| AGP Rs.8000/-) to Deputy Librarian
Stage 2AGP| Stage JAGP| (Stage /AGP Rs.9000/-)
Rs.7000/-) Rs.8000/)
1 and | 20/ 5 i 45, penod
Academic period period
contnibution
{Category IT)
2 Expert Screemng Screening Selection Commutee
L (& C
system
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Table-E

(Minimum API requirement for the promotion of University Director/Deputy Director/Assistant Director, Physical

Education and Sports)

S.No. Assistant Dircctor | Assistant Di Assistant  Director | Deputy Director
(Stage 1/ AGP | (Stage 2% AGP | (Selection (Stage 4/AGP Rs,
Rs.6000/- 1o Stage | Rs.7000/) to Assistant | Grade)/Deputy 9000/-) to Deputy
ZAGP Rs.T000/-) Director (Selection | Director (Stage 3/ | Director (Stage §
Grade)/Deputy AGP Rs.8000/-) to | AGP Rs10,000/-)

Director (Stage 3/AGP | Deputy Director

Rs.8000/-) (Stage YAGP

Rs.9000/-)

1 Rescarch and | #0/assessment 100/assessment period GOVassessment period | 120 per
Acidemic pericd assessment period
contribution
(Category 111)

2 Expert  assessmeat | Screeming Screening Commuttee Selection Committee | Selection
system Commitiee commiittes

Table-F
(Minimum API requirement for the promotion of College Director, Physical Education and Sports)
S.No. Assistant Ass: Assi: Director (Selection
Director (Stage|Director (Stage| Grade)/Deputy Director (Stage
AGP|2/ AGP Rs.7000/-|3/ AGP Rs.8000/-) to Deputy
Rs.6000/- to|) to Assistant| Director (Stage 4/AGP Rs.9000/-
Stage 2AGP | Director )}
Rs.7000/-) (Selection
Grade)/Deputy
Director (Stage
IAGP Rs.8000/-)
1 Research  and  Academic| 20/ 50 43, peniod
contribution (Caregory IIf) | period period
2 Expert assessment system Screening Screening Sel Commitiee
Co i Cc
VIIL  The requirement for Orientation course and Refresher course for promotions due under the CAS shall not be
mandstory upto 31" December, 2018
6.4 STAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT SCHEME OF INCUMBENT
AND NEWLY-APPOINTED ASSISTANT PROFESSORS/ASSOCIATE PROFESSORS/PROFESSORS
A. The entry-level Assistant Professors (Level 10) shall be eligibic for promotion under the Career Advancement

Scheme (CAS) through two successive levels (Level 11 and Level 12), provided they are assessed to fulfill the
eligibility and performance criteria as laid down in Clause 6.3. of these Regulations

B. Carcer Advancement Scheme (CAS) for Colleges teachers
1. Assistant Professor (Aeademic Level 10) to Assistant Frofessor (Senior Scale/Academic Level 11)

Eligibility: Assistant Professors who have completed four years of service and having a Ph.D. degree or five years of
service and having a M.Phil. / PG Degree in Professional Courses, such as LLM, M.Tech ,M.V.Sc., M.DD., or six years of
service for those without PhoDJ/M_Phil / PG Degree in Professional coarses

i,

Atrended one Orientation course of 21 days' duration on teaching methodology; and

Any anc of the following: Completed one Refresher / Research Methodology Course

OR
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Any two of the following: Workshop, Syllabus Up-gradation Workshop, Training Teaching-Leaming-
Evaluation, Technology Programmes and Faculty Development Programmes of ar least one week (5 days)
duration,
OR

Completed one MOOCs course (with e-certificaiion) or development of e-contents in four-quadrants / MOOC's
course during the assessment period,

CAS Promolion Criteria:

A teacher shall be promoted 1f:

i, Hefshe  gets ‘sausfuctory’ or ‘good' grade in the annual performance assessment reports of at least

three/fourifive of the last four/five/six years of the assessment period as the case may be, as specified in
Appendix IT, Table 1, and; '

il,  The promotion is r ded by the screening-cum-cvaluation committee.

II. Assistant Professor (Senior Scale/Academic Level 11) to Assi Professor (Selection Grade/Academic Level
12)

Eligibility:
1) Assistant Professors who have completed five years of service in Academic Level 11/Senior Scale.

2) Any two of the following in the last five years of Academic Level-11/ Semior Scale: Completed
courses/programmes  from among the categories of Refresher Courses/Research  Methodology
course/Workshops/Syliabus  Up  Gradation  Workshop/  Teaching-Leaming-Evaluation/  Technology
Progs s/ Faculty Develop Programme/ Syllabus Up-gradation Workshop/ Teaching-Learning-
Evaluation/ Technology Prog s/ Faculty Develof Programmes of al least two weeks (ten days)
duration (or completed two courses of at least onc week (five days) duration in licu of cvery single
course/programme of at least two weeks (ten days) duration); or completed MOOCs course in the relevant
subject (with e-certification); or Contribution towards development of c-content in 4-guadrant (at least one
quadrant) minimum of 1¢ modules of a co ibution towards develop of at least 10 modules of
MOOCs course/ contribution towards conducting of a MOOCs course during the period of assessment

CAS Promotion Criteria:
A tcacher shall be promoted if;

i} The teacher gets ‘satisfactory’ or ‘good’ grade in the annual performance assessment reports of at least four
of the Tast five years of the assessment periad, (as prescribed in Appendix [T, Table 1) and
i) The promation is recc ded by the S ing-cum-cval Ci i
T, Assistant Profi {Selection Grade/Academic Level 12) to A Professor (Academic Level 13A)
Eligibility:

1) Assistant Professor who has completed three years of service in Academic Level 12/Selection-Grade,
2) A PhD. degree in subject relevant fallicd/reicvant discipline.

3) Any onc of the following during the last three years: completed one course [ programme from amongst the
categorics of Refresher Courses/ Methodology Workshop/Syllabus  Up-gradation Workshop/  Teaching-
Leaming-Evaluation Technology Programme/ Faculty Development Programme of at least two weeks (ten
days) duration (or completed two courses of at least one week (five days) duration in licu of every single
covrse/programme of at least two weeks (ten days) duration); or completed one MOOCs course (with e-
certification), or contribution towards development of e-contents in 4-quadrani(at least one quadrant) minimum

of 10 modulcs of a mtribution towards develor of at least 10 modules of MOOCs course/
contribution towards conduet of 8 MOOCS course during the period of assessment.
CAS Promotion Criteria;

A leacher may be promoed if;

1) Hejshe gets a ‘satisfactory’ or ‘good’ grade in the annual performance assessment reports of at least two of
the Jast three years of the asscssment period as prescribed in Appendix 11, Table 1, and

i) The promation to the post of Associale Professor is recommended by the selection commitiee in
accordance with these Regulatons,
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TV. Associate Professor {Academic Level 13A) to Professor (Academic Level 14)
Eligibility:
. Assowiate Professors who have completed three years of service 1n Academic Level 13A.,

A Ph.D. degres in subject relevani/allied/relevant discipline.

w N

A minimum of |0 research publications in peec-reviewed or UGC-listed journals out of which three research
papers shall be published during the period.

4. A mummum of 110 Research Score as per Appendie 11, Table 2
CAS Promotion Criteria:
A teacher shall be promoted if;

1) The teacher gets ‘satisfactory* or 'good' grade in the annual performance assessment reports of at least two of
the Tast three years of the assessment period, as per Appendix TI, Table ] and at least 110 research score as per
Appendix I, Table 2.

it} The promotion to the post of Professor is recommended by sclection cc i consti 1 in sccord with
these Regulations.

C. Career Advancement Scheme (CAS) for University teachers
L. Assistant Professor (Academic Level 10) to Assistant Professor (Senlor Scale/Academic Level 11)
Eligibility:

i) An Assistant Profcssor who has completed four years of service with a Ph.D. degree or five years of
service with a MPhil. / PG Degree in Professional Courses, such as LEM, M.Tech, M.V.Sc.and M.D,, or
six years of service in case of those without a Ph.D/M Phil./ PG Degree in a Professional course and
satisfies the following conditions: .

i) Autended one Orientation course of 21 days duration on teaching methodalogy,

i)  Any onc of the following: Completed Refresher/ Research Methadology Caurse/ Workshop/ Syliabus
Up-gradation Workshop/ Training Teaching-Learning-Evaluation, Technology Programmes/ Faculty
Development Programmes of at |east one week (5 days) duration, or taken one MOOCs course (with e-
certification) or development of e-contents in four-quadraats / MOOC's course during the assessment
pernod; and

iv)  Published one rescarch publication in the peer-reviewed journals or UGC-listed journals during
assessment perod.

CAS Promotion Criteria :
A teacher shall be promoted if;

i) Hefshe gets a ‘satisfactory’ or ‘good* grade in the annual perfermance asscssment rcports of at least
three/fourflive of the last four/five/six years of the assessment period as the case may be (as provided in
Appendix TT,Table 1), and; i

1) The promotion is ded by the screening-cum evaluation o 3
II. Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor (Selection Grade/Academic
Level 12)
Eligibitity:
i) Assistant Professors who has completed five vears of service in Academic Level 11/Senior Scale.
it) A Ph.D. Degree in the subject relevant/aliied/relevant discipline.

iii) Mas done any two of the fallowing in the last five years of Acudemic Level 11/Senior Scale: Completed a
course / programme from amongst (he categorics of Refresher Courses/Research Methodology/
Workshops/ Syllahus Up-gradation Workshop/ Teaching-Learning-Evaluation/ Technology Programmes /
Faculty Development Programme of at least two weeks (ten days) duration (or completed two courses of at
Teast one week (five days) duration in heu of every single course/programme of at least two weeks (ten
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days) duration), or, completed one MOOCs course in the relevant subject (with e~certification); or
coniribution towards the development of e-conient in 4-quadrant (at feast one quadrant) minimum of 10
madules of a coursc/contribution owards the development of ot least 10 modules of MOOCs course/
contribution towards condact of a MOOCY course during the period of assessment.

iv,

Published three research papers in the peer-reviewed journals or UGC-listed jourals during assessment
period.

CAS Promotion Criteria:
A teacher shall be promoted if;

i) The teacher gets a ‘satisfactory’ or ‘good’ grade in the annual performance assessment reports of at least
four of the last five years of the assessment period, (as prescribed in Appendix I1, Table 1) and;
i) The 100 1y icd by the S i luati i

F &

ITI. Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor (Academic Level 13A)

1) Assistant Professor who hias completed three years of service in Academic Level 12/ Selection grade.
2) A Ph.D Degree in the subject ¢ Vallie/relevant di I3

P

3) Any onc of the following during last three years: completed one course / programme from amongst the
categories of Refresher Courses/ Rescarch Methodology Workshops/Syllabus Up-gradation Workshop/
Teaching-learning-Evalnation Technology Programme/ Faculty Development Programme of at Jeast two
weeks (ten days) duration (or completed two courses of al least one week (five days) duration in lien of every
single course/programme of at Ieast two weeks (ten days) duration); or completed one MOOCS course (with e~
certificution); or contribution towards the development of e-content in 4-guadrant (at least one quadrant)
minimum of 10 modules of a coursc/contribution towards development of at least 10 modules of MOOCs
course/ contribution towards conduct of a MOOCSs course during the period of assessment.

4) A mimmum of seven publicatons n the peer-reviewed or UGC-listed journals out of which three rescarch
papers should have been published during the assessment period.

5) Evidence of having guided at least one Ph.D. candidate.
CAS Promotion Criteria:
A teacher shall be promoted if;

1) He/she gets a ‘satsfactory' or 'good* grade in the annual performance asscssment reports of at least rwo of the
last three years of the assessment period as specified in Appendix 11, Table 1, and has a rescarch score of at least
70 as per Appendix [1.Table 2.

ii) The promotion is ded by a selection cc itree constituted in with these Regi
IV. Assoviate Professor (Academic Level 13A) (o Professor (Academic Level 14)
Fligihility:

1) An Associale Professor who has completed three years of service in Academic Level 13 AL
2) A Ph.D degree in the subject concerned/allicd/relevant discipline.

3) A minimum of ten research publications in the peer- reviewed or UGC-listed journals out of which three
research papers should have been published during the assessment period.

4) Evidence of having successfully gnided doctoral candidate.

5) A minimum of 110 Research Score as per Appendix [, Table 2.
CAS Promotion Criteria:
A teacher shall be promoted if:

i) Hefshe gets ‘satisfactory* or ‘gond’ grade in the annual performance assessment reports of at least two of the
last three years of the assessment period, as per Appendix 11, Table 1, and ar least 110 research score, as per
Appendix T1,Table 2.

1) ‘The promotion is recommended by a selection commitiee constituted in accordance with these Regulations.
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V. Professor (Academic Level 14) to Senior Professor (Academic Level 15)

A Professor can be promoted to the post of Senior Professor under the CAS. The promotion shall be based on academic
echievement, favourable review from three eminent subject -experts who are not of the rank lower than the rank of &
Senior Professor or a Professor having at least ten years® of expenence. The selection shall be based on 10 best
publications during the last 10 years and interaction with a Selection Committes constiuted in accordance with these
Regulations,

Eligibility:
i) Ten years' experience as a Professor
i) A minimum of ten publications in the peer-reviewed or UGC-listed journals and Ph.D. degree has been

successlully awarded to two candidates under his/her supervision during the assessment period.
D. Career Advancement Scheme (CAS) for Librarians
Note:

i) The following provisions apply only to those persons who are not involved in the teaching of Library
Science. Teachers In Institutions where Library Science is a teaching department shall be covered by the
provisions given under sections 6.4 (B) and 6.4 (C), of these Regulations for Colleges/Institutions and for
Universities, respectively.

ii) ‘The Deputy Librarian in Universities shall have two levels i.e. Academic Level 13A and Academic Level 14
while College Librarians shall have flve levels i.e. Academic Level 10, Academic Level 11, Academic Level
12, Academic Level 13A and Academic Level 14.

L. From University Assistant Librarian (Academic level 10)/College Librarian (Academic level 10) to University
Assistant Librarian (Senior Scale/Academic level 11)/ College Librarian (Sentor Scale/Academic level 11):
Eligibilicy:

An Assistant Librarian/ College Librarian who is in  Academic Level 10 and has completed four years of service
having a Ph.D. degree in Library Science/ Infi Science/ Documenianon Science or an equivalent degree or
five years' of experience, having at least a M.Phil. degree, or six years of service for those without a M/Phil or a
Ph.D. degree.

(i) Helshe has auended at least one Orientation course of 21 days' duration; and

(i) Training, Seminar or Workshop on automation and digitalisation, maintenance and related activities, of at least
5 days, as per Appendix 11, Table 4.

CAS Promotion Criteria:
An Assistant Librarian/College Libranian may be promoted if:

i) Hefshe gets a ‘sausfactory’ or 'good* grade in the annual performance assessment reports of at least
three/four/five out of the last four/five/six years of the assessment period as the case may be as specified in
Appendix T, Table 4, and

ii} The promotion is Tecor ded by a screening-cum-evaluation e

TI. From University Assistant Librarian (Senior Scale/Academic level 11)/College Librarian (Senior
Scale/Academic level 11) to University Assistant Librarian (Selection Grade/ Academic level 12/ College
Librarian (Selection Grade/Academic level 12)

Eligibility:
1) He/she has completed five years of service in that grade.
2) He/she has done any two of the following in the last five years: (i)Training/Seminar/Workshop/Course on
ion and digitalisation, (i)Mai e and other activities as per Appendix ILTable 4 of at Teast two
weeks (ten days) duration {or completed two courses of at least one week (five days) duration in lieu of every

single course/programme of at least 1wo weeks (ten days) duration), (iii) Taken/developed one MOOCs course
in the relevant subject (with e-certification), or (iv) Library up-gradation course.
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CAS Promotion Criteria:
An individual shall be promoted if:

i) He/she gets a ‘salisfactory® or ‘good® grade in the annual performance asscssment reports of at lcasl four out of
the Tast five years of the assessment period, as specified in Appendix IT,Table 4, and;

it} The promotion is recommended by a screening-cum-evaluation commitiee.

ML From University Assistant Librarian (Selection Grade/Academic level 12)/ College Librarian (Selection
Grade/Academic level 12) to University Deputy Librarian (Academic Level 134)/College Libravian (Academic
Level 13A)

1) Hefshe has completed three years of service in that grade.

2} Hefshe has done any onc of the following in the last three years: (i)Training/Seminar/Workshop/Course on
automation and digitalizarion, (ii)Maintenance and related activities as per Appendix 11, Table 4 of at least two
weeks' (ten days) duration, (i) Completed two courses of at least ¢ne week (five days) duration in licu of
every single coursefprogramme of at laast two weeks (ten days) duration), (iv) Taken/developed one MOOCs
course in the relevant subject (with e-certification), and (v) Library up-gradation course.

CAS Promotion Criteria:
An individual shall be promoted if:

i) Hefshe gets a ‘sabsfactory® or ‘good* grade in the annual performance assessment reports of al least two out of
the last three vears of the assessment period, as specified in Appendix I1,Table 4; and

ii} The promotion is rec ded by 2 Selection C ittee constituted as per these Regulations on the basis of
the interview performance.

TV. The criteria for CAS Promotions from University Deputy Librarian/College Librarians (Academic Level
13A) to University Deputy Librarian/College Librarians (Academic Level 14) shall be the following:

1} Helshe has completed three years of service in that grade.

2) Heishe has done any one of the following in the last three years: (i) Training/$Seminay/Workshop/Course on
autormation and digitalization, (ii)Maintenance and relared activities as per Appendix T Table 4 of at least
two weeks' (len days) duration, (i) Completed swo courses of at least one week (five days) duration in
lieu of every single course/programeme of at least two weeks (ten days) duration), (iv) Taken/developed one
MOOCs course in the relevant subject (with e-certification), and (v) Library up-gradation course

3)  Evidence of innovative library services, mcluding the integration of ICT in a library.
4) A Ph.D. Degree in Library Science/Information Science/Documentation /archives and Manuscript-
Keeping

CAS Promotion Criteria:

An individual shall be promoted if:
1) Heishe gets a “satisfactory’ or “good’ grade in the annual performance assessment reports of at least two
out of the last three years of the assessment period, as specified in Appendix 11, Table 4; and
il) The promotion is recommended by a Selection Committee constituted as per these Regulations on the basis
of the interview performance.

E. Career Advancement Scheme (CAS) for Directors of Physical Education and Sports

Note:

i) The following provisions apply only to those personnel who are not involved in teaching physical
education and sports. Teachers in institutions where Physical Education and Sports is a teaching
depurtmenl shall be covered by the provisions given under sections 6.4 (B} und 6.4 (C), of these

lations for Colleges/Institutions and for Universities, respectively.

ii) The Deputy Director Physical Education and Sports in Universities shall have two levels i.e. Academic
Level 13A and Academic Level 14 while College Director Physical Education and Sports shall have five
levels i.e. Academic Level 10, Acadenric Level 11, Academic Level 12, Academic Level 13A and Academic
Level 14,
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I. From Assistant Director of Physical Education and Sports (Academic Level 10)/College Director of Physical
Education and Sports (Academic Level 10) to Assistant Director of Physical Education and Sports (Senior
Scale/Academic Level 11)/ College Director of Physical Education and Sports (Senior Scale/Academic Level 11)
Eligibility:
i) He/she has completed four years ol service with a Ph.D). degree in Physical Education or Physical Education &
Sports or Sports Science or five years of service with an M Phil. degree or six years of service for thase without
an M.Phil or Ph.D. degree. X
1) He/she has attended one Onentation course of 21 days' duration; and
iii) He/she has done any one of the following: (a)Completed Refresher / Research Methodology Course/ workshop,
{h)Training Teaching-Leamning-Evaluation Technology Programme/ Faculty Development Programme of at
least 5 days durarion and (c) Taken/developed one MOOCs course {with e-certification).
CAS Promotion Criteria:
An individual may be promoted if: i
1) He/she gets a ‘salisfactory' or ‘good® grade in the annual performance assessment reports of at least
three/our/five of the last fourffive/six years of the assessment period as the case may be, as specified in
Appendix IT, Table 5; and
i) The prometion is ded by a i um-cvaluation commitiee.

I1. From Assistant Director of Physical Education and Sports (Senior Scale/Academic Level 11)/ College Director
of Physical Education And Sports (Senior Scale/Academic Level 11) to University Assistant Director of Physical
Education and Sports (Selection Grade/Academic Level 12) / Coliege Director of Physical Education and Sports
(Selection Grade/Academic Level 12)

1) Hesshe has completed five years of service in that grade.

2) Hesshe has done any (wo of the following in the last five years: (i)Compleled one course / programime from
among the categories of refresher courses, research methodology workshops, (i) Teaching-Learning-Evaluation
Technclogy Programmes / Faculty Development Programmes of at least two weeks (ten days) duration,
(iii)Completed two courses of at least one week(five days) duration in licu of every single course/programme of
al least two weeks (ten days) duration), and (iv) Taken/developed one MOOCs course in the relevant subject
(with e-certification)

CAS Promotion Criteria:
An individugl may be promoted if:

i) Hesshe gets a ‘satisfactory' or *good’ grade in the annual performance assessment reports of at least four out of
the last five years’ of the assessment period as specified in Appendix [LTable 5, and:

i) The promotion is rec ded by a ing-cum-ev i 4
HI From University Assistant Director of Physical Education and Sports (Selection Grade/Academic Level 12)/
College Director of Physical Fducation and Sports (Selection Grade/Academic Level 12) to University Deputy
Director of Physical Education and Sports (Academic Level 13 A) College Director of Physical Education and
Sports (Academic Level 134)

1) He/she has completed three years of service

2) He/she has done any one of the following during last three years: (i)Completed one course / programme from
among the categories of Reflresher Courses, Rescarch Methodology Workshop, (ii)Teaching-Learning-
Evaluation Technology Programmes / Faculty Development Programmes of at least two weeks (ten days)
duration (or completed two courses of at feast one week (five days) duration in licu of cvery single
course/programme of at least two weeks (ten days) duration), (iii) Taken / developed one MOQCS course in
relevant subject (with e-certification).

CAS Promotion Criteria:
An individual may be promoted if;

i) Hefshe gets a 'satisfactory’ or *zood' grade performance assessment reports of at least two out of the last three
years of the assessment period as specified in Appendix [1, Table 5, and;

ii) 'The promotion is ded by a selection i ituted as per these Regulations on the basis of
the inlerview performance
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IV. The criteriz for CAS Promotions from University Deputy Director Physical Fducation and
Sports/College Dircetor Physical Ed ion and Sports (Academic Level 13A) to University Deputy Director
Physical Education and Sports/College Director Physical Education and Sperts (Academic Level 14) shall be
the following:

1) Hefshe has completed three years of service.

2) He/she has done any one of the following during Iast three years: (i)Completed one course / programme
from among the gories of Refresher Courses, R ch Methadology Workshop, (ii)Teaching-
Leaming-Evaluation Technology Programmes / Faculty Development Programmes of at least two weeks
(ien days) duration (or completed two courses of at lcast onc week (five days) duration in licu of every
single course/programme of at least two weeks (ten days) duration), (iii) Taken / developed one MOOCs
course in relevant subject (with e-certification).

1) Evidence of organising ¢ itions and -hi

£ camps of at Jeast two weeks® duration,

4) Ewidence of having produced good performance of tcamsfathletes for competitions like state/national/i
university/combined university, cte

5) A Ph.D. in Physical Education ar Physical Education and Sports or Sports Science.
CAS Promotion Criteria:
An mdividual may be promoted if}

i) Hefshe gets a “satisfactory’ or ‘good* grade performance assessment reports of af least two out of the last
three years of the assessment period as specified in Appendix IT,Table S, and;

it) The promotion is recommended by.a selection commiltee constituted as per these Regulations on the basis of
the interview performance,

6.5. Discretionary award of zdvance increments for those who enter the profession as Associate Professor or Proféssor
with higher merit, high number of research publications of high quality and experience at the appropriaie level,
shall be within the competence of the approprate autharity of the University concerned or recruiting institution
based on the rec Jations of a selection cc i while idering the case of individual candidastes in the
context of the ments of each case, taking into account the pay structure of other teachers in the faculty and other
merit- specific factors, Discretionary award of advance increments is rot applicable to those entering the profession
as Assistant Professor/Assistant Librarian/Assistant Director of Physical Education and Sports and to those who are
cntitled for grant of advance increments for having acquired a Ph, D., M. Phil, or M.Tech. and LLM degree,
However, thosc cntering the service as Assistant Professor/Assistant Librarian/Assistant Director of Physical
Education and Sporis, having a posi-doctoral tcaching/research experience, after obtaining 2 Ph.D. degree and
proven credenrials, may be eligible for discretionary award of advanced increments to be given lo the person, as
decided and recorded by the Selection C ittee in the mi of its ing

7.0 SELECTION OF PRO-VICE CHANCELLOR / YICE - CHANCELLOR OF UNIVERSITIES:
7.1 PRO-VICE-CHANCELLOR:

The Pro-Vice-Chancellor shall be appointed by the Exccutive Council on the recommendation of the Viee-
Chancellor.

7.2 It shall be the prerogative of the Vice-Chancellor to recommend a person 1o he the Pro-Vice-Chancellor to the
Executive Council, The Pro-Vice-Chancellor shall hold office for a period, which is co-terminus with that of the
Vice-Chancellor.

7.3. VICE CHANCELLOR:

i A person possessing the highest level of competence, integrity, morals and institutional commitment is w0
be appointed as Vice-Chancellor. The person to be appointed as a Vice-Chancellor should be a

distinguished academician, with a mini of ten years® of experience as Prolessor in a University or ten
years” of expenience in a reputed research and / or academic administrative organisation with proof of
having d rated acad leadership

. The selecuion for the post of Vice-Chancellor should be through proper identification by a Panel of 3-8
persons by a Search-cum-Selection-Committee, through a public noiification or nomination or a talent
search process or @ combination thereof. The members of such Search-cum-Sclection Committee shall be
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persons” of eminence in the sphere of higher education and shall not be connected in any manner with the
University concerned or its colleges. While preparing the pancl, the Search cum-Selection Commitiee
shall give proper weightage (o the academic excellence, exposure to the higher education system in the
country and abroad, and adequate expemence in acadermc and administratve governance, (o be given in
writing aleng with the panel 1o be submitted to the Visitor/Chancellor. One member of the Search cum-
Selection Committee shall be nominated by the Chairman, University Grants Commission, for selection
of Vice Chaneellors of State, Private and Deemed to be Universities.

i, The Visitor/Chancellor shall appoint the Vice Chancellor out of the Panel of names recommended by the
Search-cum-Selection Committee.

i

1v. The term of office of the Vice-Chancellor shall form part of the service period of the incumbent making
him/er cligible for all service related benefits,

8.0 DUTY LEAVE, STUDY LEAVE, SABBATICAL LEAVE
8.1 DUTY LEAVE:

i. Duty leave upro 30 days in an academic year may be granted for the following purposes:

Frach

(2) Auending Onentation Programme, R Course, Research Methodol Y Worluhnp Facuhy
Induction Programme, Conference, Congre: Symposia and Sem asa g d by
the university or with the permission of the university/college |

(b) Delivering lectures in institutions and universities at the invitation of such institutions or universities received
by the univessity, and zccepted by the Vice- Chancellor/Principal of the College;

©) Warking in another Indian or foreign university, any other agency. institution or organisation, when s0 deputed
by the university/College;

id) Participating in a delegation or working on a committee appointed by the Central Government, State

Government, the UGC, a sister university or any other similar academic body; and

(e} For pecforming any other duty assigned to him/her by the university/college.

ii, The durarion of leave should he such as may be idered y by the ioning authority on each

cecasion.

iii. The leave may be granted on full pay, provided, that if the teacher receives a fellowship or honorarium or
any other financial assistance beyond the amount needed for nonmal expenses, hefshe may be sanctioned
duty leave on reduced pay and allowances.

v, Duty leave may be combined with eamed leave, half pay Jeave or extraordinary leave, or Casual Jeave.

v. Duty leave should be given also for attending meetings in the UGC, DST, etc. where a teacher is invited to
share his/hier expertise with an academic body, government agency or NGO.
8.2 STUDY LEAVE:

L

The scheme of Study Leave provides an opportunity to avail of scholarships/fellowships ded to the
faculty who wish to acquire new knowledge and to improve analytical skills. When a teacher is awarded a
scholarship or stipend (by whatever nomenclature called), for pursing funher studies. leading 0 a
Ph.D/Post- doctoral quahfication or for undertaking a research project in a higher education institution
abroad, the amount of the scholarship/fellowship shall not be linked to the recipient's pay/salary paid (o
him/her by his /her parent instiwtion, The awardee shall be paid salary for the catire duration of
fellowship/scholarship, provided, that he/she does not take up any other ive jobs, like hing, in
the host country.

A h.ach..r on Study Leave shall not take up, duning the period of that leave, any regular or pari-iime

under an organisation in India or abroad. He/she may, however, be :\Ilmvcd to accept a
fellomlnp or a research %cllolarsh-p of an ad-hoc teaching and research assi with an h or
any other form of assistance, other than the regular employment in an instiiution cither in India or abroad,
provided, that the Executive Council/Syndicate of his/her parent instilution may, if it so desires, sanction
study leave on reduced pay and allowances Lo the extent of any receipt in this regard, in-licu of teaching
ete., which may be d ined by histher employ
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iii,

Vi

ik,

viii,

xi.

Xiii.

The study leave shall he granted to an entry-level appoi as  Assist Prof /Assistant
Librarian/Assistant Dircetor of Physical Fducation and Sport/College DPE&S (other than as Associate
Professor or Professor of a University/College/Institution, who is otherwisc eligible for sabbatical leave)
after 4 minimum of three years of continuous service, to pursie 4 special line of study or research directly
relaied 1o s/her work in the University/College/Tnstitution or (0 make a special study of the various aspects
of University organisation and methods of education, giving full plan of the work.

The study leave shall be granted by the Executive Council/Syndicate on the recommendation of the Head of
the Department concerned, The leave shall not be granted for more than three years in one spell, save in
exceptional cases, in which the Executive Council/Syndicale is satisfied that such cxtension is unavoidable
on academic grounds and necessary.an the inierest of the Universiry/College/Institution.

The study ieave shall not be granted to a teacher who is due o retire within five years of the date on which
he/she is expecied to return to duty after the expiry of study leave.

The study leave shall be granted not more than twice during ones entire carcer. However, the maximum
penod of study leave admissible during the entire service shall not exceed five years,

The study leave may be granted more than once, provided, that not less than five years have clapsed afier
the teacherfrenumed to duty on completion of the carlier spell of study leave. For subscquent spell of study
leave, the teacher shall indicale the work done during the period of earlier leave as also give details of work
to be done during the proposed speil of study leave.

No teacher who has been granted study feave shall be permitted to alier substaniially the course of sy or
the prog of b without the permission of the Executive Council/Syndicate, in the cvenr the
course of siudy falls short of study leave sanctioned, the teacher shall resume duty on the conclusion of the
course of study unless the previous approval of the Fxecutive Council/Syndicate to treat the period of shorts

fall as Extra-Ordiary leave has been obtained.

Subject to the maximum period of absence from duty, on leave not exceeding three years, the study leave
may be combined with the camed leave, half-pay leave, extra-ordinary lesve of vacation provided that the
carned leave at the credit of the teacher shall be availed of at the discretion of the teacher. When the study
leave is taken in continuation of vacation, the period of study leave shall be deemed to begin to run on the
expiry of the vacation. A teacher, who is selected to a higher post during the study leave, shall be placed in
that position and shall get the fagher scule only after joming the post.

The peried of study leave shall count as service for purpose of the reu benefits (pensionys ibutory
provident fund), provided that the teacher rejoins the University/College/Institution on the expiry of hisher
study leaye, and serve the institution for the period for which the Bond has been executed,

The stady leave granted to a teacher shall be deemed to have been cancelled in case it is not availed of
within 12 months of iis sanction, provided, that where the study leave granted has been so cancelled. The
tcacher may apply again for such leave,

A teacher availing himselffherself of the study Teave, shall undertake that hejshe shall serve the
University/College/Institution for a continuous period of at least three years 10 be calculated from the date
of histher resuming duty on the expiry of the swudy leave.

A 1cacher -

(a)  wha is unable to complete hisfher siudics within the period of study leave granted o himvher or

(b)  who fails 10 rejoin the services of the University on the expiry of his/her srady leave or

(c) who rejoins the service of the university but leaves the service without completing the preseribed
period of service after rejoining the service or

(d) who. within the said perind, is dismissed or removed from the service by the University shall be liable
to refund, to the University/College/Insiitution, the amount of the leave salary and allowances and other
cxpenses, incurred on the teacher or paid to himfher or on his/her behalf in connection with the course of
study.
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Explanation:
If a teacher asks for extension of the study leave and is not granted the extension but does not rejoin duty on
the expiry of the leave originally sanctioned, he/she shall be deemed (o have failed 1o rejoin the service on
the expiry of his/her leave for the purpose of recovery of dues under these Regulations.

Notwithstanding the above provision, the Executive Council/Syndicate may order that nothing in these
Regulauons shall apply e a teacher who, within three years of return o duty from study leave is permitied
to retire from service on medical grounds, provided further that the Exccutive Council/Syndicate may, in

any other exceptional case, waive or reduce, for reasons 1o be Jed the amount refundable by a teacher
under these Regulations.
xiv, After the leave has been sanctioned, the teacher shall, before availing himsel/herself of the leave, exeeute a

bond in favour of the Umiversity/College/l ion, binding h erself for the due fulfillment of the
conditions laid down in paragraph (x) to (xiii) above and give security of immovable property Lo the
satisfaction of the Finance Officer/Treasurer or a fidelity bond of an insurance company or a guarantee by a
scheduled bank or fumish security of two permanent teachers for the amount which might become
refundable w the University/College/Institutions in il wilh paragraph (x) to (xiii) above.

xv.  The teacher on study leave shall submit to the Registrar/Principal of his/her parent
University/College/Institution six-monthly reports of progress in histher studies from hisfher supervisor or
the Head of the institution, Such report shall reach the Registrar/Poncipal within one month of the expiry of
every six months of the period of the study leave. It the report does not reach the Regisirar/Principal within
the specified time, the payment of leave salary may be deferred 61l the receipt of such report.

xvi. The tcacher on leave shall submit a comprehensive report on the completion of the study leave period.
A copy of the research document/mornograph/academic paper produced during the period of the study leave
shall be put in the public domain, preferably on the website of the University/College/Tnstitution,

xvii.  With a view 10 enhancing the knowledge and skills of the faculty members, especially the junior faculty, at
the level of Assistant Professor, the Heads of umiversities/Colleges/Instinations and their subordinate
Departments are enjoined 1o be generous in the award of study leave in the interest of faculty improvement,
thereby the acad, dards of the University/Collcge/Institution in the long run.

8.3 Sabbatical Leave:

) They whale-time hers of the university and ges who have d seven years’
of service as a Reader/Associate Professor or a Professor may be granted sabbatical leave to undertake
study or research or any other academuc pursuit solely for the object of increasing their proficiency und
usefulness to the university and higher education system, The duration of leave shall not cxcced onc
year, al a ime, and two years in the engire career of the teacher.

11) A teacher, who has availed himself/herself of study leave, would not be entitled 10 the sabbatical Icave,
until after the expiry of five ycars from the date of the teachet's return from previous sludy leave or
any other kind of traming programme of duration of one year or more.

iii) A teacher shall, during the period of sabbatical leave, be paid full pay and allowances (subject to the
prescribed conditions being fulfilled) at the rates applicable to himer immediarely prior to hisher
proceeding on sabbatical leave,

1v) A teacher on sabbatical leave shall not take up, during the period of that leave, any regular
appointment under another organisation in India or abroad. He/she may, however, be allowed to accept
a fellowship or & research scholarship or ad hoc teaching and research assignment with honorarium or
any other form of assistance, other than the regular employment in an institition of advanced stdies,
provided that in such cases the Executive Council/Syndicate may, if it so desires, sanction the
sabbatical lcave on reduced pay and allowances.

v

During the period of sabbatical leave, the teacher shall he allowed to draw the increment on the due
date. The period of leave shall also count as service for purposes of pension/contributory provident
fund, provided that the teacher rejoins the university on the expiry of his/her leave.
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8.4 Other Kinds of Leave Rules for Permanent Teachers of the Universities / Colleges

The following kinds of leave would be admissible to per t h
(i) Leave treated as duty, vig, casual leave, special casual leave, and duty leave;
(i) Leave camed by duly, viz. camed ieave, half-pay leave, and commuted leave;

(i) Leave not earned by duty, viz. extraordinary leave; and leave not due;

(iv) Leave not debited Lo leave account

(v) Leave for academic pursuits, viz. study leave, sabbatical leave and academic leave;
(vi) Leave on grounds of health, viz,, maternity leave and quarantine leave.
) The Executive Council/Syndicate may grant, in exceptignal cases, for the reasons (o be recorded, uny
other kind of leave, subject to such terms and conditions as it may deem fit (o impose.
L Casual Leave
(i) The total casual leave granted 1o 4 teacher shall not exceed eight days in an academic year
(11) Casual leave cannot be combined with any other kind of leave except special casual leave. However,

such casual leave may be combined with holidays inciuding Sundays. Holidays or Sundays falling
within the period of casual leave shall not be counted as casual leave.

1 Special Casual Leave
(i) Special casual leave, not exceeding 10 days in an academic year, may be granted to & teacher:

(a) To conduet examination of a university/Public Service Commission/Board of Examination or
any other similar hady/institution; and

{b) To inspect academic instilutions attached to a statutory board.

(i) In computing the 10 days' leave adinissible, the days of actual journey, if any, 1o and from the places
where activities epecified above, take place, will be excluded.

(iir)  In addition, special casual leave to the extent mentioned below, may also be granied:

() To undergo sterilization operation (Vi y or salpingectomy) under family welfare programme.
Leave in this case shall be restricled to six working days; and

(b) To a female teacher who undergoes non-puerperal sterilization, Leave in this case shall' be restricied
© 14 days.

(iv)  The special casual leave shall not accumulate, nor can it be combined with any other kind of leave excepl
the casual leave, [t may be granted in combination with holidays or vacation by the sanctioning authority
on cach occasion.

. Earned Leave
(1) Izarned leave admissible ta a teacher shall be:
{a) 1/30th of the actual service, including vacation; plus
(b} 1/3rd of the periad, if any, during which hefshe is required to perform duty during the
vacation.
For purposes of computation of the penod of actual service, all periods” of leave except casual, special
casual, and duty leave, shall be excluded.

(i) FEarned leave at the credit of a teacher shall not accumulate beyond 300 days. The maximum period of
earmed leave that may be sanctioned at a time shall not exceed 60 days. Farned leave excecding 60
days may, however, be sanctioned in the case of higher study, or training, or leave with medical
certificate, or when the entire leave, or a portion thereof, is speat outside India,

For removal of doubt, it may be clarified :

1 When a teacher combines vacation with earned leave, the period of vacation shall be reckoned as leave
in calculating the maximum amount of leave on average pay which may be included in the particular
period of leave.
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VI

2, In case where only a portion of the leave is spent outside India, the grant of leave in excess of 120 days
shall be subject to the condition that the portion of the leave spent in India shall not, in he aggregate,
excead 120 days.

s Encashment of carned leave shall be allowed (0 members of the teaching staff us ‘applicable to the
employees of the Central Government or State Government.

Half-pay Leave

Hali-pay leave may be sanctioned for a peried of 20 days (0 a permanent teacher for each completed year of
service, Such lcave may be granted on the basis of a medical cenificate from a registered medical practitionet,
for any private affairs or for any academic purpose.

Explanation:

A "completed year of scrvice” means the continuous service of a specified duration under the university, and
includes the periods of absence from duty as well as leave, including the extraordinary leave,

Nate : Halt-pay leave shall be combined with eamed leave for calculating the number of earned leaves in case
the number of camed leaves are less than 300 for purpose of encashment of leave at the time of superannuation
as applicable to the employees of Government of India/State Goverament.

Commuted Leave

Commuted leave, not exceeding half the amount of half-pay leave due, may be granted o a permanent teacher
on the basis of medical certificate from a registered medical practitioner subject (o the following conditions:

(1) Cammured leave during the entire service shall be limited to 2 maximum of 240 days;

(i) When commuted leave is granted, twice the amount of such leave shall be debited against the half-pay
leave account; and

(iii) The tatal duration of eamed leave and commuted leave taken in conjunction shall not exceed 240 days,
ala ime;

Provided that no commuted leave shall be granmed under these Regulations, unless the authority
competent (o sanction Jeave has reason o believe that the teacher would return to duty on its expiry.

Extraordinary Leave
(i) A permanent teacher may be granted extraordinary leave when:
(a) No other leave 15 admussible; or
(b)  Other leave is admissible and the reacher applies in writing for the grant of extraordinary leave,

() The extraordinary leave shall always be without pay and allowances. It shall not count for an
increment except in the following cascs:

(a) Leave taken on the basis of medical certificates;

(b) Cases where the Vice-Chancellor/Principal is satisfied that the leave was taken duc to causes
beyond the control of the (wacher, such as inability Lo join or rejoin duty due 1o civil commation or
.a natural calamity, and the teacher has no other kind of leave to his credit;

(c) Leave waken for pursuing higher studies; and

(d) Leave granted to accept an invitation to & teaching post or fellowship or research-cum- teaching
post or on assignment for technical or academic work of importance.

(iii) Fxtraordinary leave may be combined with any other leave except the casual Jeave and special casual
leave, provided that the 1otal period of continuous absence from duty on leave (including periods of
vacution when such vacation is taken in conjunction with leave) shall not exceed three years, except in
cases where the leave is taken on medical certificate, The total period of absence from duty shall in no
case, exceed five years in the entire service period of the individual. '

(iv) The authority empowered to grant leave may commute retsospectively the periods of absence without
the leave into extraordinary leave
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9.1

‘Leave Not Due’

i) ‘Leave not due’, may, at lhe discretion of the Vice-Chancellor/Principal, be granted 1o a permanent
leacher for & penod not exceeding 360 days during the entire period of service, out of which not more
than 90 days at a time and 180 days, in all, may be otherwise than on a2 medical certificate. Such leave
shall be debited sgainst the hulf-pay leave camed by him/er subsequently,

(i) ‘Leave not due’ shall nat be granted, unless the Vice-Chancellor/Principal is satisfied that as far s can
reasonably be foreseen, the teacher will return (o duty on the expiry of the leave and eam the Jeave
granted.

(iii) A teacher to whom leave not due' is granted shall not be permitted to tender hisfher resignation from
service so long as the debit balance in hisfher leave account is not wiped off by active service, or
heishe refunds the amount paid w hinv/her as pay and allowances for the period not 'so earmed. In a
case where retirement is unavoiduble on account of reason of ill-health, incapacitating the Leacher for
further service, refund of leave salary for the period of Jeave yet to be earned may be waived by the
Exccutive Council/College Goveming Body.

Provided that the Exceutive Council/College Governing Body may waive off, in any other exceptional
casc, for reasons to be recorded in writing, the refund of leave salary for the period of leave yet o be

eamed.
Maternity Leave
@) Maternity Jeave on full pay may be granted o a woman tescher for a period not exceeding 180 days, to

be availed of twice in the entire career. Maternity leave may also be granted in case of miscarriage,
including abortion, subject to the condition that the total leave granted in respect of this to a woman
teacher i her career 1s not more than 45 days, and the application for leave is supported by a medical
certificate.

(1) Maternity leave may be combined with any carned leave, half-pay leave or extraordinary leave, but
any leave applicd for in continuation of the matemnity leave may be granted if the request is supported
by a medical certificate.

Child-care Leave

Woman teachers having any minor child/children may be granied leave up 1o a period of two vears for taking
care of the minor child/children. The child-care leave for a maximum period of twa years (730 days) may be
granted to the woman teachers dunng entire service period in lines with the Central Government woman
employees. In the cases, where the childcare leave is granted for morc than 45 days, the
University/Coilege/Institution may appoint a part-time / guest substitute teacher with intimation to the UGC.

Paternity Teave

Patermty leave of 15 days may be granted to male teachers during the confinement of their wife, and such leave
shall be granted only up to two children,

Adoption leave

Adopuon leave may be provided as per the rules of the Central Govermnment.

Surrogacy leave

Leave for Surrogacy shall be applicable as per the Rules, Regulations and Norms as laid down by the
Government of India.

Research Promotion Grant

The UGC or the respective agency (Central/State Governments) may provide a start-up grant at the level of Rs,
3.0 lakhs in Social Sciences, Humanities and Languages and Rs. 6.0 lakhs in Sciences and Technology Lo
teachers and other non-vocational scademic stafl to take up research i diately after their appoi

Consultancy Assignments

The consuliancy rules, terms, conditions and the model of revenue sharing between instiations and consultant-
teachers shall be as per the UGC Consultancy Rules to be provided scparately.
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10.0 Counting of Past Services for Direct Recrui t and Pr ion under CAS
Previous regular service, wheth ! or international, as Assistant Professor, Associate Professor or
Professor or equivalent in a University, College, National Laboratories or other scientific/professional
organisatons such as the CSIR, ICAR, DRDO, UGC, ICSSR, ICHR, ICMR and DBT, should count for the
direct recruitment and promotion under the CAS of a teacher as Assistant Professor, Associate Professor,
Professar or any other nomenclature, provided that:

(2) The cssential gualifications of the post held were not lower than the qualifications prescribed by the
UGC for Assistant Professor, Associate Professor and Professor, as the case may be.

(b) The post isfwas in an equivalent grade or of the pre-revised scale of pay as the post of Assistant
Professor (Lecturer) Associate Professor (Reader) and Professor.

<) The concemed Assistant Profcssor, Associatc Profcssor and Profcssor should possess the same
minynum qualifications as prescribed by the UGC for appointment to the post of Assistant Professor,
Assaociate Professor and Professor, as the case may be,

(ay The post was filled in accordance with the prescribed selection procedure as laid down in the
Regulatuons of the University/State Govemment/Central Government/ Insttutions concemed, lor such
appoinuments.

(&) The previous appoinunent was not as guest leciurer for any duration,

() The previous Ad-hoc or Temporary or contractual service (by whatever nomenclature it may be called)
shall be d for direct recrui and for promotion, provided that:

(i)  the essential qualifications of the post held were not lower than the qualifications
preseribed by the UGC for Assistant Professor, Associate Professor and Professor, as the
case may be

(i) thei bent was apy d on the rec dation of a duly constituted Selection
Commil ion Cr i constituted as per the rules of (he respective university,

(i)  the mcumbent was drawing towal gross emoluments not less than the monthly gross salary
of ategularly appoinied Assistant Professor, Associate Prof and Proft , as the case
may be; and

@) No distinctions shall be made with reference to the nature of ag of the institation where
previous service was rendered (private/local body/Government), while counting the past service under
this clause.

11.0 Period of Probation and Confirmation

111 The minimum peniod of probation of a teacher shall be one year, extendable by a maximum period of one more
year in case of unsansfactory performance

112 The teacher on probauon shall be confirmed at the end of one year, unless extended by anothier year through a
specific order, before expiry of the first year.

113 Subject to Clause 11 of this Regulation, it is obligatory on the part of the university/the concerned institution to
issuc an order of confirmation to the incumbents within 45 days of completion of the probation period after
following the due process of verification of satisfactory performance,

114 The probation and confirmation rules shall be applicable only al the iniual stage of recruitment, issued from
wme o time, by the Central Government.

11.5 All other Central Government rules on probation and confirmation shall be applicable mutaiis mutandis.

12.0  Creation and Filling-up of Teaching Posts

12.1 Teaching posts in universities. as far as feasible, may be created in a pyramidal order, for instance, for one post
of Professor, there shall be two posts of Associate Professors and four posts of Assistant Professor, per
department.

12.2 All the sanctioned/approved posts in the university system shail be filled up on an urgent basis.

13.0  Appeintments on Contract Basis

The teachers should be appointed on contract basis only when it is absolutely necessary and when the student-
teacher ratio does not satisly the laid-down norms. In any case, the number of such appointments should not
exceed 10% of the total number of faculty positions in a College/University. The qualifications and selection
procedure for appointing them should be the same as those applicable to a regularly-appointed teacher. The
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nxcd cmnlumem\ paid 10 such contract teachers should not be less than the monthly gross salary of & regularly-
Assistant Prof Such appointments should not be made initizlly for more than onc academic
Ses.\mn and the performance of any such entrant weacher should be reviewed for academic performance before
reappomting im/her on contract basis for another session. Such appointments on contract basis may also he
resarted 1o when absolotely sary to fill ies angsing due (0 maternity Icave, child-care leave, etc.
14.0 Teaching Days

14.1  The Universities/Colleges must have at least 180 teaching, i.e., there should be & minimum of 30 weeks of actual
teaching in a 6-day week, OF the remaining period, 12 weeks may be devoted to admission and examination
activities, and non-instructional days for co-curricular, sports, college day, eic., 8 weeks for vacations and 2
weeks may be atributed (o various public holidays. If the University adopts a 5 day week pattern, then the
number of weeks should be increased correspondingly to easure the equivalent of 30 weeks of actual teaching,
with a 6-day week.

The above provision is summarised as follows:

Number of weeks : 6-days a week pattern | Number of weeks : 5-days a weck pattern
Categorisation University College University ; College
Teaching and 30 30 36 36
Learning Process (180 days) weeks - (180 daysjweeks (180 days) weeks (180 days) weeks
Admissions, 12 10 8 8
Examinations, and
pn:parahon for
Vacations 8 10 6 6
Public Holidays 2 2 2 2
(to  increase and
adjust teaching days
accordingly)
Total 52 52 52 52

142 To-licu of the curtailment of vacation by 2 weeks, the university teachers may be credited with1/3™of the period
of their eamed leave, However, colleges may have an option of a total vacation of 10 wecks in a ycar and no
camned leave except when required to work during the vacarions for which, as in the casc of University teachers,
1/3" of the period shall be credited as Eamed Leave,

15,0 Workload

151 The workload of the teachers in full employment should not be less than Forty hours a week for Thirty working
weeks (Ope Hundred and Eighty teaching days) in an academic year. It should be necessary for the teacher tn
he availahle for at least Five hours daily in the University/College. Teachers shall devote at least Two hours per
day for mentonng of students (minimum Fifteen students per coordinator) for Community Development/Extra-
Curricular Activitics/ibrary consultation/rescarch in casc of Under-Graduoate Courses and/or at least Two hours
per day for research in case of Post-Graduate courses, for which the necessary space and infrastructure shall be
provided by the University/College. The direct teaching-learming work load should be as follows:

Assistant Prefessor - 16 hours per week
Associate Professor/Professor - 14 hours per week

15.2  Prolessors/ Associale Professors/ Assistant Professors involved in administration/ extension work can devote
two hours per week from the teaching and leaming hours,

16,0 Service Agreement and Fixing of Seniority

16.1 At the time of recruitment in Universities and Colleges, a service agreement should be executed betwesn the
University/College and the teacher concerned and a copy thereof shall be deposited with the
Registrar/Principal. Such service agreement shall be duly stamped as per the government rates applicabie
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16.2.

163

17.0

The self-appraisal imethodology, as per Clause 6.0 and its sub-clauses and Clauses 6.1 to 6.4 and all the sub-
clauses contained therein and as per Tables 1 10 5 of Appendix 11, as per eligibility, shall form part of the
service agreement/record,

Inter-se seniority between the direct recruited and teachers promoted under CAS

The inter-se seniority of a direet recruit shall be determined with reference 10 the date of joining and for the
teachers promoted under the CAS with reference to the date of eligibility as indicated in the lations of
the selection commiltee of the respective candidates, The rules and regulations of the respective Central/State
Government shall apply, for all other matters of seniority.

Code of Professional Ethics
L Teachers and their Responsibilities :

Whoever adopts hing as a profession the to conduct himself / herself in accordance with
the 1deal of the profession. A teacher is constanily under the scrutiny of his students and the society at large.
Therefore, every teacher should sce that there is no incompatibility between his precepts and practice. The
national ideals of education which have already been set forth and which he/she should seek Lo inculcate among
students must be histher own ideals. The profession fusther requires that the teacher should be calm, patient and
commuiicative by temperament and amiable in disposition.

i

Teacher should;

() Adhbere w a responsible patiem of Juct and di expected of thern by the community;

(i) Manage their private affairs in a manner consistent with the dignity of the profession;

(i) Seek o make professional growth centinuous through study and research;

@v) Express free and frank opinion by participation at pr: | ing inars, confe ete.,
towards the contribution of knowledge,

(v) Maintain active’ bership of professional org: i and strive to improve education and
profession through them:

(vi) Performi their duties in the form of (eaching, tutonals, practicals, seminars and research work,

conscientiously and with dedication;
(vit) Discourage and not indulge in plagiarism and other non ethical behaviour in teaching and research;

(viii)  Abide by the Act, Statute and Ordinance of the Umversity and to respect its ideals, vision, mission,
cultural practices and tradition;

(ix} Co-operate and assist in carrying out the functions relating to the educational responsibilities of the
college and the university, such as: assisting in appraising applications for admission, advising and
counseliing students as well as assisting the conduct of university and college examinations, including
supervision, invigilation and evaluation; and

(x) Panicipatc in extension, co~curricular and exira-curricular activities, including the community service.
1L Teachers and Students

Teachers should:

(i Respect the rights and dignity of the student in expressing hisher opinion;

(i) Deal justly and impartially with students regardless of their religion, caste,
gender, pelitical, econamic, social and physical characteristics;

(iii) Recognise the difference in aptitude and capabilities among students and strive to meet their individual
needs;

(iv) Encourage siudents o improve their attainments, develop their personalities and at the sume time
contribute to community welfare,

) Inculcate among students scientific temper, spirit of inguiry and ideals of democracy, patriotism, social
Justice, environmenial protection and peace;

(vi) Treat the students with dignity and not behave in a vindictive manner towards any of them for any
reason;
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(vii}
(viii)
(ix)
x)
1.

Pay attention to only the attainment of the student in the assessment of merit;

Make (hemselves available to the students even beyond their class hours and help and guide students
without any remuneration or reward;

Aid students 1o develop an understanding of our nadonal heritage and national goals; and

Refrain from inciting stud against other student lleagues or adminisiration
Teachers and Colleagues

Teachers should:

(i) Treat other members of the profession in the same manner as they themselves wish Lo be treated;

(ii) Speak respectlully of other tcachers and render assistance for professional betterment;

(111) Refrain from making unsubstantiated allcgations against colleagues to higher authorities; and

(iv) Refrain from allowing considerations of caste, creed, religion, race or sex in their professional
endeavour.

v, Teachers and Authorities :

Teachers should:

(1) Discharge their professional responsibilities according to the existing ruies and adhere to procedures
and methods consistent with their profession in initiating Steps (F sh their own insti al bodies
and / or professional organisations for change of any such rule detrimental 1o the professional interest;

(i) Refrain from underaking any other employment and commitment, including private twitions and
coaching classes which are likely (o interfere with their professional responsibilities;

(iii) Co-operate in the formulation of policies of the institution by accepting verious offices and discharge
responsibiliues which such offices may demand:

(iv) Co-operate through their organisations in the formulation of policies of the other instimtions and
accept offices; \

v) Co-operate with the authorities for the betierment of the institutions keeping in view the interest and in
conformuty with the dignity of the profession;

(1) Adhere to the terms of contract;

(vit) Give and expect due notice before a change of position takes place; and

(viii)  Refrain from availing themselves of leave except on unavoidable grounds and as far as practicable
with prior mtimation, keeping in view their particular responsibility for completion of academic
schedule.

V. Teachers and Non-Teaching Staff :

Teachers should :

(1) Treat the non-teachmg staff as colleagues and equal partoers in u cooperative undertaking, within
every educational msutution:

i) Helpin the funcrioning of joini-staff councils covering both the teachers and the non-teaching staff.

VL Teachers and Guardians

Teachers should:

(0] Try to see through teachers' bodies and organisations, that institutions maintain contact with the
guardians, their students, send repons of their per e 10 the guardi h y and
meet the guardians in meetings convened for the purpose for mutual exchange of ideas and for the
benefit of the institution.

VM.  Teachers and Society

Teachers should:

1) Recognise that education is a public service and strve Lo keep the public informed of the
eduecational programmes which are being provided:
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{ii) Work o improve education in the ity and hen the ¢ ity's moral and
intellectual life ;

[511)] Be aware of social problems and take part in such activities as would be conducive to the
progress of society and hence the country as a whole;

(iv) Perform the duties of citizenship, participale in community activities and shoulder
responsibilities of public offices;

) Relrain from taking part in or subscribing to or assisting in any way activities, which tend to
promote fesling of hatred or enmity among different cc ities, religions or lings
groups but acuvely work for national integration.

The Vice-Ch: lor/Pro-Vice-Cl llor/Rector

The Vice-Chancellor/Pro-Vice-Chancellor/Rector should :

(a) Provide inspirational and motivational value-based academic and executive leadership to the university through
policy formation, operational management, optimization of human resources and concern for environment and
sustainability;

(b) Conduct himseli/hersell with transparency, fairness, honesty, highest degree of ethics and decision making that
18 in the best interest of the university;

(©) Act as steward of (he university’s assels in managing the resources responsibility, opimally, effectively and
cfficiently for providing a conducive working and leaming environment;

d) Promote the collaborative, shared and consultative work cultare in the university, paving way for innovative
thinking and idcas;

(e) Endeavour to promote 4 work culture and ethics that brings about quality, professionalism, satisfaction and
service to the nation and society.

(] Refrain from allowing considerations of caste, creed, rehigion, ruce, gender or sex in their professional
endeavour.

College Principal should;

(a) Provide inspirational and motivational value-based academic and executive leadership to the college through policy

formation, operational management, optimization of human resources and concern for environment and
sustainability;

(b

Conducr himselffherself with (ransparency, faimess, honesty, highest degree of ethics and decision making that is
in the best mterest of the college:

(€) Act as sleward of the College’s assets in managing the resources responsibility, optimally, effectively and
efficienty for providing a conducive working and learing environment;

(@) Promote the callaborative, shared and cansultative work culturc in the college, paving way for innovative thinking
and ideas;

&

Endeavour to promore a work culture and ethics that brings about quality, professionalism, satisfaction and service
o the nation and sociely.

(f) Adhere to aresponsible pattern of conduct and demeanor expected of them by the community;

[

Manage their private affairs in 2 manner consislent with the dignity of the profession;

E

Disconrage and not indulge in plagiarism and other non ethical behaviour in teaching and h;

(1) Padicipate wn extension, co-curricular and extra-carricular activitics, including the community service.
'(j) Reifrain from aliowing considerations of casic, creed, religion, race, gender or sex in their professional endeavour,
Director Physical Education and Sports (University/College)/Libravian (University/College) should;

(& Adhere (0 aresponsible pattern of conduct and demeanor expected of them by the community:
(b Manage their private affairs in & manner consistent with the digaity of the profession;
(Q Discourage and not indulge in plagiarism and other non ethical behaviour in tezching and research;

(e} Participate in extension, co-curricalar and extra-curricular activities, including the community service.
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(€ Relran from allowing considerations of caste, creed, religion, race, gender or sex 1o their professional endeavour.
18.0 Mainlenance ot Standards in Higher-Education Institutions:

In order to maintain the academic standards in higher education, the following lations shall be adopted by
the respective Universities/Colleges/Institutions:

1. The process of evaluation for Ph.D) shall be uniform in all the universities in accord with the respective UGC
Regulations and their amendments from time (o time, in this regard. The Universities shall adopt these Regulations
within six months of their notification.

ii. There shall be special provision of supernumerary Pa.D seats not exceeding 10% of the total seats available in the
department, if there 1s no vacant seal available with the cligible Supervisors in that department, fo the in-service
teachers for encouraging the faculty members of colleges and universities for getting a Ph.D. degree.

iii. Tn order to encourage research and increase country®s rescarch output, Universities shall accord permission and
provide need-based facility for college teachers 1o supervise Ph.D./M.Phil, scholars. Universities shall amend their
Stattes and Ordmances accordingly.

. All mewly-recruited faculty members shall be provided one-time seed money/start up grantfresearch grant for
establishing a basic research/computational facility as per the provisions laid down in these regulations.

v. The Ph.D. degree shall be made a mandatory requirement for recruitment and promotions in accordance with the
provisions 1aid down in these Regulations.

vi. Research clusters shall be created gst the unp feolleges/s b isstitutions within  the state for
sharing rescarch facilitics, human resources, skills and infrastructure (o ensure optimal utilisation of resources and
1o create synergies amaong higher edncation institutions.

vii. An induction programme of one month shall be introduced for all newly-recruited Assistant Professors in the
umiversities /collegesfinstitutions 1deally before the starting of their teaching work, but definitely within one year of
the recruitment of the new faculty member. In addition to the Human Resource Development Centres of the UGC,
Universities/Institutions  with the Pandit Madan Mohan Malviya National Mission on Teachers and
Tesching(PMMMNMTT) scheme shall also organize such induction programmes as per their mandate.

viii. These induction programmes shall be wreated at par with the Oricntation Programmes aiready being run by the
Human Resource Development Centres of the UGC for the purpose of the CAS requirements,
Universities/Catleges/Institutions shall send the faculty members (o such programmes in « phased manner so that
the teaching work does not suffer,

ix.  All shori-term and long-duraticn capacity-building programmes for teachers/faculty ranging from one week 1o one
month as well as seminars, workshops i different pedagogic and discipline-specific arcas being conducted by
centres such as Schools of Education (SoEs), Teaching Leaming Centres (TLCs), Faculty Development Centres
(FDCs), Centres for Excellence in Science and Mathematics (CESMES), Centres for Academic Leadership and
Education Managemen! (CALEMs) under the PMMMNMTT scheme shall be taken into copsideration for
fulfilment of the requirements as laid down in Career Advancement Scheme of these Regulations.

19.0 Other Terms and Conditions
19.1 Incentives for PR.D./M.PhIl. and other Higher Qualification

I Five non: pounded advance 3 shall be admissible at the entry level of recruitment as Assistant
Professor to persons possessing the degrees of Ph.D, awarded in a relevant discipline by the University following the
process of admission, registrauon, course work and external evaluation as prescribed by the UGC.

. M.Phil degree holders at the time of recruitment ta the post of Assistant Professor shall be entitled to two non-
compounded advance increments.
fti Those possessing Post-graduate degree in the professional course such as LLMJ/M.Tech/M. Arch/

M.E/M.V.Sc/MI),, ete. recognized by the relevant statutory body/ council, shall also be entitled to two non-compunded
advance increments at the entry level,
iv.

a) Teachers who complete their PhD. degree while in service shall be entitled to three non-compounded
increments fixed at increment applicable at entry level only if such Ph.D. is in a relevant discipline of the




100 THE GAZETTE OF INDIA : EXTRAORDINARY [PART HI—SEC. 4]

discipline of employment and has been awarded by a University complying with the process prescribed by the
UGC for enrolment, course work, evaluation, ete.

b) However, teachers m service who have atready been awarded Ph.D. by the ume of coming into force of these
Regulations or having been enrolled for Ph.D. have already undergone course-work as well as evalvation, if
any, and only Nodfication in regard (o the award of Ph.D. is awarded. shall also be enuded (o the award of
three non-compounded increments fixed at increment applicable at entry level only, even if the university
awarding such Ph.D, has not yet been notified by the UGC as having complied with the process prescribed by
the Commission.

v. In respect of every other case, a teacher who is already enrolled for Ph.D. shall avail the henefit of three non-

ded inc fixed at applicable at entry level only if the university awarding the Ph.D. has been
notified by the UGC to have complied with the process prescribed by the Commission for the award of Ph.D. in respect
of either course-work or evaluation or both, as the case may be.

Vi, Tmhcm in scrvice who have mot yet enrolled for Ph.D. shall therefore, denive the henefit of three non-

inc fixed ar i icable at entry level only on award of Ph.D. , while in scrvice only if
sudl enrolment 1s with a university which wmpucs with the enure process includmg that of enrolmem as prescribed by
the UGC,

ik Teachers who acquire M.Phul. Degree or a post-graduate degree in a professional course recognised by the
relevant Stawtory Body / Council, while in service, shall be entitled to one advance increment fixed at increment
applicable u entry level onty.

viii. Five non-compounded advance i s shall be admissible to Assistant Librarian / College Librarian who
are recruited at entry level with Ph.D. degree in the discipline of Jibrary science from a university complying with the
process prescribed by the UGC in respect of enrolment, course-work and evaluation process for the award of Ph.D, in
Library Science.

ix. (a) Assistant Librarian/College Libranan ucquinng the degree of Ph.D. at any time while in service, in the
dxscxplmc of library science from a university complying with the process prescribed by the UGC in respect of
u sark and ion shall be entitled (o three nen pounded advance i s fixed at

increment applicable at entry level ony.

(b) However, persons in posts of Assistant Librarian/College Librarian on higher positions who have already
been awarded Ph.D. in library science at the time of coming into force of these Regulations or having already
undergone course-work as well as evaluation, if any, and only Voﬂﬁca.non in regard to xhe award of Ph.D, is
awaited, shall 2lso be entitled to the award of three non-comy d hixed at pplicabl
al entry level only.

X, In respect of every other case of persons in the post of Assistant Librasian / College Librarian or higher
positions who are already enrolled for PhoD. shall avail the benefit three mpounded i fixed at i
applicable at entry level only if the university awarding the Ph.D. bas been netified by the UGC to have complied with
the process prescribed by the Commussion for the award of Ph.D.n respect of either course-work or evaluation or both
as the case may be

xi. Assistant Librarian/College librarian and others in higher library positions in service who have not yet earolled
for Ph.D. shall therefore, derive the benefit of three non-compounded inc fixed a i appli at entry

level only on award of Ph.D. whilc in service only if snch enrolment is with a university which complies with the entire
process, including that of enrolment as prescribed by the UGC.

" At il

X, Two non-cc advance inc 15 shall be for Assistant Librarian/College Librarian with
M Phil. degree in Library Science at the cotry level. Assistant Librarian/College Librarian and those in higher positions
acquinng M.Phil degree in library science at any time during the course of their service shall be entitled (o one advance
increment fixed ac increment applicable at eatry level only,

Xitl. Five non-compounded advance incremenis shall be admissible to Assistant Director of Physical Education and
Spons / College Direcior of Physical Education and Sports who are recruited at entry level with Ph.DD, degree in the
discipline of Physical Education/Physical Education and Sports / Sports Science from a university complying with the
process prescribed by the UGC in respect of enrolment, coursc-work and evaluation process for the award of Ph.D. in
Physical Education/Physical Fducation and Sports / Sports Science.




[ 9rr 11-TvE 4] WA T AATH 2 ST 101

X, Not withstanding anything in the forgoing clauses, those who have already availed the benefit of advance
increments for possessing Ph.D/MPhil at the entry Jevel or in service once cither under this regulation or under the
cardier sehemes/regulations shall not be enttied to the benefit of advance increments under these Regulations,

XV. Teachers, library and Physical Education and Sports cadres who have already availed the benefits of increments
as per the then existing policy for acquiring Ph.D /M Phil. while in service shall not be entitied 1o advance increments
under these Regulations.

XVi. For posts at the eniry level where no such advance increments were admissible for possessing Ph.D./M.Phil,
under the earlier schemes/regulations, the benefit of ad of inc for g Ph.D./M Phil shall be

available 10 only those appomuments which have been made on or after the coming into force of these Regulations.

19.2 Promotion
When an individual gets a promotion, his new pay on promotion would be fixed in the Pay Matrix as follows:

On promotion, the teacher or equivalent position would be given 2 notional increment in hisfher existing Academic
Level of Pay, by moving him/ler to the next higher Cell at that Level; and the pay shown in this Cell would now be
located m the new Academic Level corresponding (o the post (o which he/she has been promoted. If a Cell identical
with thar pay is availahle in the new Level, that Cell shall be the new pay, otherwise the next higher Cell in that Level
shall be the new pay of the teacher or equivalent position. If the pay arrived at in this manner is less than-the first Cell in
the new Level, then the pay shall be fixed at the firsst Cell of the new Level.

19.3 Allowances and Benefits

1. Other allowances and benefits. such as Hometown Travel Concession, Leave Travel Concession, Special
Compensatory Allowances, Children's Education Allowance, Transport Allowance, House Rent Allowance, House
Build: Allowance, Dep i Allowance, Travelling Allowance, Deamess Allowance, Area-hased Special
Compensatory Allowance cie. for teachers and Library and Physical Fducation and Sports Cadres, shall be as
apphicsble to the Central Government employees and be governed by the relevant rules as notified by the
Government o India from tme (o lime.

11, Pension, Gratuity, ex-gratia compensation etc. as applicable o Central/State Government employees  shall also be
applicable 1o teachers and Library and Physical Education and Sports Cadres of Central/State Universities and
Colleges including aftiliated and constituent Collages as the case may be.

il Medical Benefits: All medical benefits for teachers and Library and Physical Fducation Cadres, shall be as applicable
10 the Central Government employees. Further, the Teachers and Library and Physical Education Cadres may be
placed under Central Govemment Health Scheme or any other such scheme of the Central Government! Health
Scheme of respective State Government, as the case may be, for Central/State Universities/Colleges respectively.

APPENDICES

Appendix [ Fitment Tables for fixation of pay of the existing incumbents, who were in
position as on 01,01.2016, in various categories of posts indicated in the tables
(MHRD Notification MHRD letters No. Corrigendum F.No.1-7/2015-U.TI(1)
dated 08.11.2017

Appendix [T Assessment Criteria and Methodology
Table 1 tv 3 - For University and College Teachers
Table 4 - For Assistant Librarian, Deputy Librarian, Librarian etc.

Table 5 - For Assistant Director/Deputy Director/Director Physical Education
and Sports etc.

SANJEEV KUMAR NARAY AN, Under Secy.
[ADVT-NVA/EXLy./147/18]
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Appendix 1
Fitment Tables for fixation of pay of the existing incumbents, wha were in position as on 01.61.2016, in various
categories of posts indicated in the tables

FNOTI 20150, 5C1)
Govmcm,d,h_&:

m&yw
Sham Seer Dralld
ovessber, 3017
Corvigandsm
& Sch of ion of pay of 1 anﬂ = dres in undy and
e g the of socalbs  of Central Sovernment
ploy on the 5! of lhc 7“ Central Pay Commission (CPC).
In the order of the Government of India in of H R
D =] of Highex 1o, 1- AIZOIS«U JI(1; dated 2.11.2017 in ke
Py 0 W ERERE g
(o TRPZSS0HE el $2, St sy it SR T )

upaied
(b:s R PNt Bl TR, v 48 SR B e i R Y AU nslend u{“a.\)i,ltﬁ"‘
Tl Apedormie ool 16, rony 3 sy e sead oz Y1 85,7007 mstead of “ 18R, 1054

i w o e Gomshont o st s ok Aaeasid wie Armos. s e

i

e
v, B Fuigarhyy ¥ bt
Drogtor

.
B, Betvswsy, m‘;—dﬁmwm;r“ i e G $iavitan
4 Bhayae, Few Deibi,
i §.  Membes Secrstary, JLBM!AW&TMW, Row Deltd
- . Chieff Ssoreturian of =i fiate Covernmaris,
1i. Woly Bases, of Bumaen B Sot publicetion on the

watnritn of tho Mindety, hoeetod by ﬂmm:‘m Icformvation Cantya,




[0 11-%92 4] @ T YA : SFHERT 103

Annexura-|

Pay Matrix

P S ey T

S, 35"&?1 3

Pay Band (Rs )




104 THE GAZETTE OF INDIA : EXTRAORDINARY [PaRT [II—SEC. 4]

Appendix I

Table 1
Assessment Criteria and Methodelegy for University/College Teachers

5.No. Activity Grading Criteria

1. Teaching: (Number of classes taught/total classes | 80% & sbove - Good

assigred)1100% Below 80% but 709 & above-Satisfactory
(Classes la_ughi mc]udeﬁﬁ. sessions an tutarials, lab and Less than 70% - Not satisfactory
other teaching related activities)

=]

Involvement in the University/College students related | Good - Involved in at least 3 activities

activities/research activities: i T
BeBVlicy & Satisfactory - 1-2 activities

faa) lmini ive T ibilities such u#s Head, Nots . yoicix
i - i -5 -1 Ived / ake
Chairperson/ Dean/ Director/ Co-ordinator, ot :s.msffnr::i_ary Mot involved fundsitaked any
of the activities
Warden etc.

(b) Exsmination and evaluation duties assigned by Hate:

the college ! university or attending the | Number of aclivilics can be within or across the

examination paper evaluation. broad categones of activities
(e} Student related co-curricular, cxtension and
field based activities such as student clubs,
career  counselling, study  visits, smdent
seminars and other events, cultoral, sporis,
NCC, NS8 and comimunity services.
| {d} Organi i ! conf / waorkshops,

ather wlle;g::mmvursily aclivilies

(e) Ewvidence of acively invelved in guiding Ph.D
students.

{f) Conducting minor or major research project
sponsored by national or international agencies.

fg) At least one single or joint publication in peer-
reviewed or UGC list of Journals.

Overall Grading:

Good: Good in teaching and satisfactory or good in activiry at S1LNo.2.

Or

Satisfactory: Satisfactory in teaching and good or satisfactory in actvity al SLNo.2.
Not Satisfactory: If neither good nor satisfactory in overall grading

Note: For the purpose of assessing he grading of Activity at Scrial No. 1 and Serial No. 2, all such periods of duration
which have been spent by the teacher on different kinds of paid leaves such as Matemity Leave, Child Care Leave,
Study Leave, Medical Leave, Extraordinary Leave and Deputation shall be excluded from the grading assessment, The
teacher shall be d for the ining period of duration and the same shall be extrapolated for the entire period of
assessment o arrive atthe grading of the teacher. The teacher on such leaves or deputation as mentionsd above shall not
be put 1o any disadvantage for promotion under CAS due to histher abserce from hisher teaching responsibilities
subject to the condition that such leave/deputation was uadertaken with the prior approval of the competent authority
following all procedures laid down in these regulations and as per the acts, statutes and ordinances of the parent
institasion.
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Table 2
Methodology for University and College Teachers for calculating Academic/Research Score

(Assessment must be based on evidence produced by the teacher such as: copy of publications, project sanction letter,
utilization and completion certificates issued by the University and acknowledgements for patent filing and approval
letters. students' Ph.D. award lctter, cic,.)

BN, | Academic/Research Activity Faculty of  Sciences | Faculty of Languages /
/E ing / Agri o | H ities / Arts / Social
/  Medical (Veterinary | Sciences / Library /Education
Sciences /  Physical Education [
Commerce / Management &
other related
1. Research Papers in Peer-Reviewed or UGC listed 108 per paper 10 per paper
Journals
2. Publications (other than Research papers)
(a) Books authored which are published by ;
Ttemational publishers 12 12
National Publishers 10 10
Chapter in Edited Bool 05 5
Fditor of Book by Intermational Publisher 10 10
Editor of Book by National Publisher 08 08

(b) Translation warks in Indian and Foreign)
1 ges by qualificd facul

Chapter or Rescarch paper =g 03 03
Book 0% 08
3. Creation of ICT mediated Teaching Learning|

pedagogy and content and development of new and
innovative courses and curricola

{a) Development of Innovative pedagogy ns 05

{b) Design of new curriculz and covrses 02 per curricula‘course 02 per curricula/coursc
(c) MOOCs

Development of complete MOOCs in 4 quadrants {420 10

credit course)(In case of MOOCs of lesser credits 03] .

marks/credit)

MOOCs (developed in 4 quadrant) per module/) los 05

(=1

Conlent wraerfsubject matter espert for each medule off)2
MOOCs (at least onc quadrant)
Course Coordinator for MOOCs (4 credic courseNInD8 08
case of MOOCs of lesser credits (2 marks/credit)

(d) E-Content

Development of e-Content in 4 quadrants for a2 12
compleze course/e-book

e-Content {developed in 4 quadranis) per module 05 s
Coatibution o development of e-content module in02 02
compiete course/paper/e-hook {1 least one quadrant)

Editor of e-content for complete cource/ paper fe-book |10 10

I (#) Research guidance
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Ph.D,

10 per degrec awarded
15 per thesis submitied

10 per degree awarded
{03 per thesis submitted

M Phil/P.G disseriation

02 per degree awarded

2 per degree awarded

(b) Research Projects Completed

Mare than 10 takhs 10 10
Less than 10 lakhs 05 s
(¢) Research Projects Ongoing :
Morg than 10 lakhs 03 5
Less than 10 lakhis 2 02
(d) C 3 03

15 {a) Putents
International 10 10
National 07 07
(h) *Palicy D i to an Inter | bodylor jon like|
UNO/UNESCO/World  Bank/T ional M y Fund ete. or Central
Govermment or State G )

- International 10 10

Nauonal {07 07
State 04 04
(<) Awards/Fellowship
International 07 07
National 0s 05

6. *Invited lectures / Resource Person/ paper
pr ion in i / Confer xAull paper
in Conference Proceedings (Paper presented in
Semi /C onf and also published as full
paper in Conference Proceedings will be counted
only once)
International ( Abroad) 07 n7
International (within country) 105 s
National N3 3
State/University 02 02

The Research score for research papers would be augmented as follows :

Peer-Reviewed or UGC-listed Joumnals (Impact factor 1o be determined as per Thomson Reuters list) ©

Paper in refereed journals without impact factor
Paper with impact factor Jess than |

Paper with impact [actor between 1 and 2
Paper with impact factor berween 2 and §
Paper with impact factor between 5 and 10
Paper with impact factor >10

35 Points

10 Points
15 Points
20 Poims
25 Points
30 Points

Twa suthors: 70%; of total value of publication for each author.

More than two authors: 70% of wtul value of publication for the First/Principul/Corresponding author and 30% of
total value of publication for cach of the joint authors.

Joint Projects: Principal Tavestigator and Co-investigator would get 50% each.
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Note:
’ «  Paper presenied if part of edited book or proceeding then it can be claimed only once.

*  For joint supervision of research students, the formula shall be 70% of the total score for Supervisor and Co-
supervisor, Supervisor and Co-supervisor, both shall get 7 marks each.

»  *For the purpose of calculating rescarch score of the leacher, the combined research score from the categorics
of 5(b). Policy Document and 6. Invited lectures/Resource Person/Paper presentation shall have an upper
capping of thirly percent of the total research score of the teacher concerned.

®  The research score shall be from the minimum of three categories out of six categories.
Criteria for Short-listing of Candidates for Interview for the Post of Assistant Professors in Universities

Academic Record Score
Graduation 80% & Above =I5 60% o less than|55% 10 less [45% (o
80% =13 than 60% = |less than
10 S5% =05
2, Post-Graduation 80% & Above =25 60% to less than|55% (50% in case of
80% =23 SC/ST/IOBC (non-
creamy  JayerVPWD)
10 less than 60% = 20
% M.Phil. 60% & above = 07 55% 10 less than 60% = 05
4. Ph.D. 30
5 NET with JRF 07
NET 03
SLET/SET 03

6. Research Publications ( 2 marks for| 10
each rescarch publications published
in  Peer-Reviewed or UGC-isted
Journals)

7. Teaching / Post Doctoral Experience | 10
(2 marks for one vear each)#

8. Awards
International / National Level 03

(Awards given by lmemational
Organisations/ Government of India /
Government  of India  recogmised
National Level Bodies)

State-Level 02
(Awards given by State Government)

#However, if the period of teaching/Post-doctoral experience is less than one year then the marks shall be reduced
proportionately.
Note:
(A) (i) M.Phil + Ph.D Maximum - 30 Marks
(it) JRE/NET/SET Maximum - (07 Marks
(jit) In awards category  Maximum - 03 Marks

(B) Number of candidates o be called for interview shall be decided by the concerned universitics.
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Acadernic Score - 80
Research Pubiications - 1o
Teaching Experience - 10

Total - 100

(D) Score shall be valid for appointment in respeetive State SLET/SET Universities/ Celleges/ Institutions only

Table: 3B

Criteria for Short-listing of candidates for Interview for the Post of Assistant Professors in Colleges

(Awards given by Stare Government)

SN, | Academic Record Score
1. Graduation B0% & Above =11 |60% 1o less than|35% to less [45% 10
0% =19 than 60% = |less than
16 55% =10
2 Post-Graduation B0 & Above =125 60% to less than | 55% (50% in casc of
0% =33 SC/STIOBC {non-
creamy  layerPWD)
1o less than 60% = 20
3 M.Phil. 60% & above =07 55% to less than 601% = (5
4, Ph.D. 25
s NET with JRF 10
NET 08
SLET/SET 0s
6. Rescarch Publications ( 2 marks for | 06
each research publications published
in Peer-Reviewed or UGC-listed
Jourmals)
i Teaching / Past Doctoral Experience | 10
(2 marks for one year each)#
a. Awards
Tnternational / National Level 03
(Awards given by International
Orgamsgions’ Government of India /
Government  of  India  recognised
Matonal Level Bodies)
Seate-Level 02

# However, if the period of teaching/posi-doctoral experience is less than one year then the marks shall be reduced

proporionately.

Note ;

(A)
(i)

i)
(iii)

M.Phil. + Ph.D. Maximum
IRFEMNET/SET Maximum
In awards category Maximum

25 Marks
- 10 Marks
03 Marks
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(B) Number of candidates to be called for interview shall be decided by the college.
(C) Academic Score - 84
Research Publications - 06
y Experience = 10
TOTAL - 100
() SLET/SET score shall be valid for appointment in respective State Universities/Colleges/institutions only.
Table 4
Assessment Criteria and Methodology for Librarians
S.No. Activity Grading Critena
1 Regulanty of atending library (calculated in | 90% and above - Good
terms of percentage of days attended to the o . Saticks
total number of days he/she is expected o Below 0% b 8030 el ubove Saustaniory
attend) Less than 80% - Not satisfactory
While autending in the library, the individual
is expecied 10 underake, inter  alia,
following items of warlk:
e Library Resource and Organization
and maintenance of books, journals
and reports.
*  Provision of Library reader services
such as literature retrieval services
to researchers and analysis of
report.
*  Assistance  towards updating
institutional website
2 Conduct of seminars/workshops related to | Good — 1 Nadonal level seminar/ workshop + 1
Librury activity or on specific books or genre | State/insutution level workshop/Seminar
F ¢
ot ook, Satisfactory - | National level seminar/ workshop or 1 stare
level seminar/ workshop + | instiwtion level scminar/
workshop or 4 institution seminar / workshop
Unsatisfactory — Not falling in above two categories
3. If ibrary has a computenzed database then Good — 100% of physical books and joumals in computerized
database.
OR
If library does not have a computerized Samfacu{ry - Al lcu.tu 99% of physical hooks and journals in
Aatchise computerized database.
UnsatisTactory — Not falling under good or satisfactory.
OR
Good — 100% Catalogue database made up to date
Satistactory- 90% catalogue database made up to date
Unsatisfactory - Catalogue database not upte mark.
(To be venlied 1n random by the CAS Promotion Committee)
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4. Checking inventory and extent of missing | Good : Checked inventory and missing book less than 0.5%
books Satisfactory - Checked inventory and missing book less than
1%
Unsatisfactory - Did not check in venlm;y
| Or

Checked inventory and missing books 1% or more.

5. (i) Digitisation of beoks database in | Good : Involved in any two activitics

institution having no computerized database. | Satisfactory : At least ane activity

{n) Erotivtion of by rictworls. | Not Satisfactory : Not involved/ underaken any of the

(11)Systems in place for dissemination of | activities.
information relating te books and  other
resources.

(iv)Assistance in college administration and
governance related work including work
done during admissions, exarmnatons and

extracurricular activities. |

(v}Design and offer short-term courses for
users,

(vi)Publicadons of at least onc research
paper in UGC approved journals.

Overall Good : Good in Item 1 and satisfactory/gaoed in any two other items including Tiem 4,

Grading Satisfactory : Satisfactory in Item 1 and satisfactory /good in any other twa items including Ttem 4.

Not satisfactory : If neither good nor satisfactory in overall grading.

Note :

(1) It is recommended to use ICT technology to monitor the attendance of library staff and compute the criteria of
assessment,

(2) The Libranan must submit evidence of published paper, participation certificate for refresher or methodology
course, successful research guidance from Head of Department of the concemned department, project completion.

(3) The system of tracking user grievances and the extent of grievances redressal details may also be made available 10
the CAS promotion committee.

Table 3
Assessment Criteria and Methodology for Directors of Physical Education and Sports

S. No. Activity Grading Criteria
1 Atendance caiculated in  terms  of | 90 and above - Goad
P ge of days ded to the total

Above 80 but below 90- Satisfaclory.
Less than 80 - Not satisfactory.

number of days he is expecied to attend

2 Organizing intra college competition Good - Intra college competition in more than
5 disciplines

Satsfactory - Intra college competition in 3-5
disciplines

Unsatistactory - Neither good nor
satisfactory.
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3. Tnstitution  participating  in  external | Good - National lcvel competition in at least
competitions one discipline plus State/District  level

competition in at least 3 disciplines.
Satisfactory- State level competition in at
feast one discipline plus district  level
competition in ar least 3 disciplines.

Or District level competition in al least 5
disciplines

Unsatisfactory - Neither  good  nor
satisfactory,

4. Up-gradation of sporis and physical | Good/Satisfactory/Not-Satisfaciory 1o be
training infrastructure with scientific and | assessed by the Promotion committee.
technelogical inputs.

Development  and  maintenance  of
playfieids and sports and physical
Education facilities.

5. ()A1 least one student of the institution | Good: Invelved in any (wo activilies
participating in national/ state/ university tish . -

(for college levels only) teams. Organizing Sausaetory: LAty
state/mational/inter university/inter college | Not Satisfactory : Not involved/ undertaken
level competition, any of the activities.
(ii)Bemg mvited for coaching  at

statefmational Tevel,

(m1)}Organizing at least three workshops in

a year

GviPublications ol sl leust one research

paper in UGC approved joumnal,

Assistance in colleze administration and

gavernance related work including work

daone during admissions, examinations and

extracurricular college activities,

Overall Guod: Good in Jlem 1 and satisfactory/good in zny two other items.

Grading Satisfactory: Satisfactory in Item | and satisfactory/good in any other two itams,
Not Satisfactory: If neither good nor satisfactory in overall grading

Note:;

DIt is rece ded 1o use ICT technology to itor the dance of sports and physical education

and compute the cnteria of assessment.

it)The institution must oblain student feedback, The feed-backs must be shared with the concemed

Director of Physical and Education and Sports and alsa the CAS Promotion committee.

ili)The system of tracking user grievances and the extent of grievance redressal details may also be

made availzble © the CAS Promotion Committee
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